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ABSTRACT 
This dissertation examines pattern-maintenance in the Roman Catholic 
priesthood in the United States at those points where the individual and 
the organization meet. It is hypothesized that the most critical point of 
meeting is the incentives system which provides the ''bridge" between organ-
izational integration and pattern-maintenance. 
Variables defining the incentives system are solidary and purposive 
in nature. Organizational integration is represented by the infonnal relational 
structure and solidarity with organizational nonns. Pattern-maintenance is 
defined as "role corranitment" and has two aspects: the cognitive (whether or 
not the priest will continue in role) and the cathectic (traditional role ident-
ity). It is suggested that a high percentage of middle-aged priests are not 
considering resignation from the priesthood, but are experiencing.problems with 
the cathectic aspect of corranitment. 
The priesthood is examinJd at two levels. Structural effects on pattern-
maintenance are analyzed by comparing the experience of the religious and diocesan 
subunits; individual properties are observed by focusing on the middle-aged priest 
and his role corranitment. 
The data indicate that the incentives system is not the only critical 
point of meeting between the individual and the organization. Predicting pattern-
maintenance within the priesthood also must take into account the amount of 
solidarity with organizational nonns. The religious subunit experiences more 
"stress" (low traditional role identification while continuing in the priesthood) 
than does the diocesan. Secular work and the diminishing ability of the clerical 
subculture to meet expressive needs are associated with such stress. The diocesan 
priest has a clear understanding of career lines; the attainment of the pastor 
iii 
position is tangibly related to incentives and role commitment. 
A curvilinear effect of age is fotllld for the diocesan subtlllit. Here 
the yotlllg are similar to the old members in the stress category, with the 
middle-aged priest's experience being somewhat unique. Measures of attitudes 
toward and relations with women, problems with Church authority, holding non -
traditional beliefs about God, celibacy, choice of friends only within the 
Catholic milieu, and secular work are all strongly associated with middle-
aged stress. Reduction of such stress is related to high exposure to the 
clerical subculture, the acquisition of incentives, and the attainment of the 
pastor position. 
Resolving stress within the diocesan subunit is not an uncomplicated 
task; stress resolved for the middle-aged priest may increase stress for the 
young category. For example: (1) encouragement to go out with women socially 
would increase stress for the yotlllg while decreasing stress for the middle-aged; 
(2) encouraging universalistic friendship choices (beyond the Catholic milieu) 
increases stress for the young and decreases stress for the middle-aged priest. 
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I. PROBLEM AREA 
A. Statement and Significance of the Problem --
All viable organizations must provide tangible or 
intangible incentives to individuals in exchange for 
contributions of individual activity to the organization. 
Analysis of the several kinds of incentive systems can 
provide not only a way to classify much existing data 
about organizations, but also the rudiments of a predictive 
theory of organizational behavior (Clark and Wilson, 1961). 
Haas and Drabek in Complex Organizations: A Sociological Perspective 
(1973), focuses attention on the organization as an action system coping with 
1 
and attempting to maximize its autonomy, prestige and security (survival). 
In our discussion of the priesthood, we are primarily attending to the problems 
related to pattern-maintenance and integration, or Haas and Drabek's system-
task of survival. As Clark and Wilson note, maintaining member resource is di-
rectly related to the successful provision of incentives capable of motivating 
individual activity in the organization. It is also assumed that at least a 
minimal level of integration is necessary to keep the member resources func-
tioning and effective (Barrett, 1970). 
In contemporary .American society, the incentives of the nonnative 
organization are under attack from several different directions: there is 
loss of confidence in traditional values, r~lativity is prized and loyalty 
is risky; the high rate of geographic mobility tends to create relationships 
\ 
which are transitory, "throw-away" and task-oriented; and the political 
1 
From Haas and Drabek's work we also gain increased awareness of the 
importance of the normative, interpersonal, and resource structures constraining 
participant behavior in organizations, and contributing to an understanding of 
the stress-strain perspective which these authors discuss thoroughly. In this 
study, discussion of the norms, informal relational structure, and commitment 
will draw from Haas and Drabek's work. 
2 
nature of organizational life has become dominant. As the incentive system 
is altered, organizational behavior in normative systems is concomitantly 
altered, and we may predict either a switch to utilitarian or coercive in-
2 
centives, or a sharp decline in the availability of member resource. 
Several recent publications discuss the incentive structure as a 
dominant concern in organizational analysis. In Private Government (Lakoff, 
1973), the basic question posed is whether the supposedly voluntary associa-
tions - including professional associations and universities - are becoming 
more and more coercive by virtue of their strong power over both members and 
nonmembers, often in vital areas of individual and social concern. They make 
and cpply rules affecting and limiting the behavior of members. Such rules 
are suggested to inhibit the voluntary and democratic participation of members 
in the organization. 
Baldridge (1971) examines the contemporary university with reference 
to the bureaucratic-utilitarian model and compares this with the "collegial" -
or community of scholars - model. He points out that there are many ways in 
which the bureaucratic paradigm falls short of explaining the university's 
structure, and for some of these the collegial model fills in the gaps. This 
is particularly true for those aspects of cornmunity (personal involvement, 
allegiance to the value core of learning, and professional goal incentives) 
2 
Formal organizations may be organized around one of three "ideal" types 
of incentives systems: coercive (using force to motivate members' participation),· 
utilitarian (wages, salaries, fringe benefits used to motivate participation), 
or normative (members are motivated by belief in goals and values of the organ-
ization). 
"Ideal" types are based on reality, but they need not correspond to any 
one instance and may not fit any single empirical observation. They may be con-
sciously constructed or deduced from ideas rather than empirically induced from 
reality. As used to apply to organizational incentive systems, it is understood 
that most organizations represent a combination of incentives - primarily utili-
tarian and normative. However, it is possible to distinguish between those organ-
izations whose incentives are fundamentally utilitarian, and those whose are 
normative. 
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which are closely aligned with the nonnative-type organization. Although 
Baldridge notes the applicability of both models to the organizational 
nature of the university, he suggests that neither adequately represents the 
university structure today. The political model is used as explanatory theory 
and, again, deals with power - its acquisition and coercive use. 
In Greedy Institutions, Coser (1974) focuses on several nonnative-
type organizations and the ways in which they activate loyalty and commitment 
by weakening all other ties which conflict with their own demands. Here, 
rather than concentrating on incentives which motivate participation, Coser 
examines the constraints which serve to narrow alternatives for the organiza-
tion member, thus eliciting his participation and commitment. 
From the preceding three examples, each of which discusses specific 
organizations characterized in the past by normative incentives, we may infer 
some movement from incentives which relate to the goals and values of the organ-
ization to incentives related to the use of power and coercion. The Roman 
Catholic priesthood in the United States offers a contrasting perspective. 
While the Catholic Church had been consistently stable in the nonns and values 
which it held for the last four centuries, the priesthood -- in addition to 
subscribing to those values -- had also been motivated by the coercive constraint: 
of a "greedy institution." Coser suggests that some of these constraints were 
insulation, celibacy, visible and distinctive role-signs, and training in system-
atic obedience. 
However, with .American priests discarding priestly garb, creating priest 
senates with the potential of shared authority, questioning living arrangements, 
and breaking out of their insulated clerical subculture, it is clear that the 
coercive constraints are weakening. Here, then, is a situation where the in-
centives which may be less threatened are normative in nature. What is the rela-
4 
tionship of these incentives to organizational stress and to member commit-
ment? What may we say about predicting pattern-maintenance and integration 
within the priesthood in the future, should the normative incentives also 
become seriously weakened by the environment? 
These questions directly relate to the priesthood as an organization, 
but also have significance for other normative organizations, and for the value 
structure of the larger society. fJnery and Trist (1965) use the phrase 'causal 
texture' to discuss the wider context and interactional processes through which 
parts of the environment become related to each other. Four types of causal 
textures form a series in which the degree of texturing is increased. The 
"turbulent field" possesses the most differentiated and complex texturing, re-
presenting processes in contemporary society which have been set in motion from 
all parts and aspects of the environment. Here, the "ground" of the field it-
self is in motion. The processes are thought to be so pervasive and powerful 
that the ebb and flow of them almost immdates rational organization, planning, 
and choice. Gross increase in uncertainty is experienced; consequences of 
actions become more and more unpredictable; and the emergent field forces in-
teract and march together in ways l.lllcontrollable and l.lllexpected. Values possess 
overriding significance for all members of the field in the face of such l.lllCer-
tainty; it is the value structure which is looked to for some kind of stability. 
paradoxically, today it is precisely the value structure which is shifting and 
producing a plurality of value options (some polarized). The ''value delivery 
system" is in disarray, contributing to the confusion of the "turbulent field." 
Complex organizations such as the Church and the priesthood are both 
affected by and also affect the surrounding environment. We may expect that 
normative organizations which have satisfactorily resolved problems of integra-
tion and pattern-maintenance will positively affect the value stability of the 
field. However, should normative organizations fail in the development of 
5 
value incentives, this failure may have important consequences for the sur-
rounding field. For example, power and coercion, coupled with the use of 
pervasive constraints, may become the dominant mode of organizational life. 
B. History of the Specific Problem Area --
1he contemporary world, characterized by such intensive questioning 
and rapid alteration in most institutions of man, confronts the Catholic 
Church with the necessity of major adjustment and alteration. 1he increasing 
secularization of the culture, which O'Dea (1966) calls the most outstanding 
social and cultural development of the last several centuries, consists of 
"desacralization" of attitudes toward persons and things, involving rationaliza-
tion of thought and use of scientific logic, rather than emotional symbolism, 
as a way of viewing experience. 1he more traditional world view of pervasive 
sacredness is being replaced by this secularized world view (Kelly, 1971; 
3 
Berger, 1967). 
Affected by such secularization is the status, role, and existence of 
the clergy. For the Roman Catholic priesthood, the gravity of the crisis can 
be sumned up by a terse statement of Pope Paul VI in 1966: "No one can be 
tmaware that a wave of doubt, malaise and tmeasiness today besets many priests 
(Duquesne, 1969,21)." 1he context for extensive structural changes in the 
Roman Catholic Church has been the Second Vatican Cotmcil (1962 through 1965). 
Thus, the discussion which follows centers on research pertaining to integration 
within the priesthood conducted during and. immediately following the Second 
4 
Vatican Council (1962 and following). 
3 
Teilhard de Chardin in Tiie Divine Milieu discusses the "divinisa-
tion" of all life. This is like the top side of desacralization. 
4 
Most previous studies of the clergy have investigated particular 
religious groups or regional dioceses. Except for Fichter's (1968) study, 
6 
Every large-scale organization, if it is to maintain itself 
in existence and perfonn its central functions, has to have a 
cadre of full-time, trained functionaries. To suggest that the 
Church will remain while its clergy vanishes is to suggest 
that a t.miversity, or a state government, or an industrial 
system will continue to function without functionaries. A 
realistic approach to this question involves not the extinc-
tion of the priesthood, but the quality and quantity of clergy, 
the adaptation of their roles, the renewal of the structures 
within which they operate. As far as the Catholic clergy are 
concerned, this is what the "aggiornamento" is all about 
(Duquesne, 1969). 
Duquesne has touched on two of the most predominant themes in the 
research on the priesthood: structural changes in the organization and the 
adaptation of priestly roles. In addition, research has included career lines 
and professionalization, beliefs and nonns, and -- most recently -- "net bal-
ance" of rewards over costs (or incentives), as given in the Schoenherr and 
Greeley article (1974). 
Structural changes in the organization most frequently have involved 
either a change in·the authority structure, opening up the system to participa-
tion by laity (Hadden, 1970), or a change in hierarchical authority involving 
priests' shared authority (Coriden, 1971, 209) and/or a more radical suggestion 
of "declericalization" of priests (Duquesne, 1969; Schallert and Kelley, 
1970). 
The adaptation of priestly roles theme has included studies on role 
satisfaction, such as discussed in Kelly's article, "Role Satisfaction of the 
Catholic Priest" (1971), in which he suggests that the conflict between tradi-
America's Forgotten Priests, it has been unusual to find a study of clergy 
drawn from a national sample. The NORC study provides tmique opportunity to 
apply sociological analysis because of its scope, the variety of dimensions 
it taps, and the fact that it is one of the very few studies to have sampled 
the entire population of both diocesan and religious priests in the United 
States. 
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tional and modern role expectations inevitably will result in lessened sat-
isfactions for the priest. Fichter's book on the parish priest (1968) also 
notes the conflicts presented by the traditional role expectations following 
the Second Vatican Cotmcil. Krause in The Sociology of Occupations (1971) 
states: 
Ft.nlctional analysis has illustrated that each major profession 
possesses some particular skill, and plays, as a group, an 
important functional role in the ongoing social system. This 
skill-based leverage, combined with the internal ethics and 
external ideologies of the professions, puts the profession 
in a position to advance its interests as a group, at the ex-
pense of the wider commtmi ty if necessary. However, when we 
consider the modern clergy, we are forced to ask, what lever-
age? We are forced to note that the central role or-t"he clergy 
is either over-diffused or disappearing, if that role is defined 
as being the moral leader for the congregation. 
Continuing the theme of role satisfaction is the work of Jud, Mills 
and Burch (1970) which delineates the ways in which role experiences may lead 
to a decision to leave the ministry. They also note that profotmd morale and 
mobility crises are in progress among many who have not left. A little dif-
ferent track is followed in Cryns (1970), where role perserverance and open-
mindedness are examined as variables relevant to resignation from the ministry. 
We may also include in the studies on adaptation to role, those analyses 
which deal with identity. Guerrette (1973) mentions that the Church has organ-
ized the priesthood into a hierarchical system for many theological and histor-
ical reasons, but that it has not as yet provided its priests with adequate 
resources to promote their psychological success and career growth in the mini-
stry. In effect, priestly identity is bankrupt. While Guerrette proposes an 
ecumenical ministry to a plural world as a way to rediscover priestly identity, 
Gustafson (in Lynn, 1965, 70-90) suggests that it is this very proliferation 
and diversity of activities which has created problems of identity for the 
8 
clergy. Who is he - administrator? professor? pastor? social facilitator? 
Finally, Karl Rahner (1973) identifies the priest as a "mediating functionary" 
of a total religious system. As such, he lives "at the service of the divine"; 
however, he is given institutional form - definite tasks and goals. Here, then, 
is introduced the risk of institutionalizing religion, and - subsequently -
bringing to bear various conflicts surrounding priestly identity. A central 
conflict, according to Rahner, is the "mystagogue of a personal piety" con-
trasting with mere administration in the-sacramental and social sphere. 
Moving from the priestly role to a related theme, several recent 
studies have either attempted to demonstrate the professional nature of the 
priesthood (Ference, et al, 1971; Glasse, 1968), or to question the complete-
ness of "fit" for the priesthood and our typical view of the professions 
(Gannon, 1971). Related to the focus on professionalization has been an 
interest in career lines and general ''work·climate" (Hall and Schneider, 
1973). This latter study examines experiences encountered by priests after 
their official career has begun, contrasting with the large number of studies 
which emphasize pre-ordination experiences and their relationship to present 
conflicts within the priesthood (Kelly, 1971, would be a recent contributor 
to this latter emphasis). 
Numerous studies investigate beliefs and norms within the clergy as 
a key to predicting pattern-maintenance and integration (in the tradition of 
Parsons and Shils, 1951). Most note the strong relationship between such 
norms as celibacy, authority and pattern-maintenance (Schoenherr, in Bassett, 
1972; Fichter, 1961; Coville, et al, 1968). Ritti, et al (1974) discuss 
beliefs about priestly work and ascertain that such beliefs are "implausible" 
for the most part, accounting for a discomfiting credibility gap between 
9 
seminary socialization and actual priestly work. 
Among the variables used in this dissertation, we have borrowed 
from previous research those of authority, role, age (related to career 
5 
line), specialized work functions (secular, professional), and no:nns. 
However, these variables are not primary to the explanation of pattern-
maintenance. The present study proposes that the incentive system-- to 
which the above-mentioned variables relate -- is the intervening variable 
which ultimately predicts organizational stress and "decorrunitment" of individ-
ual member-priests. 
To conclude this section on the history of research pertaining to 
integration and pattern-maintenance within the priesthood, Schoenherr and 
Greeley's recent article (1974) comes closest to focusing on incentives (net 
balance of rewards over costs) as a predictor of pattern-maintenance. 
C. Contributions of the Proposed Study --
In addition to focusing on the unique role of normative incentives, 
the proposed research study expands on the Schoenherr and Greeley analysis 
in the following ways: 
1. For Schoenherr and Greeley, the dependent variable, "role corrunit-
ment" has been defined as continuance in role (1974:409). This study measures 
three aspects of role corrunitment: the cognitive (continuance or role intention), 
the cathectic (role identification), and the evaluative (meaning in role). To 
introduce the cathectic and evaluative aspects of corrunitment.is particularly 
important to the problem of aging and innnobility. It is anticipated that a 
5 
All members of the priesthood are engaged in.functions directly re-
lated to the priestly role. The number of specialized work functions (secular) 
assumes a base of such priestly functions, but denotes those priests who also 
are involved in secular work roles. 
10 
high percentage of middle-aged priests are not considering resignation 
from the priesthood, but are experiencing problems with the cathectic and 
evaluative aspects of connnitment. 
2. Because Schoenherr and Greeley focused on the diocesan priest 
only, the effect of social structure (Religious Order, Diocesan priest) 
could not be ascertained. Since a recently published Vatican report states 
that diocesan priest numbers fell by 3,291 (to 229,061) while religious order 
priest numbers rose by 384 (to 114,268),-analysis by subunit appears war-
6 
ranted. In particular, this study seeks to ask, What effect does the 
specific subunit structtrre have on the experience of the middle-aged priest? 
3. Although Schoenherr and Greeley included "secondary socialization 
conditions" as a variable in their model, this was defined by "religious 
experience" and not by any measure of infonnal relationships. Because of 
the centrality of interpersonal relations to the normative organization, 
this study seeks to relate the priest's support ~ystem (clerical subculttrre 
and friendship patterns)to the middle-aged priest's acquisition of "solidary 
incentives"(happiness, minimal loneliness, etc.). 
4. This study attempts to tighten up the conceptual nature of "in-
centives", using Clark and Wilson's typology (1961) as a guide. Central to 
the ability of the normative organization to maintain member resource is its 
capacity to provide both solidary and purposive incentives. "Solidary in-
centives" represent those needs which are relational in nature; satisfaction 
of such needs may be measured by feelings of happiness, not being lonely, 
6 
From a United Press International release from the Vatican City, 
May 25, 1974. 
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a low sense of anomie, and personal fulfillment. "Purposive incentives" 
are those related to the goals of the organization; acquisition of these 
incentives will be measured by work satisfaction, and the ability of reaching 
people. 
In our comparison of subunits, we are interested to see which system 
(Religious Order or Diocesan) appears to be more successful in providing 
both solidary and purposive incentives. It is also expected that such suc-
cess will be inversely related to likely resignation from the priesthood. 
5. Nonn solidarity is seen as having direct effect on the acquisition 
of incentives for the individual priest and is influenced by his relational 
support system. It is expected that those who do not share in the traditional 
belief system regarding attitudes toward women, authority, celibacy, and gen-
eral church dogma, will not likely acquire the incentives which motivate con-
tinuance, role identification and sense of meaning. It is important to note, 
however, that the relationship between norm solidarity and role commitment is 
not direct but is tied to the question of acquisition of incentives within 
the system. We also anticipate that age is not directly related to the ques-
tion of norm solidarity. Whatever variance exists in norm solidarity exper-
ienced by the middle-aged priest will be due to a difference of involvement in 
the relational support system of the priesthood. 
Should norm solidarity be weak, but the informal relationship structure 
strong, the possibility exists for sufficient acquisition of incentives to 
maintain role connnitrnent. Should both norm solidarity and the relational 
structure be weak, it is anticipated that incentives will not be acquired. 
Schoenherr and Greeley do not have a measure of specialized work 
functions (secular) introduced into their model. We hope to test a proposition 
contained in Ritti's research to the effect that the most satisfied and corn-
12 
mitted priests are those who also find their work demanding, that is - those 
traditional priests involved in special work (1974:40). 
6. In all of the previous analyses of the NORC data, including the 
Schoenherr and Greeley study, age has been used as a variable with assumed 
linear effect. It is clear from these analyses that age has strong effect 
on continuance in role. What is not clear are the effects of age as related 
to other aspects of role cormnitment, and whether or not any of these effects 
7 
are curvilinear in nature. 
In surmnary, this research seeks to examine the relationship of in-
centive acquisition to three aspects of role cormnitment. We are especially 
interested in the middle-aged priest who affirms one aspect of cormnitment -
continuance in role, but who is experiencing problems in the other two - role 
identification and meaning in role. How does he differ from his cohort priest 
who affirms all three aspects of cormnitment? and from those in the cohort 
group who are planning to resign the priesthood? 
7 
In the Schoenherr and Greeley study, for example, age (youth) ac-
col.Ults for 20 percent of the variance on the decision to continue in the min-
istry. This provides the largest single percent explanation of variance among 
the variables considered. 
Studies of middle-aged professionals (Becker, 1964; Dalton and Thomp-
son, 1971; Rothman and Perruci, 1971; Hirschman, 1970; Tannenbaum, 1961) in-
dicate attention paid to this curvilinear effect. 
II. IBEORETICAL FRAMEWORK AND REVIEW 
OF 1HE LITERAIDRE 
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Since this study seeks to add to our understanding of complex 
organizations, it may be helpful to set in context a working definition 
of "organization." Many writers have included in their definition of organ-
izations some mention of planning for specific goals (Etzioni, 1964; Stinch-
combe in Smelser, 1968; Mouzelis, 1967). ·others have noted the "system" 
paradigm of organizational life (Katz and Kahn, 1966; Caplow, 1964), and 
some have added characteristics such as "identity", longevity, and authority 
(Blau and Scott, 1962; Blau and Schoenherr, 1971). In addition to including 
these variables of goals, system needs, identity, longevity and authority in 
our definition of organizations, it is helpful to conceptualize the priest-
8 
hood as an action system. Such "action system" implies somewhat broader 
involvement and controls on the individual than is ordinarily considered 
when we discuss organizational effects. 
All of the priest's interactions with others, all his activ-
ity and orientations, all the ways he meets his own personal 
needs are dependent upon this larger system of action (the 
priesthood). (Gannon, 1975) 
We may, therefore, consider the priesthood as an organizational "way 
of life" which is more than an occupation, or work role. The priest is a 
member of a conununity whose claims on his everyday experiences extend 
beyond official duties; these claims create a way of life which sustains and 
8 
In Parsons' Toward a General Theory of Action (1951), "action" 
denotes behavior that involves awareness of goals and a choice between al-
ternative means of attaining those goals. Such behavior consists of "re-
sponses" to stimuli in the situation, and also a system of "expectations" 
relative to the physical and social aspects of the situation. Conunon mean-
ings, signs, symbols which serve as the channels for conununication between 
individuals become the core around which such expectations are organized. 
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motivates participation in a normative-type organization. 
The roots of sociological research of complex organizations lie in 
two dominant theoretical perspectives: Max Weber's historical and structural 
conceptions of bureaucracy, and C. I. Barnard's and H. A. Simon's nee-classical 
9 
approach to social and rational aspects of organizational life. Although 
these two perspectives have varied philosophical roots, they share a number of 
theoretical elements. Perhaps the most important common element for the con-
text of this research, is the assunption that the organizational system main-
tains continuity, integration and identity through a shared system of defini-
tions, regardless of whether the organization is seen in terms of the logic 
of the goal-attainment process as normative, mechanistic, organic, natural or 
pluralistic (Heydebrand, 1973). We can identify three converging perspectives 
building together toward the functional analysis defined by Selznick (1948: 
29): 
••• a given empirical system is deemed to have basic needs, 
essentially related to self-maintenance; the system develops 
repetitive means of self-defense; and day-to-day activity is 
interpreted in tenns of the function served by that activity 
for the maintenance of the system. 
Homan's early model of social interaction as elaborated by Simon (1952) 
discussed the points of equilibriun of the system. Included were the intensity 
of interaction among members, the amount of activity carried on within the 
group, the amount of activity imposed by the external environment, and the 
9 
For Weber, we find these roots most explicitly in The Theory of 
Social and Economic Or anization, (Parsons, T., ed., Oxford University Press, 
New or : 194 e ecis1on-making functions of organizational life are 
discussed in both Barnard's The Functions of the Executive, and Simon's 
Administrative Behavior. 
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level of interpersonal interactions among the members. Because we are 
examining the normative organization, it is this last variable of social 
interaction which we will attempt to connect to the maintenance of the 
organization. Haas and Drabek (1973) also include the interpersonal struc-
tures as being related to the stresses and strains of organizational life 
as the system seeks to increase its autonomy, security, and prestige. They 
also see the social nonns as an important detenninant of the persistence 
in the perfonnance structure (1973:127), which - in the case of this study -
is measured by "role connnitment." The third perspective related to the 
self-maintenance of the system relates to the incentives provided by the 
system (influenced by interpersonal relations and nonns) which serve to 
motivate member participation (in the tradition of human relations research 
- Vroom, 1964; March and Simon, 1958; Becker, 1960; Schoenherr and Greeley, 
1974). 
Viewed within a functional framework, these three perspectives -- the 
interaction of interpersonal relations, the structure of social nonns, and 
the motivation by incentives - provide the foundation on which an analytical 
model - or paradigm - is conceived. 
The idea of scientific models was not new when Thomas Kuhn wrote The 
Structure of Scientific Revolutions (1962), but his argument has provided 
additional legitimacy to the construction of conceptual frameworks. He 
notes that scientific advancement does not occur by piecemeal accumulation 
of facts (reminiscent of Robert S. Lynd's "Knowledge for What?", 1939), but 
instead by critical shifts in intellectual frameworks and changes in scient-
ific paradigms. The model becomes the governing framework that defines and 
limits the problems designated as critical for the moment. It also theoret-
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ically describes the behavioral interrelations between elements of the 
problem, and specifies the empirical evidence which will be accepted as re-
levant. 
The scientist working within a given framework adopts a consis-
tent 'weltanschautmg' that defines his problems, his instru-
mentation, his conceptual framework, and his theoretical pro-
positions (Baldridge, 1971:8). 
The diagram presented in this paper, page 40, is intended to provide such 
a model. The discussion which follows attempts to break down the conceptual 
components of the model and provide a brief review of the literature as it 
relates to the theoretical framework of this study. 
A. Nonnative Organizations --
.Any two organizations may appear to be similar on some points and 
diverse on many others. To avoid confusion in the examination of organiza-
tions we need to make clear on what points, or in what particular frame-
work they are being viewed and discussed. The use of typologies is helpful 
in allowing focus on the properties of organizations, rather than their labels 
(Litterer, 1973:76). Such use pennits us to understand that banks and oil 
refineries may have connnon properties even though they have different labels; 
or that church organizations which have connnon labels may, in fact, be 
different. 
The typology of nonnative, utilitarian, and coercive organizations 
(Etzioni, 1961) centers on the property of the incentives proffered by the 
organization to motivate members' participation. The priesthood is a norma-
tive organization in the Etzioni schema and is characterized by the use of 
identitive power (i.e., the power to make people identify with the organiza-
tion) as its major source of control, and by commitment on the part of the 
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participants. Since the basis of involvement - whether social, nonnative, 
utilitarian or coercive - affects both the member's conunitment and the organ-
ization's incentive system of rewards, it is necessary carefully to examine 
the types and effectiveness of the incentives available to the specific organ-
10 
ization. 
At this point, we seek to make use of Clark and Wilson's typology of 
incentives (1961). Since the priesthood is a ''way of life", it is suggested 
that two types of incentives combine to provide the core of the organiza-
tional rewards made available within this organization. The social rewards 
discussed by Clark and Wilson (sense of group membership, congeniality) and 
the purposive rewards (derived from the stated ends and goals of the organ-
11 
ization) provide the base for member motivation. Clark and Wilson intended 
to bridge the gap between the study of individual behavior and the study of 
organizational behavior, without reducing organizations to personality, small-
group behavior, conununication patterns, or isolated decision-making units 
(1961:131). In a similar fashion, this study attempts to examine the pattern-
maintenance of the priesthood at those points where the individual and the 
organization structure meet. It is hypothesized that the most critical point 
of meeting is the incentive system, the "bridge" between integration and commitment. 
Heydebrand (1973) also notes the significance of the strategic use 
of incentives as a manifestation of non-bureaucratic modes of coordination; 
Etzioni notes that nowhere else is the strain between organizational needs 
10 
Etzioni's (1961) well-known tripart typology of organizations is 
constructed around the type of compliance structure used by an organization to 
control the lower participants. Compliance in nonnative organizations rests 
principally on internalization of the directives accepted as legitimate. Leader-
ship, rituals, manipulation of social and prestige symbols, and resocialization 
are among the more important techniques of control used (1961:40). 
11 
Clark and Wilson state that their analysis is based on C.I. Barnard's 
development of incen tive analysis - especially the chapter entitled, ''The Economy 
of Incentives" in The Functions of the Executive. 
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and the participant's needs (between effectiveness, efficiency, and satis-
faction) more evident than in the area of organizational control (in this 
instance, the use of identitive power, 1964:58). 
In our comparison of group structures, we are interested to see which 
subsystem (Religious Order or Diocesan) appears to be more successful in pro-
viding both solidary and purposive incentives and expect that such success 
will be inversely related to likely resignation from the priesthood of 
member resources. Further, it is anticipated that acquisition of purposive 
incentives will be primarily related to role identification and the acquisi-
tion of solidary incentives primarily related to the development of meaning 
in role. 
We also anticipate interaction between the position level held within 
the organization and age (in the tradition of Hall and Schneider, ·1973), with 
those priests of middle-age at the associate pastor level less likely to ac-
quire incentives of the system, and thus more likely to experience low role 
identification and minimal meaning in role. 
Barrett (1970) delineates three goal integration models which fit the 
individual into the organization as a participating member: the exchange 
model, the socialization model, and the accommodation model(page 4ff). In 
adapting his discussion to our framework, the proposed study places the 
exchange model variables (the organization offers the individual incentives 
presumed to be related to his personal goals, and - in turn - the individual 
devotes some of his time and energy to realize organizational objectives) as 
crucial to the explanation of variance in role commitment. 'Ihe socialization 
processes, rather than providing a distinct and separate model fitting the 
individual into the organization, now are seen as influences acting directly 
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on the exchange incentives. Socialization is assumed to occur through the 
attachment of the priest to the clerical subculture and is mitigated addi= 
tionally through the informal relational structure of friendship patterns. 
The acconnnodation model, which Barrett perceives as achieving the highest 
integration between individual and organization, does not apply to our 
12 
specific organization, the priesthood. 
B. Pattern-Maintenance and Integration 
Pattern-maintenance and integration of the units of the system are 
necessary organizational tasks which must be perfonned successfully if the 
system is to survive and to function effectively (Parsons, The Social System, 
1951). Of course, pattern-maintenance can refer to almost any aspect of 
internal functioning: tension-management, maintenance of the level of motiva-
tion necessary to retain human resources, "integration" generally - including 
the nonns structure and interpersonal aspects of the system, etc. Parsons 
sets forth four independent functional imperatives or "problems" which nn.ist 
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be adequately resolved if equilibrium of the system is to be met. The 
problem of integration seems to be the most important of the four in Parsons' 
discussions. The other problems are adaptation to the environment, goal-
attainment, and latency (or pattern-maintenance). For the purposes of this 
study, the four problems which Parsons proposes are combined into two: adapta-
tion (including goal-attainment), and integration (including pattern-mainten-
ance). This study will not deal with the problems of adaptation, except to 
recognize the fact of cultural impingement - both on the availability and 
12 
In the acconnnodationmodel, emphasis is placed on taking individual 
goals into account in detennining organizational objectives or designing pro-
cedures for attaining them. The needs and motives of the individual are taken 
as given, and the organization is structured and operated in such a way that the 
pursuit of organizational objectives will be intrinsically rewarding and will 
provide for the pursuit of the individual's goals at the same time (Barrett,1970:11)~ 
13 I 
As is the case in functional analysis, system needs are seen as J 
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significance of the incentive structure of a nonnative organization, and on 
the general organizational domain of an expressive organization in an instru-
mental society. 
The processes of integration are visualized by Parsons as follows: 
(1) Society as a whole achieves self-regulation through a rationalization of 
action involving ends, means, conditions of action and nonns. This rationality 
includes the voluntaristic aspect of choice as the actor in the situation 
orients himself to the action. (2) 'Ihrough the process of socialization, 
nonnative standards become part of the actor's orientation and assist him in 
selecting the pattern variables most appropriate to the situation. These con-
sistent organizations of pattern variables result in role differentiation, and 
such differentiation further reinforces the choice of pattern variables. 
(3) Since there are tendencies toward deviance rooted in the variability of 
human nature and in possible inadequate socialization, various kinds of social 
control become a necessary part of the system's integrating forces, including 
symbolic segregation. 
As we adapt Parsons' scheme, we find that the rationalization of action 
pertains to the incentive system and its relation to role connnitment; social-
ization is represented by the attachment of the priest .to the clerical subcul-
ture, and to "particularistic" or "universalistic" friendship patterns; and 
imperatives which must be met if the existence of the syst~m is to continue. 
As is true for most discussions from a functional perspective, ."equilibrium" 
is closely tied to survival questions (Aberle et al, 1950). For our research, 
we are discussing equilibrium in tenns of role connnitment. 
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social control is exercised through the strength of the nonns solidarity 
in the system. Each of these sets of variables we assume to be related --
directly or indirectly -- to the dependent variable of pattern-maintenance 
(role corrnnitment). 
Numerous studies have focused on questions of internal integration 
and are typically designated by noting problems of effectiveness or cohesion 
14 
or survival. 
Since the incentives around which a nonnative organization functions 
are solidary and purposive in nature, our theoretical framework suggests a 
15 
type of contextual analysis relating the infonnal relational structure and 
nonn solidarity to the acquisition of incentives. It is suggested that the 
infonnal relational structure -- composed of attachment to the clerical sub-
culture, and friendship patterns -- and the amount of nonn solidarity -- are 
related. Each is also related to the acquisition of purposive and solidary 
incentives. 
1. Informal Relational Structl.Il"e --
1he infonnal relational structure of the priesthood is conceived as 
being of two parts -- the clerical subculture which is assumed to be an agent 
of continuing socialization, and the friendship patterns of religious/diocesan 
14 
See a more extensive discussion of organizational effectiveness on 
page 26 and following. An inventory of findings -- especially those related 
to administrative organizations and effectiveness -- is given in James L. 
Price's work, Organizational Effectiveness (1968). 
15 
Contextual analysis consists of relating a characteristic of the 
respondent's social context -- and the independent variable -- to a character-
istic of the individual himself. Several writers have emphasized the importance 
of this analysis in fonnal organizations for locating the "structural effects" 
of a situation upon the individuals in it (Blau, 1957; Coleman, 1958). 
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priests, and of the individual member priest. In the literature on fonnal 
organizations, adult socialization is conceptualized as a process of commit-
ing an individual to a term of service in a group by progressively confining 
his behavioral potentials within an acceptable range and by preparing him for 
the types of roles he will be expected to play and the rewards associated 
with those roles (Sewell, 1963; Ryder, 1965; Rosow in Ca.plow, 1964; Becker 
and Carper, 1957; Goode, 1960). Socialization is also viewed as a continu-
ous process throughout life, shared in by every group of which a person may 
become a member. Several studies have noted the strong and pervasive influ-
ence of the peer group within the organization as the primary agent of social-
ization into the roles and norms of the grolip. Goode (1960) discussed this 
from the perspective of the prof~ssion as "connm.mity" and noted the strong 
influence of the official socialization processes (for the priesthood - seminary) 
for the clergy, the military, and medicine. Becker and Carper (1957) discuss 
the acquisition of ideology and its close relationship to participation in 
informal student groups during professional socialization. Orzack (1959) finds 
that work and work place are preferred locations for a variety of activities 
of the professional, making work the "central life interest." 
Association with peers after entry into the profession continues the 
socialization influences begun during training. Occupational "colleagueship" 
is a term which represents much the same thought (Gross, 1958; Neff, 1968), with 
the added notion of a series of implicit and explicit definitions of who is a 
marginal and who is a full colleague - based on connnon understandings of the 
norms and role expectations of the organization. Reference group theory -
especially the nonnative ftmctions of such groups (Kelly, 1952) - also applies 
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to our conceptualization of the clerical subculture providing a socialization 
16 
function for the priest. 
The well-behaved cleric belonged to a fraternity with whom he 
was most comfortable. Receiving most of his personal support 
from this inner world, he moved away from it at his own peril. 
Indeed, the very tightness of the Catholic and clerical worlds 
helps to explain the strong reactions to anyone who left the 
seminary or priesthood. These had sinned against tribal unity 
and were viewed suspiciously ever after as a "spoiled priest." 
(Gannon, 1975). 
Friendship patterns within the priesthood may provide elements of 
continuing socialization, since there is overlap with the clerical subculture 
17 
(the predominant mode of friendship among priests is other priests). In 
addition to the two elements of the clerical subculture (exposure and attitude 
support) which are discussed in detail in Section III.A. of this paper, friend-
ship patterns provide the personal and affective support system of the priest. 
We suggest that friendship may be of two types: particularistic and universalis-
tic. This research study seeks to discover what variation, if any, exists 
between the priest characterized by particularistic friendship patterns closely 
tied to the Catholic milieu, and those characterized by universalistic patterns 
which include non-parishioners and Protestant ministers. Many have criticized 
Max Weber for his focus on the formal bureaucratic structure of organizations 
16 
As Kelly conceives the two functions of reference groups, the 
nonnative function represents that process by which a person detennines what 
he ought to think, do or hold as important about certain matters. The second 
type of function is the comparative function - typical of those groups to which 
the person does not belong, but which he uses in an evaluative way to measure 
his own behavior. 
17 
From the NORC data (Greeley, 1972) we find that the friendships most 
frequently reported (beyond the limits of their own family) are with other priests, 
either men kn.own in seminary or priests met since ordination. Our concern is to 
note, in addition, the friendships fonned with others outside the clerical sub-
culture. We will seek to uncover clusters of friendships - those which are part-
icularistic, or universalistic. 
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to the exclusion of the informal structure. Such structure is even more 
relevant to the normative organization, as it is so closely tied in with the 
acquisition of solidary incentives, e.g., happiness, low feelings of anomie, 
personal fulfillment, and so forth. 
The interpersonal structure of organizations has been variously viewed 
as central -- or peripheral -- to the explanation of organizational behavior. 
Haas and Drabek (1973:114) use three explanatory structures: normative, inter-
personal and resources, as they seek to analyze the dynamics of stress-strain 
in organizations. The interpersonal structure is composed of sets of relatively 
stable, person-to-person tmderstandings and orientations. These interactions 
are non-categorical and unrelated to position incumbents, but relate to 
persons as persons, independent of their organizational role. Here the defin-
ition, then, would fit with our use of friendship choices to repr~sent the 
same kind of person-to-person interactions apart from the positional role of 
the priest. Haas and Drabek also emphasize that members confront both the 
normative and interpersonal structures simultaneously. Inconsistencies, both 
within and among these structures, will result in instability of behavior 
patterns. For example, if there is high normative consensus, then there is 
a much greater likelihood that positive interpersonal relationships will 
persist within the organization. In our model, we will also assume that con-
frontation with the norm structure and interpersonal relations occur simultan-
eously. 
The introduction of the cosmopolitan-local orientation (Merton, 1957; 
Gouldner, 1957; Abrahamson, 1967; and Glaser, 1963) brings together the cler-
ical subculture, interpersonal relations, and the norms structure. This research 
study will seek to determine whether those who are cosmopolitan in friendship 
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patterns (universalistic) are also low in corrnnitment to the organization, 
involved in specialized work (secular) and weak in attachment to the clerical 
subculture. We would also expect that the "cosmopolitans" are less tradition-
al in their nonns and beliefs. 
Others have also tied in the interpersonal structures with pattern-
maintenance. Schallert and Kelly (1970) suggested resignation from the 
priesthood was tied to deficient relational support systems; Price (1973) 
states that high participation in primary-groups will likely reduce the 
18 
turnover rate within the organization; .Argyris (1964) suggests that 
support needs are blocked or frustrated, one of the responses available to 
19 
the individual is to leave the organization. 
2. Nonn Solidarity --
We have already noted the importance of values and beliefs to the 
nonnative organization. Rather than being in any way peripheral to the 
functioning of the organization, such nonns are vitally coilllected to the 
acquisition of solidary and purposive incentives. Although this emphasis on 
nonns is stronger for our research study than would be true if the organiza-
tion were based on utilitarian or coercive incentives, empirical analyses 
18 
Price also finds that for organizations structured around utilitar-
ian incentives (where the wage or pay is high), participation in primary 
groups diminishes in importance relative to turnover rates (1973:14). 
19 
Other possible responses to the inhibition or blocking of self-
actualization include (1) working hard to climb the organizational ladder; 
(2) adaptation through the use of defense mechanisms - some of which may be 
maladjustive; (3) lower work standards, apathy, disinterest; (4) depreca-
tion of human or nonmaterial rewards and the increase of value placed on 
material rewards (1964:78-79). These latter two possible responses are of 
interest to the research study, and relate to the other measures of role 
corrnnitment (cathectic and evaluative). 
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using this concept in an organizational setting are ntnn erous (Gross, 1958; 
Kahn, et al, 1964; Haas and Drabek, 1973; Merton, 1959; Roethlisberger and 
Dickson, 1959). 
Should the norm solidarity be weak, but the informal relational 
structure strong, the possibility exists for sufficient acquisition of in-
20 
centives to maintain member resources. Should the norm solidarity be 
weak and the informal relational structure also weak, it is anticipated 
that incentives will not be acquired, and that if specialized work functions 
(secular) are present, they will exert a negative influence on the organ-
ization to bring about stress in the form of member resignation. 
In addition to the question of effect on the dependent variable, role 
connnitment, four other questions of interest are raised in this study 
using the integration variables of interpersonal relations and norm 
solidarity: (1) to what extent does a clerical subculture in the priesthood 
continue to exist? ; (2) are there pressures toward change in the friendship 
patterns of the clergy?; (3) what difference does affiliation (Religious Order, 
Diocesan) make to the kinds of friendships established within the priesthood?; 
and (4) in what ways are the solidary and purposive incentives related to 
supportive, socializing relationships and to friendship patterns? 
C. Pattern-Maintenance: "Role Connnitment" 
Before it is possible to discuss the specific dependent variable of 
20 
1he relational structure will be considered strong when (1) attach-
ment to the clerical subculture is strong, and (2) the dominant friendship 
pattern is particularistic. 
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role commitment, some time should be spent with the levels of the system, 
and the general concept of "effectiveness.'.' Effectiveness has little meaning 
unless we lmow whether our unit of analysis is the individual member, the 
group structures, or the total organization. Blau (1962) helps us here, and 
the following chart is drawn from his discussion of the three system levels: 
Organization Analysis 
Unit of analysis: 
Method of analysis: 
Type of properties in-
volved in the analysis: 
Variables: 
The total organization 
Comparative studies 
Global 
Size - complexity 
Professionalization - Bureaucratization 
Age of organization 
Environment relations: domain 
organization set 
Group Structure Analysis 
Unit of analysis: 
Method of analysis: 
Type of properties in-
volved in analysis: 
Variables: 
Groups within the organization 
Case studies 
Analytic and structural 
Social relations 
Cohesive bonds 
Nonns 
Role Analysis 
Unit of analysis: 
Method of analysis: 
Type of properties in-
volved in analysis: 
Variables: 
Individual member 
Questionnaire, interview survey 
Analytic 
Social roles - nonns 
Background variables 
Role commitment 
Aging and immobility 
Friendship choices 
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From this chart, it can be suggested that the choice of independent 
variables which offer greatest promise to the study of organization effect-
iveness is influenced by the level of analysis used. It is the intention 
of this study to examine the priesthood at the level of member role, with 
the individual priest as the unit of analysis. We will also be comparing 
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the two subunits of Religious Order and Diocesan priests. 
The concept of organizational effectiveness has been variously 
defined in the literature. .Argyris (1964) defines effectiveness as a system 
manifesting increasing out puts with constant or decreasing inputs, or con-
stant out puts with decreasing inputs. He calls energy inputs ''psychological 
energy", and states the problem of effectiveness to be the increase of 
amount of psychological energy available for work. In this research study, 
the "amount of psychological energy" may be measured by the cognitive, cathec-
tic and evaluative aspects of commitment. 
Tannenbaum (1964) defines effectiveness as the ability to fulfill 
objectives without incapacitating means and resources, and without placing 
undue strain upon the members. This conception assumes the criteria of: 
(a) productivity, (b) flexibility to adjust successfully to internal-
ly and externally induced organizational changes, and (c) absence of intra-
organizational strain and tension. The first relates to goals, the others to 
organizational survival in the face of internal and external variability. 
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"Subunits" is a generic term which applies to the first order hor-
izontal structural differentiation in an organization. In agency analysis, 
this variable is the number of divisions at the headquarters (Blau and Schoen-
herr, 1971: 401). 
Litterer also notes that it is a conunon observation to have differ-
ences of considerable magnitude developing in the social organization of 
subunits - these are a naturally occurring event. However, the reasons are 
complex and the consequences both functional and dysfunctional (Litterer, 1973: 
403-404). 
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For the priesthood study we may consider productivity to be retention of 
members' corrnnitment; flexibility to be openness to the changes in the environ-
ment through the development of specialized work functions (secular); and 
absence of stress ,to be high levels of morale and job satisfaction (solidary 
and purposive incentives). 
Price in his inventory of propositions on effectiveness (1968) repre-
sents the traditional goal-achievement model. However, he quickly establishes 
the importance of distinguishing "official" and "operative" goals. Because 
of the diversity of measures in organization studies of effectiveness and 
the lack of explicit studies of "effectiveness" per se, Price does not attempt 
to construct a standardized measure of effectiveness. Data about productivity, 
morale, conformity, adaptivenes~ and institutionalization are included. He 
also assumes a hierarchy of importance among these variables, with ''product-
ivity" being accepted as more closely related to effectiveness than the other 
variables. Price's perspective has relevance to the priesthood study; here it 
is suggested that retention of members' corrnnitment be a measure of effective-
ness. lbe priesthood is a normative organization which uses primarily pur-
posive incentives (in the form of accomplishing the goal of being God ~ repre-
sentatives to the world of men) and solidary incentives (in the form of build-
ing a sense of corrnnunity among priests). lbe ''product" of the priesthood is 
in a real sense its membership. lbeir effectiveness as being ''men set apart" 
or ''ministers to the world" is an out growth of their membership in the priest-
hood - being a priest is primarily something one is, not something one does. 
Hall (1972) expands on the question of productivity as he tries to 
separate efficiency from effectiveness. An organization may be efficient (in 
the sense of the amount of resources used to produce a unit of output), but 
not be effective. He also points out that; for the individual member, the 
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effectiveness issue really boils down to the question, Is it worth it? With 
regard to this study, one measure of Hall's perspective may be to analyze the 
relationship of incentives to commitment for the member priest. 
The use of "system resources" is suggested by Yuchtman and Seashore 
(1967). This approach is based on the idea of the organization as an open 
system, engaging in exchange and competitive relationship with the environment. 
Effectiveness becomes the ability - in either relative or absolute terms -
of the organization to exploit its environment in the acquisition of scarce 
and valued resources. An organization is most effective when it "maximizes 
its bargaining position and optimizes its resource procurement." (1967:898). 
In Yuchtman's research, data from 75 insurance companie5 were analyzed and 
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yielded ten factors which appear related to this concept of effectiveness. 
We may extrapolate from these factors several which have applicability to the 
priesthood: market penetration certainly seems related to both the commitment 
of priests to their role and to the availability of solidary incentives. The 
environment may "interpenetrate" in such a way as to raise the cost to the 
priest of his foregone alternatives (for example, celibacy in relation to the 
priest's increasing contact with and openness to women in his environment.). 
Also, the factor of "maintenance cost" is relevant to the priesthood study. 
The high cost of shrinking active priests and the burgeoning ntnnbers of re-
signees; plus the high attrition of seminarians before ordination would all 
22 
The ten factors which are related to effectiveness: 
business voltnne 
new member productivity 
business mix 
management emphasis 
market penetration 
production cost 
youthfulness of members 
manpower growth 
member productivity 
maintenance cost 
(Yuchtman, 1967). 
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appear to be a major maintenance problem. 
In sl.Ul1Jl1ary, then, we are considering organizational effectiveness to 
be measured by the retention of members within the system as resource necessary 
for survival (Argyris, 1964; Tannenbaum, 1964). Retention has three aspects -
cognitive (continuance in role), cathectic (role identification), and evalua-
tive (meaning in role). 
The concept of role commitment has been of great interest in under-
standing organizational behavior, and refers to the willingness of social 
actors to give of their loyalty, energy and time to social systems. As such, 
it is a measure of pattern-maintenance (Argyris, 1964: 118, 119, 
239; March and Simon, 1967; Kanter, 1968; Becker, 1960; Price, 1973; Kahn 
et al, 1964). 
In 1960 Becker (page 32) stated that there has been little fonnal 
analysis of the concept of commitment and little attempt to integrate it ex-
plicitly with current sociological theory. Since that time, however, several 
studie? have noted the importance of the concept, and have sought to describe 
structural arrangements and strategies which promote and sustain commitment. 
Becker, of course, discussed commitment from the perspective of a series of 
seemingly tmrelated "side-bets" which represent the balance of costs over 
rewards. Price (1973) demonstrates that the availability of opportunity for 
job alternatives has a negative influence on staying in a work role. Kahn et 
al (1964) deal with organizational stress at the individual role level and 
discuss role conflict, role ambiguities, and the personal/organizational 
costs of this kind of stress. Although mention is made of lack of continuance 
in role, most of Kahn's work deals with members who remain in the organization 
but who experience frustration, tension, dissatisfaction, and a sense of futility. 
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The present research study hopes to bring together the aspects of connnitment 
which relate to continuance in role and those which relate to attitudes and 
identification while remaining in the role. 
Parsons' discussion of the cognitive, cathectic, and evaluative or-
ientations provides the theoretical fotmdation for this view of commitment 
(1951:126ff). It is suggested that role continuance (not likely to resign 
the priesthood) represents positive cognitive mapping of the situation. When 
rewards and costs are considered, the cost of leaving the system is perceived 
as greater than the cost of remaining (Schoenherr and Greeley, 1974; Kanter, 
1968; Becker, 1960). Becker (1960) calls this the rejection of alternatives 
in favor of a consistent line of activity. It is recognized that this decision 
to participate lies at the core of organizational survival (March and Simon, 
1967:83). However, to define corrnnitment only in terms of the cognitive ele-
ment of continuance appears to overlook important nuances of organizational 
behavior. 
Several studies have considered additional aspects of role commitment: 
Hall and Schneider (1973) noted the factor of "psychological success", Kanter 
(1968) and Ritzer and Trice (1969) state that structural connnitment must be 
supplemented by a 'psychological corrnnitment.' Kohn and Schooler (1973) use 
three measures of role commitment: the willingness to change occupations, the 
appraisal of what it takes to be competent in that profession, and the sense 
of moral worth of the profession. Recently, Ritti et al (1974) explored 
'work plausibility" as a factor related to role corrnnitment. The focus here is 
on the content of professional roles taught in socializing institutions, and 
whether or not such content is ''myth" or valid reality. 
Schoenherr and Greeley (1974) focus on continuance in role as the most 
adequate measure of role conunitment; they reject particularly !Canter's theoret-
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ical distinctions between continuance, cohesion, and control corrnnitment. 
' However, Kanter is viewing the effects of the latter two aspects on the in-
dividual who does not continue in the organizational role, stating that 
only the continuance-type corrnnitment ceases, while the cohesive and control 
corrnnitment may be maintained. However, Schoenherr and Greeley state (1974:409), 
it is confusing to designate such lingering attachments as "commitment." However, 
in this present study, the three aspects of commitment are considered primar-
ily for those priests who are continuing in role but who are minimally 
oriented toward the organization with respect to the cathectic and evaluative 
aspects of corrnnitment. Therefore, Schoenherr and Greeley's notion of contin-
uance as minimal criterion of commitment is maintained, but with nuances 
added. As has been previously stated, these nuances are particularly relevant 
to the investigation of the middle-aged priest. 
In Iarsons' scheme, the second type of orientation which links the 
individual to the social system is the cathectic -- the attachment to social 
relationships, but without the evaluative or moral imperatives. As Parsons 
states (1951:127), cathectic learning is faced with the problem of the choice 
of classes of objects, with the alternative of substituting or transferring 
given need-dispositions at any given time. In the case of this research, 
such definition of choice of objects and the assignment of need-dispositions 
is applied to the conceptualization of what it takes to be competent in the 
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priestly role or identification. The identity of the clergyman is qual-
itatively different from the layman; the fonner is a mediator in some way 
between the congregation and God, or between the congregation r 
~~'s Tow~ 
23 " ~ 
This is similar to what Kelman (1958) calls i entif ~~~~ L "ton-\S\ 
tinuance in role in his scheme was tenned "compliance" - with mucn~~'!rune . 
variables of rewards/costs influencing such compliance as uggfsfr.d-in this 
study. Kelman's third type, internalization, also is simil lb ~~fllua 
mode, "meaning in role", which is used in the present research. -----
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morality. This tends to make his experience different from other occupations. 
The social distance built into the role has come as a puzzlement, even a 
shock and disappointment for many gregarious clergymen (Krause, 1971:181). 
Becker and Carper (1956) mention that an important part of a person's work-
based identity grows out of his relationship to his occupational title; these 
names carry a great deal of symbolic meaning, which tends to be incorporated 
into the identity. They specify an area of endeavor belonging to those bear-
ing the name, locate this area in relation to other activities in a broader 
field, and imply a great deal about the characteristics of their bearers. 
As the priest incorporates within his own person the tmderstandings of what 
it takes to function effectively as a priest, he takes on priestly identity. 
Evaluative orientations, in Parsons' scheme, bring in moral imperatives, 
value standards and the understanding of consequences of role. Kanter (1968: 
510) defines this aspect of connnitment as the experience of great power repre-
sented by the organization, and the attachment of meaning to the member's 
life as he carries out the demands of this organizational power. 
D. Specialized Work Functions (Secular) --
In the discussion on pattern-maintenance and integration, the variables 
of interpersonal relations and norms solidarity were surveyed as they influ-
ened the intervening variable of incentives. Two additional variables should 
be connnented upon in order to complete this discussion of role connnitment: 
specialized work functions, and age (cohort group). 
In this study we link James Price's factor of "opportunity", or per-
ceived ease of movement, with role connnitment and suggest that the possession 
of real, marketable skills in the secular world will positively effect both 
the net balance of rewards over costs for the middle-aged priest, and will 
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also allow him an alte111ative career path should the net balance of costs 
exceed the rewards. Part of the opportunity structure involves auditioning, 
either for alte111ate positions within the organization, or for positions out-
side the organization. 'Ibis study suggests that auditioning for positions 
outside the organization may occur for those priests who are involved in 
secular work roles (in addition to functions directly related to the priestly 
role). Of course, opportunity is also affected by the rate of unemployment 
in society generally; during times of high employment when jobs are plentiful, 
Price has noted that tu111over rates are high - the opportunities are there. 
When jobs are not plentiful, participants tend to recognize the "side-bets" 
and costs involved in resignation. 
'Ibe discussion in Freidson (1973) regarding Emile Durkheim's view of 
the division of labor may be helpful to this view of specialized work ftmc-
tions. Durkheim saw the "occupational principle" growing into an increasing 
complexity of specialized knowledge and skill, with the authority of various 
specialties resting on the basis of knowledge. Additionally, the division of 
labor in society represents the complexity of the strata of class and prestige, 
with the more specialized types of labor being linked to high status. Extra-
polating from this, it is suggested that those priests who are involved in 
specialized work functions will also be characterized by the acquisition of 
both solidary and purposive incentives - indirectly representing the authority 
and prestige accorded to specialties which are based on skill and knowledge. 
'Ibis also fits in with Howton's view that the new occupational ''elite" are the 
ftmctionaries; the focus now is on what people do, rather than the position 
they hold in the hierarchy (1969). 'Ibomas R. Laws in Gross (1972:15lff) even 
suggests: 
the new clergyman must probably give up his profession. 
1hat does not mean that he will cease to function in it. It 
means only that the profession will cease to provide his primary 
identification. The world may know him as a banker or lawyer 
or mus1c1an. If he is successful, he will be related to a re-
ligious cormnunity that may have a good many of the traditional 
characteristics - or it may not ••• he may never preach a sennon, 
or he may do so every week. He will support himself according 
to his skills and opportunities. 
Selznick (1948:26) also suggests that specialized work functions of 
members may raise new problems for the organization -- partly because the 
specialist brings with him additional cormnitments tied to groups outside the 
organization. The larger cultural base represented by such secular involve-
ments provides colleagues which are referent groups standing in occasional 
opposition to the nonns of the priesthood. 
Of interest to this study will be the relationship between positive 
acquisition of incentives and high traditional role identity by those priests 
engaged in specialized work functions. 
E. Middle-aged Cohort Analysis --
Only recently have analysts noted .the peculiar contemporary interaction 
between career stages, age of participant, and lack of role cormnitment. Be-
cause of the tight pressures of the job market and the squeeze of large 
nunbers of younger workers in the labor force, business has been more aware 
of the problems of the middle-aged worker than have sociological analysts. 
This is reflected in the comparatively larger ntmber of articles, studies, com-
mentaries in business and management literature then in the sociological liter-
ature on the problems of being "over 40." 
The growing interest in the middle-aged participant includes studies 
relating to the "cooling out" or mollification function present in all organ-
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izations with limited positions at the top (Price, 1973). One of the 
variables affecting age innnobility is the obsolescence of knowledge and its 
rapid filtering effects into the young~and younger age brackets. Also, 
an understanding of "career lines" of the organization and how the individual 
perceives his mobility in relation to them are topics of recent studies (Faulk-
ner, 1974; Stebbins, 1970; Hall and Schneider, 1973). 
For various reasons, the upward mobility "lines" of the priesthood 
have changed in meaning; for some priests to be pastor no longer holds the 
rewards and signs of success which that role once possessed (Ritti, 1974). 
There has also been an emphasis to promote younger priests more quickly in 
order to retain their commitment to the organization; this attempt, of course, 
has left the middle-aged aspirant squeezed out of the ascending career line. 
For the priest who does not achieve his aspiration goals, and has no alterna-
tive path open to him, mollification management is difficult. 
The feasibility of adult change is probably contingent in large 
part on the character of early training, and on the opportunities 
provided for retraining. Perhaps older workers are less adapt-
able because the earlier cohorts of which they are members re-
ceived a limited general education. Potential obsolescence may 
in the future be reduced by more general training, so that people 
will still be able to acquire in their later years the new cap-
acities and skills needed for continuing employment (Ryder, 
1965:860). 
Since, as Ryder also states (1965:861), the scope of possibilities 
for transforming the character and direction of an organization obviously 
includes succession in crucial leadership roles and the chenging criteria for 
advancement as different talents become more or less valued, inclusion of 
cohort analysis adds considerably to an understanding of organizational be-
havior. 
The case for the cohort as a unit in the analysis of social change 
rests on a set of notions: persons of age a in time.!. are those who were age 
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a-1 in time t-1; transformations of the social world modify people of dif-
ferent ages in different ways. 1his research study does not intend to ex-
amine a cohort group longitudinally, but to compare cohort careers, using 
inter-cohort temporal differentiation related to variables selected for 
this study. Therefore, "age" in this study relates to the cohort group 
of middle-age (those whose year of ordination lies between 1946-1958). 
The middle-aged cohort is very important for the on-going work of 
the Church. In the priesthood, it is this aggregate which has endtn"ed the 
disruptive shifts and changes in the incentives offered by the organiza-
tion, in the nonns structure, and in the viability of the clerical sub-
culture. 
Inflexibility and resistance to change on the part of the older 
member in the organization has been variously related to "sunk costs" 
(Downs, 1967), marginal utility (March and Simon, 1967), career lines -
the interaction of age and position attained (Hall and Schneider, 1973), 
accrued investments (Becker, 1960) , and shrinking experience (Alutto, et 
al, 1973). Others have studied cohort groups by focusing on.their origins 
or destinations in the labor force (Blau and Thmcan, 1967); Lipset and 
Bendix, 1966), or by noting the systems of nonns which refer to age-appro-
priate behavior (Neugarten, et al, 1965). 
Drawing especially from the concepts of "accrued investments", 
career lines, and age-appropriate behavior, this research study focuses 
on the middle-aged cohort of priests and their experience of incentive 
acquisition. What effect does structure (Religious Order, Diocesan) have 
on the middle-aged priest's acquisition of incentives,(°n his informal 
relational patterns, on his attachment to the clerical subculttn"e, and on 
his accrued investments in the nonns of the organization? How are these 
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variables, in turn, related to role connnitment for the middle-aged priest as 
compared with the younger cohort group, or with the older priest? Is it true 
that the middle-aged priest is less likely to resign the priesthood than his 
younger counterpart, but that he is experiencing similar stress in the cathec-
tic and evaluative orientations? 
r 
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III. RESEARCH DESIGN 
/ 
A. Variables 
Variables and their definitions used in this study are discussed 
below. 1he variables themselves have been previously specified in the 
model on page 40; their operationalization is listed in Appendix A. 
The subunits of religious order and diocesan priests together do 
not compose the entire population of priests in the United States. Bishops 
and Major Superiors are not included in this analysis, although data were 
collected on both groups in the NORG study. The selection of religious and 
diocesan priests represents the existence of generically distinct clerical 
groups; these distinctions have played an important role in the historical de-
24 
velopment and organizational life of Catholicism. Catholic priests are either 
diocesan (secular) or religious (i.e. priests who belong to various kinds of 
religious communities), depending upon whether they work under the diocesan 
bishop as parish priests or in some other work related to the care of souls, 
or whether they live in a community under rule and work primarily under the 
superiors of their religious institutes. Priest resignees are also excluded from 
this study, in addition to the Bishops and Major Superiors. 
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The explanation which follows is taken from Gannon's paper (1975), 
which goes on to distinguish particularly the religious priest's role in the 
Church. 
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"Age" in this research refers to the cohort group of priests who 
were ordained within a specified period of time. Since the resocialization 
experience of the priest is comprehensive and extensive, cohort analysis seems 
best to interrelate the inculcation of nonns, role expectations, and 
the development of friendship patterns which are crucial to this study. 
The cohort groups are divided so that each represents approximately one 
third of the sample of priests in the study (priests ordained from 1902-1945 
are placed in the "older" category; those ordained from 1946-1958 are con-
sidered ''middle-aged"; young priests are defined to include all those ordained 
between 1959 and 1970). Theoretically, such division can also be supported by 
the awareness that those in the latter part of the middle-aged category (1957 
on) were beginning to experience the filtering of new and somewhat disrupting 
ideas into seminary discussions and readings. Although the Second Vatican 
Council occurred during the y01.mg cohort group's seminary experience, unrest 
within the priesthood almost half a decade before anticipated some of the 
Council's decisions. 
The dependent variable of "role commitment" is defined as (1) contin-
uance in the profession, (2) strong priestly role identification, and (3) sense 
of personal meaning in organizational role. 
The primary explanatory variables related to the dependent variable 
are suggested to be the incentives made available by the subunit and acquired 
by the priest. Central to the ability of a nonnative organization to maintain 
resources is its capacity to provide both solidary and purposive incentives. 
Solidary incentives represent those needs which are relational in nature; sat-
isfaction of such needs may be measured by feelings of happiness, not being 
, 
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lonely, low sense of anomie, and personal fulfillment. Purposive incentives 
are those related to the goals of the organization; acquisition of these 
may be measured by work satisfaction and the ability of reaching people 
today. 
There are three additional independent variables perceived as acting on 
the incentives system, and thus indirectly influencing the dependent variable; 
nonn solidarity, infonnal relational structure, and specialized work ftmctions. 
Nonn solidarity is measured by traditional beliefs related to women and eel-
ibacy, authority and ecumenism, and "traditional" beliefs generally. 
The informal relational structure has two aspects: the clerical sub-
culture and friendship patterns. The clerical subculture measures amotmt 
of "exposure" (the number of priests in the living situation and the number 
of priest friends); and "attitude support" (the feeling that closeness among 
priests should prevail). Although the dominant friendship pattern for priests 
is friendship with other priests, the clergy also form friendships with a 
number of other people. In an effect to tmcover the clusters of close friends 
priests develop, it is necessary to distinguish those friendships which are 
tightly linked to the priests' social backgrotmds; . Catholic laity and church 
identification from those which are not. Those priests whose friendship pat-
terns include only family, seminary friends, clerical friendships made after 
seminary, and Catholic parishioners. we have called particularistic friend-
~ 
ships. Those priests whose friendship patterns also include Catholics outside 
the parish, women religious, non-Catholics, Protestant ministers and others, 
we have called tmiversalistic friendships. Since the NORC primary analysis 
r 
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of the data points up the problem of loneliness within the priesthood, it 
is anticipated that the relational structure for both religious and diocesan 
priests and for the middle-aged cohort will influence acquisition of solidary 
incentives; of specific interest will be the effect of particularistic/univer-
salistic patteITis of friendships. 
1be variable of specialized work functions (secular) assumes a base 
of priestly role activities, such as pastoral work, but denotes those priests 
who also are involved in secular work roles (educational administration, 
social work, publications, university and college teaching, mass media, etc.). 
1be priorities among these variables are not fixed by a time sequence, 
and thus the model is debatable (see Heise, 1969, for a discussion of the pro-
blems of temporal sequence and causal inference). The model is intended to 
be of heuristic value. It also does not provide for reciprocal action of 
variables involved in direct or indirect feedback loops. 
B. Hypotheses 
1be following postulates and hypotheses are derived from the previous 
theoretical considerations and will be tested against the NORC data, using 
the individual member priest and the subunit, respectively, as the units of 
analysis. 
POSTULATES / 
A. Pattern-maintenance i? the ability of the organization to maintain member 
resources. 
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H In a normative organization, a high level of pattern-maintenance 
1 is positively related to the acquisition of solidary and pur-
posive incentives. 
H 1he greater the acquisition of solidary incentives, the stronger 
2 the sense of meaning in role; the greater the acquisition of 
purposive incentives, the stronger the-role identification. 
POSTULATES 
B. A normative organization is characterized by incentives which are solidary 
and purposive in nature. 
HYPOIBESES 
H 1he priest's informal relational structure (particularistic 
3 friendships, strong clerical ties) and strong norm solidarity 
are positively related to the acquiring of organizational 
incentives. 
H Solidary and purposive incentives are minimally related and 
4 represent distinct aspects of the incentives structure. 
POSTULATES 
C. In addition to priestly role functions, some priests are also engaged 
in specialized work (secular). 
HYPOTIIESES 
H Specialized work functions which are not tied directly to 
5 organizational goals inversely affect the acquisition of 
incentives. 
H Religious clergy will be more likely to engage in specialized 
6 work (secular). 
POSTULATES 
D. 1he clergy have a well-developed set of nonns and beliefs. 
HYPOIBESES 
H The priest's selection of friends and his attachment to the 
7 clerical subculture are related to the strength of norm solid-
arity which he experiences. 
a. Priests who report strong clerical ties and particu-
laristic friendship patterns will report solidarity 
with the norms of the organization. 
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b. Nonns regarding appropriate behaviors and nonns 
representing shared beliefs will be strongly 
inter-correlated. 
H The continuing existence of a clerical subculture will direct-
8 ly influence a priest's friendship patterns. 
a. Priests who experience a weakening of the 
clerical subculture will be more likely to 
extend their friendships to include non-
Catholics. 
b. Religious clergy will be more likely to report 
strong clerical ties and, therefore, more particu-
laristic friendships. 
POSTULATES 
E. A well-knit and relatively isolated clerical subculture has developed 
within the .American priesthood. The clergy also establish close friends 
who serve to provide additional affective support. 
F. The existence of two generic types (or subtmits) of clergy reflects long-
standing differences in function and perspective regarding the priestly 
role. 
G. The middle-aged priest represents a cohort category which experiences 
organizational life in a unique way. 
HYP01HESES 
H The cohort of middle-aged priests will experience a 
9 pattern of role commitment different from that of the younger 
priest. 
a. The middle-aged priest will be more likely to 
continue in role than the younger priest. 
b. The middle-aged priest will experience similar 
levels of role identification and sense of meaning 
in role with the younger priest, as affected by th~ 
acquisition of incentives. 
c. The middle-aged diocesan priest who has not attained 
the position of pastor will be more likely to exper-
ience role "decomrnitment" than will- his cohort who 
has attained the position of pastor. 
C. Methodology - -
47 
d. 1he middle-aged priest who is involved in spe-
cialized work (secular) will be more likely to 
leave the priesthood than will his cohort who is 
not involved in secular work. 
e. Subtmit affiliation will be related to the exper-
ience of role commitment of the middle-aged priest. 
SECONDARY ANALYSIS 
1his research is a secondary analysis of survey data (Hyman, 1972) 
collected by the National Opinion Research Center in 1971. As such, it 
seeks to study a problem of substantive or theoretical nattrre (pattern-
maintenance within a nonnative organization) rather than to study a method-
ological problem as presented in the survey. Popularly speaking, this 
analysis represents "a poor scholar obtaining data from a survey that a 
wealthier primary analyst could afford to conduct" (Hyman, 1972:35). Thus, 
one of the advantages of secondary analyses is that the budget has been 
provided for; also, the sampling processes, pre-tests, field work and 
general expenditure of time in gathering the data have all been provided. 
It is also an advantage to be able to select from the primary analysis of 
the data those aspects of the study which particularly suit the purposes 
of the theoretical problem selected, and which have already demonstrated 
some relationship to the variables tmder consideration. A final advantage 
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is that it is possible to eliminate those parts of the survey shown to 
be most error-ridden. 
1bere are several disadvantages inherent in secondary analysis: 
(1) the present study will have to live with the choices of variables and 
types of questionnaire construction selected by the primary analyst; 
(2) it may not be possible to know enough about the original procedures to 
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make a sound appraisal of the errors in tjie data; (3) some "slippage" 
will occur - that is, the indicators selected by the secondary analyst to 
probe the concepts of his study may not fit with the pre~known logic of 
26 
their selection by the primary analyst; and (4) if there is an overabun-
dance of indicators (considered to be true for the NORC data), the secondary 
analyst must cope with the problems of index construction (Hyman, 1972:27). 
It may be helpful, finally, to delineate more precisely the type of 
secondary analysis engaged in. 1bis study does not intend to merge several 
primary analyses into one study, but will be a secondary analysis of a 
single survey which is rich in indicators of the variables in the theoret-
25 
It is unusual for a secondary analyst to have access to the ex-
perience and advice of those who have been directly involved in all stages 
of the primary analysis - development of the study, data collection, and 
analysis of the data. I am very grateful for the assistance of Robert J. 
McNamara, who participated in the original conunittee discussions which laid 
the groundwork theoretically for the original study; for 1bomas M Gannon,S.J., 
whose knowledge and involvement in the study at every stage of development 
and analysis has been invaluable; and for William C. McCready, ·who was one 
of the research assistants of the primary project staff. 
26 
' Such slippage, in its most negative effects, will render the 
indicators invalid - not measuring at all what is intended. To anticipate 
this, and to prevent such occurence, it is important for the secondary 
analyst to use extreme care in operationalizing the concepts probed in his 
study, and to draw from the entire range of indicators those which most 
precisely fit such concepts. 
r 
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ical model (see diagram, page 40). 1his research also does not intend to 
merge old and new data by conducting a new survey of priests in the United 
States. 
1his study does attempt to refine the tmderstanding of the dependent 
variable - role commitment - by decomposing it and tracing conceptually 
the intervening and independent variables acting on it (Hyman, 1972:121). 
1he analysis also will trtmcate the sample of the original study, and will 
exclude the respondents in specified categories (Bishops, Major Superiors, 
and resignee priests) in order to sharpen and simplify the analysis. In 
addition, the study will trtmcate the cample by focusing on the middle-aged 
cohort • 
An important aspect of the methodology of this research will be to 
construct indices (ordinal and nominal scales) which take full advantage of 
the richness of the indicators provided in the NORC study, and which will 
further refine our tmderstanding of pattern-maintenance within the priesthood. 
Constructions of indices are given in Appendix B. Unidimensionality of 
the index is determined by checking the interrelationships between the 
items making up the scale. High correlation coefficients will indicate 
that the composite score can be said to measure a common tmderlying dimension. 
1he average correlation between the items will be presented for each index 
as evidence of tmidimensionality. In some cases, the correlation matrix will 
be factor-analyzed using the principal components solution to determine 
additional evidence of an tmderlying single dimension, and to provide guid-
ance regarding items which may be.discarded from the final index to be used. 
If the analysis of index items does not reveal evidence of a single tmderlying 
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dimension (for example, those aspects of the clerical subculture -
"exposure" and "attitude support" - then each aspect will be treated as 
a single-item scale. 
Since general marginal analysis for the subunits, Religious and 
Diocesan, has already been presented in the NORC primary analysis of the 
data, this will be excluded from the present research. However, marginals 
for the newly constructed indices will be· given, along with marginals for 
those instances where the comparison between subunits is theoretically of 
interest. Descriptive analysis of selected items will be given for the 
cohort category, middle-aged priests. 
1he data - both individual items and constructed indices - will 
be presented in tabular fonn, correlation matrices, regression analysis, 
analysis of variance, and comparison of standardized scores where each is 
27 
theoretically and statistically appropriate. Questions of statistical 
significance are unimportant for most of our analyses because of the large 
number of cases involved. However, for some of the subunit categories by 
age, significance levels will be included; a chi square greater than .OS will 
be considered not significant. 
27 
Justification for the use of linear and parametric statistics 
with ordinal data is presented in Verba and Nie (1972:403-409). 
\ 
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IV. REPORT OF FINDINGS 
A. Role Connni tment - - A Report of Structural Ef feet 
1. Comparative experience of pattern-maintenance and integration 
Two subunits -- the religious order priests and the diocesan priests 
have been examined with regard to the comparative experience of pattern-
maintenance and integration within the priesthood. A slightly higher per-
centage of religious priests are continuing in the priesthood (61%) than 
Diocesan (55%), but the subunits are very similar in their experience of the 
cathectic aspect of role connnitment (traditional/non-traditional role 
28 
identification). 
In order to better understand the nuances of role comraitment, a model 
has been constructed which combines the cognitive (continuance) and cathectic 
29 
(role identification) aspects of role cOIIllilitment as suggested in Figure 1. 
ROLE I.D. 
Trad. 
Non-Trad. 
28 
FIGURE 1 
Typology of Role Connnitment 
CONTINUANCE 
Yes No 
CONTENT OTI-IER 
(Stay) (Leave) 
STRESS RESIGN 
(Stay) (Leave) 
The evaluative aspect of role connnitment -- ''meaning in role" --
has been dropped from further analysis because of its inadequacy in correlating 
with other measures and its limitations as to conceptual meaning. 
29 
Marginals for this typology for the total priesthood are given in 
.Appendix B, "RCOM." 
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Our particular interest is to compare the experience of the religious sub-
unit with that of the diocesan sublUlit as it relates to each cell of the 
typology. The "Stress" grouping represents those priests who are remaining 
in the priesthood, but who are experiencing difficulty with the cathectic 
aspect of role corrnnitment. Of the total priesthood, 13% experience such 
30 
stress (N = 655). 
Table 1 confirms that religious priests are slightly less likely to 
resign the priesthood than are diocesan priests, but a somewhat higher percen-
tage of them are experiencing stress. 
Rcn.1 
Resign 
Stress 
Content 
Other 
Total 
TABLE 1 
Quality of Role Corrnni tment 
(By SublUli t) 
Religious 
29% 
16 
45 
10 
100 
(2025) 
Diocesan 
32% 
13 
44 
13 
100 
(3004) 
Attachment to the clerical subculture is strongest for the religious 
subllllit, whether examining the individual measures of exposure and attitude 
30 
Tables supportive of these effects, and others reported in this 
research can be obtained from the author on request. 
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or the combined indices (see Appendix C). On the combined measure, "exposure" 
68% of the religious priests experience high exposure to the clerical sub-
culture, as compared to 32% for the diocesan priests. Religious priests also 
indicate comparable high cleric attitudes (reflecting the benefits of cornrnun-
al life) - 65%, as contrasted with diocesan - 44%. 
1he interesting negative response of the diocesan subunit to questions 
involving attitudes·toward connnunity living (67% of the diocesan priests said 
that the ''well-being which comes from the'common life ••• " is of little impor-
tance; 52% said that it would not help their work to have priests living in 
connnunity) may reflect the inexperience most diocesan priests have with com-
munity living and may show an adaptation which they have made to doing without 
this aspect of the clerical subculture. Needs for community may have been met 
by the 1 diocesan priest outside the clerical subculture. 
Particularistic friendship patterns (choices within the Catholic 
milieu) are more characteristic for the religious priest (39%) than for the 
diocesan priest (29%) • 1his tends to support hypothesis 8. b; howev er, we 
have yet to examine whether or not strong clerical ties and particularistic 
31 
friendship patterns are themselves related. Specific clusters of friend-
ship choices for both the religious and diocesan subunits are presented in 
Appendix C. 
With regard to the question, To what extent does a clerical subculture 
continue to exist?, it appears from these data that the clerical subculture 
exists both in the aspects of exposure and attitudes for the religious priest, 
but that the diocesan priest must look elsewhere for supportive infonnal rela-
tions. 1his comes as no surprise, for the strong community living struc-
31 
This question will be addressed in Section A.S. of the present 
study. 
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ture of the religious order subunit is one of its distinctive features. What 
will be of greater interest, however, is to note the relationship between at-
tachment to the clerical subculture, incentive acquisition, and role commit-
ment for the religious priest. Is the clerical subculture positively related to 
these variables, and is the subculture serving as a socializing agent promot-
ing solidarity with organizational norms? (See Table 17 of this paper.) 
Subunits appear to be quite similar in their ability to provide 
' 
solidary incentives; however, it appears that the religious structure is 
somewhat better able to make available the incentives which meet loneliness 
needs (59% state lonliness is of little problem, as compared with 51% of the 
diocesan priests); and work satisfaction (religious, 47% satisfied; diocesan, 
37% satisfied). Religious priests also experience somewhat greater sense 
of personal fulfillment (76% as compared with 68%). When the combined index 
I 
"INCENT" is formed, we see the overall effect of incentives availability. 
The religious structure is more successful in the provision of incentives 
than is the diocesan structure (Table 2). 
TABLE 2 
Acquisition of Incentives Using 
the Combined Measure-"INCENT" 
(By Subunit) 
INCENT 
Acquired 
Not Acquire 
Total 
Religious 
63% 
37 
(2019) 
Diocesan 
53% 
47 
(3001) 
r SS 
Hypothesis 4 suggests that the solidary and purposive incentives re-
present distinct aspects of the incentives structure. However, we find that 
all are correlated with each other with coefficients greater than or equal to 
.20, with the exception of anomie (Q37), difficulty of reaching people today 
(Q360). Because of the low correlations and factor loadings, these two items 
have been dropped from further analysis. The principal components factor 
solution additionally supports the conclusion that all the other incentives 
are reflecting a conunon structure (see the scale construction data for "INCENT" 
in Appendix B). 
The effects of structural differentiation on solidarity with organiza-
tional nonns are seen only in the priest's response to the issues of celibacy 
and authority. Celibacy is seen as being disadvantageous to the diocesan 
priest more often than by the religious priest (23% of the diocesan subunit 
see thi's as disadvantageous, compared with 15% of the religious). The way 
authority is exercised in the Church is also a greater problem for the dioce-
san priest (30%) than for the religious (21%). Overall, the diocesan priest 
experiences less solidarity with organizational nonns than does the religious 
(45% of the diocesan subunit indicate high solidarity with nonns vs. 51% of 
the religious). 
In hypothesis 7.b. we suggested that nonns regarding appropriate 
behaviors (going out with women socially, the exercise of Church authority) 
and nonns representing shared beliefs (attitudes toward women, celibacy, trad-
itional beliefs about God) will be strongly inter-correlated. This .hypothesis 
is supported; with the exception of ectunenism, all measures of solidarity 
with organizational nonns are correlated with coefficients greater than or 
equal to • 25 (see Appendix B scale construction for "NORMS"). Therefore, · 
both nonns regarding behaviors and nonns representing shared beliefs are re-
flecting a corrnnon nonnative dimension in the priesthood. 
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In addition to priestly role ftlllctions, some priests are also 
engaged in specialized work of a secular nature. Hypothesis 6, which 
suggests that religious clergy will be more likely to engage in such work, 
than will the diocesan priest is supported (Table 3). 
TABLE 3 
Involvement in Specialized Work (Secular) 
(By Sublllli ts) 
Secular Work 
Non-secular Wk. 
Total 
Religious Diocesan 
46% 
54 
100 
(2095) 
20% 
80 
100 
(3010) 
For the diocesan priest, attaining the position of pastor is a 
mark of positive recognition and advancement. The primary analysis of the 
priesthood data (Greeley, 1972:172) noted the distinct relationship between 
low job satisfaction and diocesan priests holding the associate pastor pos-
ition. We have also fotllld a strong inverse effect of holding the associate 
pastor position and continuing in the priesthood, or maintaining traditional 
role identification (Table 4). However, our primary interest in the present 
research is to examine the effect of position for the middle-aged priest. 
This analysis will be discussed in Section B.2. of this paper. · 
-TABLE 4 
Effect of Position on Role Connnitment: 
Continuance and Role Identification 
(Diocesan priests only) 
Aspects of 
Connni tment 
Associate Pastor 
Continuance 
Not Leave 
Leave 
Total 
Yule' s Q = - • 54 
Role I.D. 
Traditional 
Non-traditional 
Total I 
Yule's Q = -.50 
Associate Not Associate 
35% 
65 
(1008) 
39% 
61 
(1008) 
65% 
35 
(2024) 
66% 
34 
(2024) 
2. Patterns of influence affecting role connnitment. 
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1he preceding discussion has examined the respective experiences of 
the religious and the diocesan priests with regard to each of the variables 
in the present study. In order to guide ~ater analysis, we now wish to dis-
cover if there are differing patterns of influence on pattern-maintenance 
(role connnitment) for each of the subunits. For example, does the lack of 
infonnal relational structure explain most of the variance in role connnit-
ment for the diocesan priest, while the weakening of nonn solidarity explains 
most of the variance in connnitment for the religious order priest? 
Using Pearson's r coefficients (Table 5), we find that patterns of 
association between incentives and continuance and incentives and role identi-
fication are similar for both religious and diocesan priests. Tables 7 and 
s also address this question through regression analysis. 
TABLE 5 
Correlation Coefficients 
Measures of Connnitment 
(Pearson's r) 
of Incentives with 
- by Subunit 
Diocesan 
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Religious 
Continuance Role I.D. Continuance Role I.D. 
Incentives 
Affective Balance .12 .04 .14 .06 
Not Lonely .48 .38 .44 .35 
Happiness .31 .15 .32 .19 
Personal Fulfill. .36 .27 .42 .36 
Job Satisfaction .08 .OS .19 .11 
Job Satisfaction .16 .09 .24 .17 
(Qll) 
We do find, however, that purposive incentives (job satisfaction) have some-
what stronger effect on both continuance and role identification for the 
diocesan priest than for the religious. At the same time it will be recalled 
that the religious priest tends to be more satisfied with his work than is the 
diocesan priest. Perhaps for the diocesan subunit, such work satisfaction 
takes on greater significance, and thus influence on role connnitment, when it 
is not connnonly shared by others in the subunit? 
Hypothesis 2 suggested that the greater the acquisition of solidary 
incentives, the stronger the sense of meanir~ in role; the greater the ac-
quisition of purposive incentives, the stronger the role identification. Since 
we have dropped "sense of meaning in role" from this analysis, we will focus 
only on the question of role identification. We find that H is not supported 
2 
by the data; job satisfaction (a purposive incentive) is not strongly related 
to traditional role identification. 
_J 
S9 
Hypothesis 1 stated that a high level of pattern-maintenance in a 
normative organization is positively related to the acquisition of incentives. 
This is supported, with the additional conunent that the solidary incentives 
are more strongly related to continuance than to role identification, and 
that they generally have more effect on pattern-maintenance than do the pur-
posive incentives (Table S). We find for both religious and diocesan priests 
that the incentives of meeting loneliness needs and of personal fulfillment 
are most strongly related to both measure~ of role conunitment. Further analysis 
will attempt to discover variables in the model which may explain some of the 
variance in both of these incentives for the priest. 
Table 6 examines the relationships between noTIIlS solidarity and pat-
tern-maintenance. Here is the first indication in our research that the in-
centives structure for both subtm.its may not be the primary explanatory variable 
through which the effects of the rest of the model influence pattern-maintenance. 
TABLE 6 
Correlation Coefficients of Nonns With Measures 
of Role Conunitment - by Subtm.it 
(Pearson's r) 
Religious Diocesan 
Continuance Role I.D. Continuance Role I.D. 
Nonns 
Go out with women 
socially (no) .3S .37 .41 .36 
Attitudes toward 
women (Conserv. ) . 37 .SS .42 .SS 
Celibacy .61 .S7 .S8 .S8 
Authority .41 .SS .4S .S8 
Traditional Be-
liefs re. G:ld .36 .67 .44 .68 
For both religious and diocesan priests, nonns relating to women, 
authority, and traditional beliefs about G:ld are more strongly associated 
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with traditional role identification than with continuance. When we com-
pare the respective relationships of incentives and norms to measures of 
pattern-maintenance, we find the strength of the positive correlations to 
be similar for both norms and the solidary incentives. Additionally, we find 
that norms have stronger association with traditional role identification 
(the cathectic aspect of role connnitment) than do the solidary incentives. 
1he following regression analyses examine the question from a little 
different perspective. Which explains the greatest amount of variance in 
continuance and in traditional role identification -- solidarity with organ-
izational norms or acquisition of incentives? 
TABLE 7 
Explanation of Variance on One Aspect of Pattern-Maintenance: 
"Continuance" 
Religious Diocesan 
2 2 2 2 
Variable R R Change Pearson's Variable R R Change Pearson's 
r r 
Celibacy .38 .38 .62 Celibacy .34 .34 .S9 
Loneliness .43 .OS -.Sl Role I.D •• 41 .07 -.S2 
Role I.D. .4S .02 -.47 Pers • Fulf •• 45 .04 .48 
Person.Fulf. .47 • 02 .43 Go Out w/F 
Go out w/F socially .48 .03 -.41 
socially .48 .01 -.35 Happy .49 .01 .38 
Att. toward 
community .49 .01 -.31 Pastor .so .01 .27 
2 
NOTE: 1he multiple R corresponding to each variable is derived from the 
regression equation estimating the effects on continuance of that 
variable and all others antecedent to it (those above it· in the table, 
but not intervening between it and the dependent variable). 
Regression analysis was done for each subunit separately on contin-
uance (one aspect of role connnitment), using all the variables in the model. 
A second regression was then done using only those variables which seemed 
to explain most of the variance in continuance (Table 7). The strongest in-
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fluence on continuance for both religious and diocesan priests appears to 
be solidarity with organizational nonns -- especially with two of those repre-
senting relations with women (celibacy and going out with women socially). 
Solidary incentives also have the hypothesized influence on continuance. 
However, the inclusion of loneliness and attitudes toward community life for 
the religious priest but not for the diocesan priest raises interesting ques-
tions. Is the expectation of community life for the religious priest likely 
to increase his sensitivity to feelings of loneliness? Or, can we suggest 
that the religious priest (more likely to be exposed to the clerical subculture 
than the diocesan priest, pp. 52-53) finds his clerical relationships lacking 
32 
the capacity to meet loneliness needs? 
As has been noted on p. 59, pattern-maintenance is related to the 
acquisition of solidary incentives, but the implication that such acquis-
ition ultimately explains most of the variance in continuance is not true, 
since solidarity with organizational nonns demonstrates the strongest influ-
ence in this regression analysis (Table 7). 
Regression analysis was done using only measures of solidarity with 
33 
organizational nonns to explain variance in continuance (see Appendix C). 
For the religious priest, celibacy explains 20% of the variance in contin-
uance, while traditional beliefs about God explains 19% of the variance for 
the diocesan priest. Interestingly, reactions about the way in which authority 
is exercised by the Church provides the least explanation of variance in con-
tinuance for both the religious and diocesan priests. 
32 
Gannon (1975) suggests that relations with other priests may be 
primarily instrumental rather than expressive, and thus not provide solidary 
incentives which meet loneliness needs. 
33 
The total amount of variance explained on continuance by solidarity 
with organizational nonns is: religious priests, 43%; diocesan priests, 44%. 
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Table 8 gives the regression analysis for each subunit separately on 
role identification (the cathectic aspect of role commitment). Generally, we 
find a similar pattern for role identification as was discovered for contin-
uance; the strongest influence on the cathectic aspect is solidarity with 
organizational nonns for both the religious and diocesan priests. However, 
the specific nonn which explains most of the variance in role identification 
is not celibacy, but traditional beliefs about Cbd. 
This confinns comments made about __ the priestly identity on p. 33 of 
this dissertation: "The identity of the clergyman is qualitatively different 
from that of the layman ••• this tends to make his experience different from 
other occupations." Part of such difference is the close alignment of ident-
ity with the central belief system of the priesthood -- the "traditional beliefs 
about God" representing the theological dimension of the belief system. 
TABLE 8 
Explanation of Variance on One Aspect of Pattern-Maintenance: 
"Traditional Role I.D." 
Religious Diocesan 
2 2 2 2 
Variable R R Change Pearson's Variable R R Change Pearson's 
r r 
Traditional Traditional 
Beliefs re. Beliefs re. 
God .33 .33 .S8 God .29 .29 .60 
Celibacy .38 .OS -.49 Pastor .37 .08 -.28 
Loneliness .43 .OS .39 Celibacy .42 .OS -.Sl 
Attit. tow. 
Women .4S • 02 .48 Loneliness.4S .03 .37 
Authority .46 .01 .49 Authority .47 .02 .S2 
Attit. tow. 
women .49 .02 .49 
Person.Ful.SO .01 -.37 
While it is true that solidarity with organizational norms has a 
strong influence for both religious and diocesan priests on traditional role 
identity, the diocesan priest is also affected by position (pastor vs. non-
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pastor). lbis was noted on p. 52 in the discussion of the relation between 
associate pastor position and aspects of role commitment. 
lbe last part of hypothesis 2 must be rejected. Rather than a 
strong positive relationship between the acquisition of purposive incentives 
and traditional role identification, we find that job satisfaction (our 
measure of purposive incentives) explains a negligible amount of the variance 
in role identification for either the religious or the diocesan priest. 
lbe effect of both solidarity with organizational norms and acquisi-
tion of incentives when each set is taken separately on role identification 
is the same for both subtmits, and quite similar to the pattern influencing 
''continuance.'' 
In order to discover the patterns of influence operating on the com-
bined measure of pattern-maintenance (RCOM), we have standardized the scores 
of each measure of incentives and norms across "Resign", "Stress", "Content", 
34 
and "Other". lbe "Other" category represents those priests who are consider-
ing_resignation, but who also hold traditional role identification. Of the 
total priesthood, 11% fall into this category. 
Figure 2 presents the STRESS and CONTENT profiles of incentives and 
norms for the religious priest. Of particular interest to this study is the 
34 
Each measure was assigned a new standardized score for RC(}.f 
by the standard z score formula of 
Score = X - X 
SD 
where Xis the original score for each measure of incentives and norms; 
°'X'is the mean for each measure; and SD is the standard deviation of the 
measure. 
lbe variable means and standard deviations are given in Table 
B-10 of Appendix B. 
r 
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STRESS group -- those priests who are not planning to resign the priesthood, 
but who are feeling stress in the cathectic aspect (role identification) of 
role conunitment. What are those variables which seem to distinguish the 
stress group from the content group? Are these variables primarily incen-
tives or norms? Are the patterns of influence on the Stress grouping diff-
erent by subunit? (Statistics in .Appendix C.) 
+1-
0 
-1-
-3-
-5-
-7-
FIGURE 2 
"STRESS" and "CONfENT" profiles for Incentives and Norms: 
Religious Priests only 
(Standard Points: ~1ean = O, SD= 1.00) 
AFBAL Not HAPPY Person. JSWK. Qll 
Lonely Fulfil. 
STRESS CONfENT 
i 
Go out Attit. 
Social tow. 
w/F F. 
(Lib) 
Author AVBT. 
Prob. non-
trad. 
CELIB. 
(prob.) 
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None of the incentives clearly distinguish the stress group from 
the content grouping of religious priests, although loneliness for the stress 
grouping is approximately ~ of a SD unit away from loneliness for the content 
category. Solidarity with organizational nonns clearly provides those var-
iables which distinguish stress from content -- especially the nonns of 
"attitudes toward women (liberal)", authority problems, and non-traditional 
attitudes toward God, with the latter showing the strongest effect. 
TABLE 9 
Means/Standard Deviations for Selected Nonns: 
STRESS and CONTENT Groupings - Religious Only 
(Standard Points: Mean= O, SD= 1.00) 
STRESS CONTENT Difference 
(SD Units) 
Going out with 
women social. -.01 -.35 .36 
Liberal Attit. 
toward women .36 -.45 .81 
Authority 
Problems .23- -.58 .81 
/ 
I 
Non-trad. attit. 
about God .51 -.51 1.02 
Celibacy Prob. -.14 -.64 .so 
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Figure 3 presents the same infonnation for the Diocesan priest, and 
allow us to compare subunits (cf. Figure 2) with regard to respective pat-
terns of incentive and nonns influence on the stress and content grouping. 
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~ 
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~ .µ 
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FIGURE 3 
"Stress" and "Content" Profiles for 
Incentives and Nonns - Diocesan 
(Standard Points) · · 
AFBAL Not ;i HAPP Pers. JSWK -Qll Go out 
w/F 
social. 
Lo~ly Fulfil. 
S'ffiESS • CONTENT D 
Atti t. Author AVBT CE111 
tow. F. Prob. (non Prob. 
(Lib.) trad 
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The effect of incentives on stress and content groupings for the 
diocesan subtm.it is only minimally different from the experience of the 
religious (loneliness for the stress category is .33 of a standard deviation 
from loneliness for the content category; personal fulfillment for the stress 
grouping is .28 of a standard deviation from personal fulfillment for the 
content grouping. 
Table 10 illustrates the distin~shing ability of solidarity with 
organizational norms in identifying the stress and the content groupings 
for the diocesan priest. The specific patterns of influence, however, con-
trast somewhat with the religious priests. 
TABLE 10 
Means/Standard Deviations for Selected Norms 
STRESS and CONTENT CATEGORIES -- Diocesan 
(Standard Points) 
STRESS CONTENT Difference 
(SD Units) 
Going out with 
women social. -.10 -.31 .21 
Liberal attit. 
toward F. .29 -.43 .72 
Authority 
Problems .36 -.46 .82 
Non-trad. attit. I / 
toward God .28 -:63 .91 
Celibacy prob. .16 -.49 .65 
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Authority problems have somewhat stronger effect on stress for the 
diocesan priest than for the religious; while the factors, non-traditional 
beliefs about God, clearly does not have the positive effect on stress for 
the diocesan priest as it has for the religious (.28 for diocesan as compared 
with .51 for religious). When we examine the distinguishing ability of the 
norms on stress and content groupings, the pattern of influence is quite 
similar for both subunits. 
One final question of interest to' our examination of the patterns 
of influence of incentives and nonns on the stress grouping has to do with 
whether or not the effects of one set of variables disappears when controlling 
for the other. Table 11 presents specific nonns whose influence on "Stress" 
appears to be affected by whether or not incentives are acquired. 
Celibacy 
(Problem) 
Authority 
Problems 
Non-trad. 
beliefs re. 
God 
TABLE 11 
Profile of Stress with Selected Nonns, Controlling for 
Acquisition of Incentives - by Subunit 
(Standard Points) 
Religious Diocesan 
Acquired Not Acquired Diff. Acquired Not Acquired 
-.24 .19 • 43 .oo .41 
.15 .49 .34 .20 • 71 
.58 .37 .21 .33 .28 
Diff • 
.41 
.51 
.OS 
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1bose religious priests in the stress category who have acquired 
incentives score lower on celibacy and authority problems than do those who 
have not acquired incentives. However, the pattern is reversed for scores 
on ''non-traditional beliefs about God." Religious priests in the stress cate-
gory who have acquired incentives score higher on non-traditional beliefs 
about God than do those who have not acquired incentives. Here it appears 
that incentives acquisition encouraged those in the stress grouping to hold 
beliefs about God which are quite non-traditional (more than one-half a 
standard deviation from the mean). 
1be patterns are similar for the diocesan subrmit, but with a 
stronger effect of incentives acquisition on the scores for problems with 
authority than was true for the religious priest; also, we do not find the 
same magnitude of effect on non-traditional beliefs about God. 
Scores on norms relating to women (going out with women socially, 
holding liberal attitudes toward women) appear to be rmaffected by incentives 
acquisition for either religious or diocesan priests. 
In SllIUllary, then, we find the scores of three of the five nonnative 
measures to be affected when controlling for incentives acquisition. So it 
is not possible to perceive solidarity with organizational norms as having 
rmique predictive effect on stress in role conmitment. In a similar vein, it 
may be advantageous to find out what effects incentives acquisition has on 
the stress group when controlling for solidarity with organizational norms. If 
there is a s.izeable difference between the scores of those who experience solid-
arity with nonns and those who do not, we may suggest that nonns solidarity also 
interacts with incentives in affecting stress. Table 12 presents those incen-
tives whose influence on "stress" seems to be affected by norms solidarity. 
TABLE 12 
Profile of Stress with Selected Incentives, Controlling for 
Solidarity with Organizational Nonns -- by Subtmit 
(Standard Points) 
Religious Diocesan 
Solidarity No Solidarity Diff. Solidarity No Solidarity 
Not Lonely .36 • 14 .22 .41 -.10 
Happy .43 .22 .21 .SI .18 
Pers. Fulfil. .31 .16 .lS .19 .01 
Job Satisf. 
(JSWKINDX) .IS .26 .11 -- --
Affect. Bal. -- -- -- .40 .14 
70 
Diff • 
.SI 
.33 
.18 
--
.26 
For both religious and diocesan priests, it appears that the solidary 
incentives (meeting loneliness needs, happiness, affective balance) are most 
affected by whether or not solidarity with organizational nonns exists. If the 
stress grouping has experienced solidarity with nonns, scores on the acquisition 
of so~idary incentives are well above the mean; for the diocesan priest, nonns 
solidarity has a particularly strong effect on loneliness scores. 
Solidarity with organizational nonns has a strange effect on scores 
for job satisfaction for the religious priest in the stress category. Job 
satisfaction appears to lessen as solidarity with nonns increases. 
The analyses 'on the preceding pages confinn the fact that incentives 
acquisition does not provide the critical point of meeting between the individual 
and the nonnative organization (in this case, the Roman Catholic priesthood). 
Solidarity with organizational nonns shares in the capacity to predict pattern-
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maintenance, and any consideration of factors creating stress in the priest-
hood must take into account both sets of variables. 
Before leaving the discussion of influences on role conmitrnent, it 
may be helpful to examine the effects of secular work on the dependent var-
iable. Perhaps we will be able to infer some explanation of factors influenc-
ing job satisfaction and COIImlitrnent. Table 13 suggests, for both subunits, 
that secular work negatively influences role c0IIm1itrnent with the effects 
stronger for the diocesan priest. Perhaps this latter effect is influenced 
by the fact that secular work is not the usual career pattern for the diocesan 
<. 
priest (see Table 3); thus, when it occurs, it exerts relatively stronger 
effect on pattern-maintenance. 
TABLE 13 
The Effect of Secular Work on Continuance 
(by Subunit) 
Continuance 
Leave 
Not Leave 
Total 
Yule's Q = .25 
Religious 
Secular Not Secular 
46% 33% 
54 67 
(959) (1126) 
Diocesan 
Secular Not Secular 
59% 41% 
41 59 
(589) (2410) 
Yule's Q = .33 
While secular work negatively influences role commitment, such work 
positively affects job satisfaction (r = .17 for religious; r = .23 for dioce-
san). It is possible that secular work decreases solidarity with organizational 
nonns at the same time it increases job satisfaction, creating the strange 
effect for the stress grouping noted in Table 12. We may also assume that 
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secular work is acting as a suppressor variable on the relation between 
job satisfaction and role connnitment. 1he correlations reported for job 
satisfaction and role cornnitment, therefore, will be higher when controlling 
35 
for secular work. 
3. 1he acquisition of incentives. 
It has already been suggested that nonns solidarity has some effect 
on the acquisition of incentives; we are now interested to see which particu-
lar nonns explain most of the variance in'incentive acquisition when placed 
in regression along with measures of the informal relational support system 
and position (for the diocesan priest). 
Hypothesis 3 postulated that the infonnal relational structure and 
nonns solidarity would be positively related to incentive acquisition. We 
find this to be supported in part. Nonns pertaining to celibacy, relations 
with women, and authority explain 19% of the variance in incentives acquisi-
tion for the religious subtmit, and 26% of the variance for the diocesan 
subtmit. Of the measures of the informal relational structure, only the nunber 
of priest friends explains any of the variance in incentive acquisition (see 
full regression analysis in Appendix C). Other relational support measures, 
such as particularistic friends, number of priests lived with, and measures 
of secular work, explain a niminimal amotmt of the variance in incentive 
acqsuition (see Table 16 for analysis of individual incentives). 
35 
This is true for both subtmits: r = .OS compared with r = .25 when 
controlling for secular work (religious); r = .11 compared with r = .20 when 
controlling for secular work (diocesan). 
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If the diocesan priest has not attined the position of pastor, this 
has a negative effect on incentive acquisition, confinning the Hall and 
Schneider research regarding the critical points of the career line. 
Hypothesis 5 suggested that secular work which was not tied directly 
to organizational goals would inversely effect the acquisition of incentives. 
Table 14 presents data which give a mixed acceptance/rejection of this hy-
pothesis. Although role identification in this study is used as one of 
the dependent variable measures, Table 14 controls for role I.D. in order 
to more clearly see the relationship between secular work and incentives 
acquisition. 
TABLE 14 
The Effect of Secular Work on Incentives, Controlling 
for Role Identification - by Subunit 
(Ganuna) 
Religious Diocesan Acquisition of 
Incentives Trad. Role I.D. Non-trad. I.D. Trad. Role I.D. Non-trad I.D. 
Solidary 
Afteet. Bal............ • 02 
Not Lonely •••••••••••••• 00 
Happy... . . . . . . . . . . . . . . . - . 04 
Person. Fulfill ••.•••••• 00 
Pt.rrposive 
Work Satisfaction ••••••• 25 
(JSWKINDX) 
Work Satisfaction •...••• 18 
(Qll) 
-.04 
.01 
.OS 
.09 
.22 
.22 
.17 .08 
-.12 .00 
.12 .08 
.06 .18 
.20 .31 
.15 .48 
For the religious priest, secular work has little effect on the ac-
quisition of incentives (solidary), regardless of role identification. How-
ever, the acquisition of purposive incentives (work satisfaction) is moderately 
associated with secular work, traditional role identification having no influ-
74 
ence. 
For the diocesan grouping, however, priests with traditional role 
identification who are involved in secular work are likely to acquire the 
solidary incentives of affective balance and happiness, but will experience 
loneliness. For the diocesan priest who has low traditional role identification, 
secular work has little effect on the acquisition of solidary incentives, with 
the exception to this pattern being the positive relationship between secular 
work and personal fulfillment. It would appear that, for the priest who does 
not have traditional role identification, secular work provides fulfillment 
which may not be met through the regular priestly functions. Along this same 
line, secular work is strongly related to work satisfaction for the diocesan 
priest, especially those priests with low traditional role identification. It 
may be possible to predict, therefore, that the diocesan priest with low 
traditional role identification who is involved in secular work will be more 
likely to consider role "deconnnitment" because of lost solidary incentives 
and increased personal fulfillment and work satisfaction in non-priestly work 
functions. 1hese priests may represent Selznick's (1948:26) view that spe-
cialized work functions of members may raise new problems for the organization. 
1he larger cultural base represented by such secular involvements provides 
colleagues which are referent groups standing in occasional opposition to the 
nonns of the priesthood. 
1he proposition contained in Ritti's research (1974:40). to the effect 
that the most satisfied and connnitted priests are those who also find their 
work demanding, i.e., those traditional priests involved in special work, is 
not impressively supported by either subunit (Table 14). 
Although the informal relational structure did not explain much of 
the variance in incentives acquisition when placed in regression, Table 15 
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presents the effects of particularistic friends, exposure to the clerical 
subculture, and attitudes reflecting community life on incentives acquisition, 
controlling for secular work. It is felt that secular work may in some cases 
act as a suppressor variable on the relationship between the infonnal rela-
tional structure and incentives acquisition because of the wider support system 
such work may provide for the priest. 
r 
TABLE 15 
Relationship Between Infonnal Relational Structure and 
Incentives, Controlling for Secular Work - by Subunit 
(Yule's Q) 
Religious 
Secular Work Zero Order 
r 
Diocesan 
Secular Work Zero Order 
r 
Acquis./Part. .......... .08 .04 .25 .11 
r 
Acquis./Exposure •.•••••• .22 .22 .27 .25 
r 
Acquis./Attitude •••••••• .35 .33 .27 .19 
For the diocesan priest, secular work tends to increase the relation-
ship between particularistic friends and incentive acquisition. If involved 
in secular work, which is "deviant" for this subunit, perhaps it becomes 
important to retain particularistic friends in order to continue the acquisi-
tion of incentives. 1he diocesan priest does not widen his close friendship 
patterns as a result of working outside the Catholic milieu. 
There is no effect of secular work on the relationship between in-
centives acquisition and particularistic friends for the religious priest. 
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1here is no effect of secular work on the relationship between 
exposure to the clerical subculture and incentives acquisition for either 
subunit; however, secular work does tend to increase the relationship between 
attitudes reflecting connnunity life and incentives for the diocesan priest. 
Perhaps, again, the diocesan priest involved in secular work, and thus a 
"deviant", clings more closely to the ideas about priestly connnunity life, 
and through these continues to acquire some of the incentives necessary for 
role connnitment. 
Finally, we are interested to note the relationship between measures 
of the informal relational structure and individual incentives, especially 
the relationships between the informal structure and solidary incentives. 
How are the individual incentives related to supportive, socializing rela-
tionships and to friendship patterns? From Table 16, we see for both reli-
gious and diocesan priests who have only particularistic friends a lack of 
affective balance, with the effect stronger for the diocesan priest. It 
will be recalled that "affective balance" represents the ''balance of.un-
pleasant and pleasant emotional experiences felt during the past few weeks." 
1hus, we find an inverse relationship between particularistic friendship 
choices and pleasant emotional experiences. It may be that the limiting 
nature of particularistic friends leaves the priest with a heavy investment 
in a few close friends, thus rendering him more susceptible to negative affect 
when it occurs. 
High exposure to the clerical subculture is positively related to 
the acquisition of both solidary and purposive incentives for the subunits 
(Table 16). For the religious priest, such exposure is especially associated 
with meeting loneliness needs; however, "exposure" exerts less influence than 
"attitudes" on the solidary incentives (religious). In contrast, "exposure" 
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exerts generally ~ influence than "attitudes" on the solidary incentives 
for the diocesan priest. As we suggested on page 61 and following, for the 
religious priest the holding of attitudes reflecting the benefit of community 
life may be more closely tied to meeting solidary needs than is the actual 
experience of conununity life (nunber of priest friends, nunber of priests 
lived with). 
For the diocesan priest, we can sunnise that the actual experience of 
corrnnunity life -- for those relatively few diocesan priests who live in 
corrnnunity -- is able to meet solidary needs more completely than does the 
mere holding of attitudes about corrnnuni ty. The real is better than the 
ideal for the diocesan priest. 
A possible explanation for the difference between subunits in the 
effect of actual experience living in corrnnmity might be the anticipatory 
socialization of the two subunits. The religious priest anticipates, 
perhaps, a more "heavenly" corrnnunity than would ever be possible on earth 
while the diocesan priest has no such anticipation. In addition, the com-
munal living of the religious priest may contain elements of role competition 
which inhibit open identification of expressive needs and the satisfaction 
of them. 
TABLE 16 
Effect of the Relational Structure on Incentives Acquisition 
(Ganma) 
Religious Diocesan 
Incentives Part Hi Expos. Hi Attit. Part Hi Expos. Hi Attit. 
Affective Bal. -.12 .13 .22 -.17 .20 .14 
Not Lonely .18 .26 .27 .22 .19 .11 
Happy .02 .14 .32 .04 .21 .17 
Person. Fulfill. .12 .17 .21 .20 .13 .17 
Work Satisfaction -.13 .21 .28 -.OS .18 .13 
Work Sat. (Qll) -.06 .20 .19 .OS .21 .21 
r 
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4. Solidarity with organizational nonns. 
Since we have previously noted the strong direct effect of nonns 
solidarity on role connnitment, we are interested to discover the patterns 
of influence contributing to such solidarity; are these patterns similar 
for both subtmits? Does the relational structure provide continuing social-
ization into the nonns of the organization? 
TABLE 17 
Effect of the Relational Structure on Nonns Solidarity 
(as a measure of continuing socialization) - by Subtmit 
(Gannna) 
Nonns Part 
Conserva. Att. 
toward women 
Not go out 
socially w/F 
No Problem w/ 
celibacy 
No Problem w/ 
authority 
Traditional 
beliefs re. 
God 
Combined Measure 
of Nonns Solid. 
• 28 
.so 
.19 
.21 
• 33 
(Hi solidarity) .39 
Religious Diocesan 
Hi Expos. Hi Atti t. Part Hi Expos. Hi Atti t. 
.08 .21 .37 .04 .09 
.01 .16 .S4 .02 .OS 
.19 .36 .29 .18 .25 
.OS .14 .30 .12 .10 
.03 .01 .Sl .00 .02 
.08 .22 .Sl .08 .lS 
Hypothesis 7.a. -- "Priests who report strong clerical ties and part-
icularistic friendship patterns will report solidarity with the nonns of the 
organization" is partially accepted for both religious and diocesan priests. 
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The priest's selection of particularistic friends is strongly associated 
with norms solidarity (combined measure), with the effect stronger for the 
diocesan priest. This supports the idea that clerical friendships provide 
an ongoing socialization into the nonns of the priesthood. However, exposure 
to the clerical subculture (nun ber of priest friends and nunber of priests 
lived with) is unrelated to solidarity with organizational nonns. In contrast, 
attitudes reflecting the benefits of connnunity life are positively related 
to nonns solidarity. Again, as suggested.on page 77, is it possible that 
the real experience of living within conununity is set apart for the priest and 
is "something other" than his attitudes about the benefits of such experience? 
Looking at the specific norms, we find that choice of particularistic 
friends is most strongly related to prohibiting social relations with women 
and to holding traditional beliefs about God. This pattern is true for both 
subunits. Exposure to the clerical subculture is positively related only to 
the holding of celibacy nonns; for the diocesan priest, there is also a weak 
effect on accepting the authority structure of the priesthood. 
For both subunits, the attitudes which reflect benefits of conununity 
life are most strongly related to the celibacy norm. Perhaps in some way, 
holding the ideal of community and its associated benefits helps the priest 
to accept celibacy as advantageous to his role and work. 
We anticipated that, if solidarity with organizational nonns was weak 
but the informal relational structure strong, incentives would still be 
acquired. Table 18 indicates that this is not true for the diocesan priest 
no aspect of the clerical subculture (particularistic friends, exposure, 
attitudes toward conununity living) is able to override the lack of solidarity 
enabling the acquisition of incentives. 
Part Univ. 
Incentives 
Acquired .•••• 70 73 
Not 
Acquired ••••• 30 27 
Total (646) (676) 
TABLE 18 
'!he Effects of Infonnal Relations on Incentives 
When Nonns Solidarity is Lacking - Diocesnn 
(Percent) 
Solidarity with Nonns No Nonns Solidarity 
Hi Expos. Lo Expos. Hi Att. Lo Att. Part Univ. Hi Expos. Lo Expos. 
79 68 75 68 42 38 47 35 
21 32 25 32 58 62 53 65 
(455) (867) (638) (684) (372) (1213) (491) (1094) 
Hi Att. 
44 
56 
(647) 
00 
0 
-~ 
Lo Att. 
35 
65 
(968) 
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However, if there is only minimal attachment to the clerical sub-
culture (universalistic friends, low exposure and low cleric attitudes) but 
strong solidarity with organizational nonns, incentives will be acquired. If 
both nonns and clerical subculture attachment are weak, incentives will not 
be· acquired. 
Table 19 shows a somewhat different effect for the religious priest; 
if solidarity with nonns is weak but both exposure and attitudes are strong, 
incentives will be acquired (although the-acquisition is not overwhelming). 
The attitudes about community living exert a stronger influence on incentives 
for the religious priest than for the diocesan, irrespective of nonns solidaryity. 
5. Infonnal Relational Structure. 
Hypothesis 8 suggested that the continuing existence of a clerical 
subculture directly influences the friendship patterns of the priest. As 
Table 20 illustrates, when the measures are combined into "exposure" and 
"attitude", we find no effect of these on whether or not the priest will 
choose particularistic friends. There is no difference by subunit. There-
fore, it would appear that priests who experience a weakening of the cler-
ical subculture will not be more likely to extend their friendships to in-
clude non-Catholics (Hypothesis 8.a. is rejected). However, it may help 
us in answering this to examine the individual measures of the clerical 
subculture and the effect of friendship choices (Table 21). 
Part Univ. 
Incentives 
Acquired .••••• 76 75 
Not 
Acquired •••••• 24 25 
Total (466) (553) 
TABLE 1§ 
The Effects of Infonnal Relations on Incentives 
When Nonns Solidarity is Lacking - Religious 
(Percent) 
Solidarity with Nonns No Nonns Solidarity 
Hi Expos. Lo Expos. Hi Att. Lo Att. Part Univ. Hi Expos. Lo Expos. 
79 68 80 65 45 52 56 38 
21 32 20 35 55 48 44 62 
(716) .(303) (719) (300) (271) (730) (670) (331) 
Hi Att. 
56 
44 
(606) 
00 
N 
~ 
Lo Att. 
42 
58 
(395) 
r 
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TABLE 20 
Effect of Clerical Subculture on Friendship 
Patterns - by Subunit 
(Gannna) 
Religious 
Exposure Attitude 
Particularistic 
Friends .00 .02 
TABLE 21 
Diocesan 
Exposl..Il"e Attitude 
.08 .OS 
'Ihe Relationship Between Separate Measures of the Clerical 
Subculture and Friendship Pattersn - by Subunit 
Number of Priest 
Friends ........... . 
Number of Priests 
Lived With ••.••••••• 
Being part of a 
c:ommunity 
(Q35H) .••••••••••••• 
Living the Common 
Life (Q35J) ••••••••• 
All Priests Living 
in Conmunity 
(Q4 7B) •••••••••••••• 
(Gannna) 
Religious 
Particularistic Friends 
-.04 
.10 
.06 
.06 
.08 
Diocesan 
Particularistic Friends 
.02 
.00 
.20 
.06 
.00 
Although it is true that, for the religious priest the more priests 
he lives with, the more likely he will be to have only particularistic friends, 
the relationship is weak (Ganuna = .10). Exposl..Il"e to the clerical subculture 
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(number of priest friends, number of priests lived with) has no effect on the 
friendship patterns of the diocesan priest. 
None of the measures of attitudes reflecting a clerical subculture 
is associated with friendship patterns for the religious priest; only Q35H is 
positively related to particularistic friendship choices for the diocesan 
priest. 
Hypothesis 8.a. is again confinned as rejected. The weakening of 
the clerical subculture has no effect on whether or not the priest will 
extend his friendships to include non-Catholics. Additionally, we must reject 
Hypothesis 8.b.: "religious clergy will be more likely to report strong 
clerical ties , and, therefore, more particularistic friendships." Religious 
priests do report strong clerical ties (see page 52ff of this paper), but 
such ties appear to be unrelated to the selection of particularistic friends. 
6. Summary and conclusions about structural effect. 
From the examination of the structural effect on role commitment, 
what can be said about patteni-maintenance and its prediction for the future? 
a. We have discovered that the acquisition of incentives 
is not the unique explanatory variable coIUlecting the individual with the norm-
ative organization. Predicting pattern-maintenance in the priesthood must 
also take into account the solidarity, or lack of it, with organizational 
nonns. The priesthood may be unlike other nonnative organizations, in that 
the belief-norm system possesses this direct predictive influence on role 
conunitment. In the priesthood we caIUlOt focus only on incentives acquisition 
(net balance of rewards over costs -- a type of "materialistic" analysis) 
without also considering the "spiritual" Cfiimension of nonns and beliefs. The 
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research techniques of social science do not, of course, adequately measure 
this spiritual effect, but the present study points to the fact of its real, 
and important, existence. 
b. Type of structure does not distinguish between the 
factors which appear to be most important to the acquisition of incentives. 
For the priesthood generally, nonns concerning celibacy, women, and authority 
-- along with the number of cleric friends, are those variables associated 
with the acquisition of solidary incentives. From this it may be suggested 
that nonnative organizations in general look to their particular belief 
systems (which may involve less "spiritual" values and goals) and to infonnal 
relations as predictors of incentive acquisition and pattern-maintenance. 
c. There is little distinction between structures in the 
effect of particular nonns on role commitment. For both priest subtmits, 
celibacy and nonns relating to women are strongly associated with continu-
ance; and traditional beliefs about God, with priestly role identification. 
This difference between continuance and role identification suggests that the 
cognitive (continuance) aspect of role commitment may be associated with the 
''materialistic" type of rewards/costs, as Schoenherr and Greeley suggest; but 
that the cathectic (role identification) aspect of connnitment is dependent 
on solidarity with the "spiritual" beliefs of the priesthood. 
d. Generally, the religious priest is more satisfied 
with his work, is more likely to acquire solidary incentives, and experiences 
greater solidarity with nonns than does the diocesan priest. At the same 
time, however, there is a greater arn01.mt of "stress" experienced within the 
religious subtmit. 
"Stress" within the religious subtmit may be influenced by secular 
work and the effects of the clerical subculture. Involvement in secular 
86 
work loosens ties to the clerical subculture for the religious priest, 
while such work makes the clerical subculture more relevant to the diocesan 
priest. Secular work for the religious priest also seems to decrease solidar-
ity with organizational norms at the same time it is increasing job satis-
faction -- certainly creating a type of "stress" experience. Will he contin-
ue in the priesthood because of the purposive incentives acquired, or will 
he leave the priesthood because of the lack of solidarity with organizational 
norms? 
Exposure (number of priest friends, and number of priests lived 
with) exerts less influence on solidary incentives than do "attitudes" (per-
taining to the benefits of commtmity life). The "real" does not seem to 
meet needs for loneliness and so forth as much as the "ideal" appears to. 
One last paradox for the religious priest lies in the fact that 
acquisition of incentives for those experiencing stress tends to increase 
the likelihood that non-traditional beliefs about God will be held. But 
these non-traditional attitudes are, in turn, negatively related to the 
cathectic aspect of role commitment. In other words, the religious priest 
appears to be caught between the dilemma of meeting his solidary and purposive 
needs at the expense of developing non-traditional role identification. 
e. The diocesan priest has a much more straight forward 
experience: he has a clear tmderstanding of career lines in that the attain-
ment of the position of pastor is tangibly related to incentives and role 
commitment; and, as we would expect, the acquisition of incentives for the 
diocesan priests in the stress group reduces the problems of authority, non-
traditional beliefs about God, and liberal attitudes toward women (thus in-
creasing the likelihood of traditional role identification). 
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f. The socializing nature of the relational structure 
is felt for both _subtmits; having particularistic frienas especially affects 
attitudes toward women (making them more conservative) and encourages trad-
itional beliefs about God. Attitudes about the benefits of conmnm.ity life 
are most closely related to seeing celibacy as advantageous (in some way 
perhaps holding the ideal of connntmity and its associated benefits helps the 
priest to accept celibacy as advantageous to his role and work). However, 
actual exposure to the clerical subculture as a socializing influence is not 
related to solidarity with organizational nonns. 
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B. Role Commitment -- The Experience of a Middle-aged Cohort 
1. Curvilinear Effect of Age 
Age of participants is not a new variable for organizational analy-
sis when using the individual as a unit. The strong influence of age has been 
noted in the NORC studies of the priesthood, with age assumed to have linear 
effect. The present study has suggested a ''peculiar contemporary interaction" 
of curvilinear effect of age on the variables in the model, peaking at middle-
age. Here we expect to find the older members of the organization quite siin-
ilar to the yotmger members, with the group of greatest variation the middle-
aged participants. The research problem of this aspect of the study, then, is 
to examine the "management of aging and inunobility" as it relates to the role 
commitment of the middle-aged cohort. Since the special focus is on the exper-
ience of the priest who is planning to continue in role (the cognitive aspect 
of role commitment), but possesses low traditional role identification (the 
cathectic aspect), the combined measure of ''RCCM'' (which includes this "stress" 
category) will be used to analyze the curvilinear effects of age. 
RCCM 
-i'lesign 
Stress 
TABLE 22 
The Relation of Cohort to Role Commitment 
-- All Priests 
(Percent) 
Young Middle-aged Old Total 
61 34 5 30 
31 40 29 13 
Content 15 29 56 46 
Other 39 43 18 11 
Total 100 
(1612) 
( 685) 
(2512) 
( 594) 
(5403) 
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In both the "stress" and "other" categories, we find evidence for 
these curvilinear effects (Table 22). A total of 685 religious and diocesan 
priests are experiencing stress but plan to continue in the priesthood. Of 
these, 271 (40%) are middle-aged priests. Since the previous structural analy-
sis indicates there may be differences in the experience of the religious 
priest from that of the diocesan, is this true also for the effects of age? 
Table 23 suggests that the overall experience of stress is somewhat higher far 
the religious priest (16%) than for the diocesan (11%). But it is in the 
diocesan subunit we find the strong curvilinear effect of age (see also Figure 
4). 'Iherefore, in subsequent analyses of this effect we will examine the 
diocesan subunit primarily, with only peripheral analysis given the religious 
category. 
RCCM 
--ifesign 
Stress 
Content 
Other 
Total 
Young 
59 
38 
16 
36 
TABLE 23 
'Ihe Relation of Cohort to Role Camnitment 
By Subunit 
(Percent) 
Religious Diocesan 
Middle-aged Old Total Young Middle-aged 
36 5 29 63 31 
34 28 16 33 41 
30 54 45 15 31 
42 22 10 38 44 
(2085) 
Old Total 
6 33 
26 11 
54 44 
18 12 
(3004 
From Table 22 and Table 23, we also note that the middle-aged 
priest is less likely to resign from the priesthood than is the younger priest 
(religious: middle-aged= 36% as compared to 59% for the young; diocesan: 
middle-aged= 31% as compared to 63% for the yot.mg). Hypothesis 9.a. is there-
) 
r 
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fore accepted. 
We also observe a curvilinear effect of age in the "other" category 
of role corrunitment; this represents those who are also feeling stress --
they are contemplating leaving the priesthood, but hold traditional role iden-
tification. Since our primary interest is to examine the "stress" category, 
this classification of "other" will not be analyzed in the present study. 
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FIGURE 4 
Percent "Stress" for Three Cohorts 
-- By Subllllit 
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Moving from the gross effect of age on commitment, Table 24 presents 
a detailed look at the curvilinear effects of age in the diocesan stress 
group for variables in this research model. 
r 
TABLE 24 
Scores on all Variables for "Stress" Type - By Age, 
Diocesan 
(Standard Points: Mean= O, SD = 1.00) 
Variables YOUNG STRESS MIDDLE-AGED STRESS OW STRESS 
Affective Bal ..•••••• .17 A3 -.03 
Not Lonely •.•••.••••• .03 .03 .08 
1-Jappy • .... ·• .•••....•• .39 .32 .06 
Personal Fulfill ••••. .01 .08 -.08 
JS\VKINDX ••••••••••••• .12 .34 -.39 
Qll (Job Satisf •• ) ••• .01 .12 -.20 
Not go out soc./F •••• .08 .15 .OS 
Conserva. Att./F •••.• -.29 -.36 -.18 
Celibacy an Advantage -.12 -.20 -.13 
No Problem w/Author •• -.42 -.40 -.21 
Trad. Beliefs re. God -.63 -.30 .17 
Hi. Number Priest 
Friends ............ -.22 -.07 -.08 
Hi. Number Priests 
Lived with ••••••••• -.16 -.10 .03 
Being part of commun. -.26 -.09 -.01 
Connnon life ••••••.••. -.29 -.39 -.04 
All Priests Living in 
Conmunity .......... -.20 -.29 -.34 
Particularistic Fnds. -.10 .35 .16 
Non-secular Work ••••• -.07 .03 .24 
Pastor Position: ••••• -.23 AB .99 
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Curvilinear 
Effect of 
As!.e 
Yes 
--
--
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
--
--
Yes 
--
--
Yes 
--
Yes 
--
--
Curvilinear effects of age are observed for variables probing incen-
tive acquisition, solidarity with nonns, and three measures of the infonnal 
relational structure. For these variables the young and old diocesan priests' 
experience of stress is similar, while the middle-aged priests' experience is 
unique. (Section B.4. discusses the middle-aged stress category in detail.) 
r 
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2. Middle-aged cohort e:xperience of the nonnative organization 
We have established a curvilinear effect of age within the diocesan 
subunit of the priesthood. 1his justifies, therefore, the next step in our 
cohort analysis: an examination of the organizational experience of the middle-
aged diocesan priest as it compares to the experience of the young priest. 
1his comparison is between the cohorts themselves without breaking the classi-
fications into "stress" or "content" types of role connnitment. Corrunent will 
also be made concerning Hypothesis 9.e., trSubunit affiliation will be related 
to the experience of role conmitment of the middle-aged priest." 
Solidarity with norms is much stronger for the middle-aged diocesan 
priest than for the yotnlg cohort (44% of the middle-aged category reflect 
solidarity with norms as compared with 20% of the young). The specific norms 
which distinguish the middle-aged priest from the young are presented in 
Table 25. 1hese data suggest that attitudes toward women, authority in the 
Church and traditional beliefs about God distinguish the middle-aged category 
from the yotnlg. 
Interestingly, incentive acquisition is quite similar for both cohorts 
(61% of the middle-aged have acquired incentives, compared with 54% of the 
young). 
When looking at the combined measures of "exposure" and "attitude" 
we find little to distinguish the middle-aged category from the yotnlg; how-
ever, the separate measures of exposure indicate that younger priests are 
more likely to live with other priests (three or more) than are the middle-
aged priests (61% of the young live with three or more priests, compared with 
42% of the middle-aged). At the same time, only 40% of the yotnlger priests 
93 
indicate more than five good friends who are priests, compared with 51% of 
the middle-aged cohort (see Appendix C for complete data). An examination 
of particularistic friendship patterns tends to confirm the suggestion 
that youn ger priests are increasingly looking beyond the Catholic milieu 
for friendship choices (Table 26). 
TABLE 25 
Percent Responding to Norms Statements 
- .. By Age 
(Diocesan) 
Young 
Conservative Attitudes 
toward Women.......... 10% 
No Problem with 
Authority............. 18 
Traditional Beliefs 
About God • • • • • •. • • • • • • • 2 2 
TABLE 26 
Middle-aged 
23% 
33 
52 
Percent Choosing Particularistic Friends 
- - By Age and Subunit 
Religious Diocesan 
Young Middle-aged Old Young Middle-aged 
Universalistic 69% 61% 57% 72% 69% 
Particularistic 31 39. 43 28 31 
Total (711) (708) (691) (1077) (1014) 
Ganuna = .18 Ganuna = .30 
I 
Old 
50% 
so 
(954) 
94 
Young and middle-aged priests are very similar in their likelihood 
of involvement in secular work (young= 27% compared with middle-aged= 20%). 
The move toward greater involvement exists but is minimal. However, when 
we compare the religious and diocesan subunits, we find a different picture: 
60% of the young religious priests are involved in secular work as compared 
with 44% of the middle-aged (data given in Appendix C). As mentioned in 
the discussion of structural effect, the religious priest is more likely to 
be involved in secular work; the movement.toward even greater involvement on 
the part of the young religious priest is impressively stronger than for the 
diocesan subunit. 
Since attainment of the position of pastor applies only to the diocesan 
subunit no comparison will be made with the religious priest. We find 11% 
of the young, 48% of the middle-aged, and 71% of the old priests have attained 
the position of pastor. The effect of this attainment on role commitment 
will be of special interest when the middle-aged stress category is examined 
(Section IV.B.4.). 
3. Patterns of influence on role commitment - Young vs. middle-aged 
Cohorts 
a. Incentives and nonns --
We know that incentives and nonns contribute significantly to role 
conunitment (from the structural analysis in Section IV.A); the specific pat-
terns of influence for the middle-aged diocesan priest provide the focus for 
the following discussion. 
Regression analysis was done on role identification for each cohort 
with all the variables in our model included; another regression was then done 
using only highly correlated variables and those which explain the greatest 
amount of variance in the dependent variable. ''Problems with authority" has a 
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prominent place in explaining variance in role identification for the 
yotmg diocesan priest, but for the middle-aged cohort this exerts influence 
only after measures of solidary incentives and belief in God are introduced 
(regression data are given in Appendix C). Perhaps the pressures of authority 
relations have be·en mollified by extended experience, or by attainment of the 
pastor position for the middle-aged priest. This latter influence is noted 
more fully in the section on middle-aged stress (IV.B.4.). 
Similar regression was done on continuance for each cohort. ''Problems 
with authority" explains minimal amount of variance for any of the cohorts; 
"traditional beliefs about God" assumes a prominent place for the ymmger 
diocesan priest (12% of the variance explained in continuance). Otherwise, 
we find the same general pattern of influence on continuance for all of the 
cohorts, with the solidary incentives appearing to explain most of the var-
iance. 
Table 27 points out nuances of the effect of incentive acquisition 
on measures of role conunitment; the middle-aged priest is not like the young 
cohort with respect to the effect of affective balance on continuance, or the 
effect of affective balance, happiness, and job satisfaction on traditional 
role identification. These latter measures are less closely related to trad-
itional role identification for the middle-aged than for the young priest. 
Hypothesis 9.b. is generally rejected. Incentives seem to lose their effect 
on the cathectic aspect of role conunitment (traditional role I.D.) when com-
paring the middle-aged with the young priest. The ''net balance of rewards 
over costs" (or incentive acquisition) appears to have moderate to strong 
effect on role corrunitment for the young diocesan priest, but such materialistic 
weighing of advantages loses effect on role I.D. for the middle-aged cohort. 
TABLE 27 
Incentives as Related to Role I.D. and Continuance 
Diocesan, by Age 
(Ganuna) 
Yotmg Middle-aged 
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Continue Trad. Role 
I.D. 
Continue Trad. Role 
Affective Balance .25 
Not Lonely • 59 
Happiness • 62 
Personal Fulfill. .59 
JSWKINDX • 37 
Job Satisf.(Qll) .47 
.27 
.42 
.41 
.49 
.22 
.33 
.39 
.53 
.64 
.54 
.40 
.38 
I.D. 
.04 
.40 
.32 
.45 
.16 
.19 
Is there, perhaps, an intervening variable suppressing the influ-
ence of incentives for the middle-aged priest but not for the yotmg cohort? 
Table 28 indicates that the association between all the incentives and con-
tinuance increases when controlling for position attainment (pastor) for 
the middle-aged diocesan priest. If the priest has attained the pastor 
position this enhances the positive effect of incentives on continuance in 
the priesthood. The same enhancing effect is present for the yotmg priest 
only in the instance of job satisfaction. In fact, becoming a pastor decreases 
the influence of happiness on.continuance for the yotmg cohort. 
r 
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b. Position 
TABLE 28 
Effect of Incentives on Continuance when Controlling for Position 
-- Diocesan middle-aged C.Ohort 
(Ganuna) 
"Continuance" = Variable #7 
Incentives Var. Zero-Order C.Ontrolling Change 
No. on Position 
AFBAL •••••••••• 1 r = .39 r = .48 ++ 
17 17•P 
Not Lonely ••••• 2 r = .53 r = .SS + 
27 271 P 
liappy .. ....•... 3 r = .64 r = .65 + 
37 37•P 
Person. Fulfill. 4 r = .54 r = .59 + 
47 471 P 
JSWKINDX .•••.•• 5 r = .40 r = .51 ++ 
57 571 P 
Job Satisf ••••• 6 r - • 38 r = .47 ++ 
67 67•P 
NOTE: some change is indicated by(+); impressive change is indicated 
by (++). 
·The suppressor effect of position on the relationship between incentives 
and traditional role I.D. is also present for affective balance and job satis-
faction. However, attaining the position of pastor for the middle-aged priest 
decreases the relationship between happiness and traditional role identification 
(Table 29). For the young priest, attaining the position of pastor decreases 
the effect of affective balance, happiness and job satisfaction on traditional 
role identification. From this we might conclude that the acquisition of 
incentives predicts role identification for the young cohort best if he has 
not attained the position of pastor; but for the middle-aged priest, such 
attainment enhances the effect of incentives on role commitment. 
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Perhaps the difference in effect of position attainment for the two 
cohorts is due to the "career line" expectancies of each category. For the 
yotmg priest becoming pastor may bring to him responsibilities for which he 
is tmprepared, thus negatively affecting the influence of incentives. On 
the other hand, the middle-aged priest may perceive position attainment as 
an expected reward for loyalty, hard work, and service longevity; if not 
attained, incentives will lose their effect on role commitment. 
TABLE 29 
Effect of Incentives on Role I.D. when Controlling for Position 
-- Diocesan Middle-aged Cohort 
(Gamma) 
"Role I.D." =Variable #8 
Incentives Var. Zero-Order Controlling Change 
No. on Position 
.AFB~ ••••••••••• 1 r = .04 r = .11 ++ 
18 18 p 
Not Lonely •••••• 2 r = .40 r = .42 + 
28 28 p 
1-la.ppy . ..••••..•• 3 r = .32 r = .27 -
38 38 p 
Personal Fulfil. 4 r = .45 r = .45 No change 
48 48 p 
JSWKINDX •••••••• 5 r = .16 r = .27 ++ 
58 58 p 
Job Satisf •••••. 6 r = .19 r = .27 ++ 
68 68 p 
NOTE: some change is indicated by(+); impressive change is indicated 
by(++); decrease is indicated by(-). 
If we examine the direct relationship between position and the two 
measures of commitment, we find a somewhat different picture (Table 30). 
Career attainment for both the yotmg and old priests has a direct, positive 
relationship to continuance and traditional role identification. However, 
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for the middle-aged priest becoming a pastor has almost no direct influence 
on continuance and a moderate-weak relationship to traditional role I.D. 
Therefore, Hypothesis 9.c. is rejected. There is no direct relationship 
between career attainment for the middle-aged priest and connnitment to the 
priesthood. Career attainment does, however, affect the association between 
incentives and role connnitment. 
TABLE 30 
Effect of Position on Continuance and Role I.D. 
Continuance •.•.•• 
Traditional Role 
Identification ••• 
Diocesan, by Age 
(Yule's Q) 
Yotmg Middle-aged 
.19 .05 
.32 .16 
c. Secular work 
Old 
.25 
.30 
In the discussion of theoretical framework for this research mention 
was made of linking James Price's factor of "opporttmity" or, the perceived 
ease of movement, with role connnitment. It was suggested that possessing 
real, marketable skills in the secular-world might positively influence 
both the net balance of rewards over costs for the middle-aged priest and 
also allow him an alternative career path should the net balance of costs 
exceed the rewards. Part of the opporttmity structure involves auditioning 
either for alternate positions within the organization or for positions 
outside the organization. This study suggests that auditioning for positions 
outside the organization may occur for those priests who are involved in secular 
r 
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work roles (in addition to functions directly related to the priestly role). 
What kind of relationship do we find between incentives acquisition 
and aspects of role commitment for those middle-aged priests involved in 
secular work? Comparing the young with the middle-aged cohort, we find 
secular work influence on continuance to be somewhat stronger for the middle-
aged priest, moving him in the direction of "decommitment" (middle-aged: 
gamma= -.18; young: gamma= -.12). Hypothesis 9.d. is accepted. 1he 
middle-aged priest who is involved in secular work is more likely to leave 
the priesthood than his cohort who is not involved in secular work. It 
should be noted, however, that the evidence for this relationship is not 
strong. 
Examining the cathectic aspect of commitment (traditional role I.D.), 
we find a much stronger contrast between the young and middle-aged cohorts in 
the effect of secular work on role commitment. Secular work involvement 
sharply increases the likelihood of the middle-aged priest developing non-
traditional role identification (middle~aged: gamma = -.35; young: gamma = 
-.18). Perhaps this difference between the cohorts is due to the length of 
time spent in secular work, with subsequent increasing of negative effects on 
commitment, rather than due to specific characteristics of the cohort. Since 
the data in this study are not longitudinal in nature, analyzing this question 
is not within the scope of the present research. 1his may be an area for 
fruitful future research. 
Table 31 shows the relationship between incentives and traditional 
role identification for the middle-aged priest to sharply decrease when con-
trolling for secular work; the decrease is minimal for the young cohort. 
We may therefore conclude that secular work - at least for the middle-aged 
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cohort - does not positively influence the net balance of rewards over costs 
(incentives acquisition), but rather decreases the effect of incentives on 
role connnitment. 
TABLE 31 
Relationship between Incentives and Traditional Role I.D. When 
Controlling for Secular Work - Diocesan Only, by Age 
(Yule's Q) 
Yotmg Middle-aged Old 
Secul. Not Sec. Change Secul. Not Sec. Change Secul. Not Sec. 
Incentives 
Acquired .49 .SS -6 .31 .S2 -21 .66 .49 
Change 
+17 
All the religious priests (yotmg, middle-aged, old) experience a de-
crease in relationship between incentives and traditional role identification 
as a result of involvement in secular work. 
On the basis of the evidence in Table 31, we will expect that the 
middlE?-aged "stress" category may be predicted - at least in part - by whether 
or not the priest is involved in secular work. Such work reduces traditional 
role identification and also weakens the effect of incentives on role connnit-
ment. 
The effect of secular work on the relationship between incentives 
and nonns solidarity is just a little different (Table 32). For the yotmg 
diocesan priest secular work tends to slightly strengthen the relationship 
between incentives and nonns, while decreasing this relationship for the 
middle-aged priest. Again, it may be hypothesized that this effect is due 
to the longer period of time involved for the middle-aged priest; however, 
regardless of the reason, we may expect secular work to be predictive of 
stress for the middle-aged cohort. 
TABLE 32 
Relationship between Incentives and Norms Soljdarity when 
Controlling for Secular Work - Diocesan Only, by Age 
(Yule's Q) 
Yotmg Middle-aged Old 
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Secul. Not Sec. Change Secul. Not Sec. Change Secul. Not Sec. Change 
Incentives 
Acquired .6S .61 +4 .48 .SS -7 .S4 .S4 Noc 
In the first chapter of this study it was suggested that the most 
satisfied priests are those traditional priests involved in secular work. 
Table 33 indicates this to be true generally for the young diocesan cohort, 
but not true for the middle-aged. We find secular work for the middle-aged 
priest to be positively related to incentives (being "satisfied") only for 
those who have non-traditional role identification. It is helpful to recall 
that both y01.mg and middle-aged cohorts are similar in the amount of secular 
work involvement (page 9S), but it is clear the effects of such work are quite 
different by cohort. Again we discover that secular work tends to exert a 
"decornmitting" influence on the middle-aged priest. 
TABLE 33 
Relationship between Secular Work and Incentives when Controlling 
for Role Identification - Diocesan Only, by Age 
(Gannna) · 
Young Middle-aged 
Trad. Role Non-T. Role Trad. Role Non-t. Role 
Affective Balance .19 .04 .12 .13 
Not Lonely .01 -.08 -.06 .16 
Happy .20 .06 .07 .lS 
Personal Fulfil. .29 .16 .08 .27 
JSWKINDX .48 .27 .12 .41 
hang 
r 
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d. Informal relations 
As already noted the clerical subculture appears to be changing mini-
mally for the younger priest; his experience and attaclunent to it are quite 
similar to that of the middle-aged priest. Does this similarity extend to the 
influence of the infonnal relational ~tructtrre on role conunitment, incentives, 
and nonns? For example, is the acquisition of incentives more strongly rela-
ted to supportive, socializing, infonnal relations for the young priest than 
'. 
for the middle-aged? 
Figure 5 suggests that the young priest is influenced by informal 
relations more than the middle-aged only in the positive effect particularis-
tic friends has on the job satisfaction level and on happiness. The effects 
of exposure, and attitudes reflecting the clerical subculture on affective 
balance and job satisfaction are stronger for the middle-aged priest. For 
the effects of other measures of infonnal relations on incentives there is no 
diffe~ence by cohort. We may conclude from Figtrre 5 that the middle-aged 
priest's affective balance, meeting of loneliness needs, and job satisfaction 
~are more dependent on the supportive clerical subculttrre than is 'true for the 
young priest. This may be true because of the comparatively longer time and 
involvement in the subculttrre for the middle-aged priest (data in Appendix C). 
FIGURE 5 
C.Omparative Strength of Infonnal Relational Meastrres on Incentives 
for the Middle-aged Priest 
Expos. Attit. Part 
!Affective Bal. + + 0 
Not Lonely 0 + 0 
Happy 0 0 
Person. Ful. 0 0 0 
JSWKINDX + + 
Qll + + 
0 = no difference between middle-aged and young. 
+ = middle-aged shows stronger influence of variable on incentive. 
- = yotmg shows stronger influence of variable on incentive. 
r 
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1be effect of informal relations on incentive acquisition is 
strengthened if norms solidarity is lacking; it therefore appears that 
for those priests not agreeing with organizational norms the clerical 
subulture becomes more important to incentive acquisition (Table 34). 
TABLE 34 
Relation of Incentives Acquisition to Infonnal Relations 
Controlling for Norms Solidarity - Diocesan Only, 
by Age (Yule's Q) 
-. 
Yatmg Middle-aged 
Solid. Not Solid. Solid. Not Solid. 
Particular-
istic Friends .11 
High Expos. .22 
High Cleric 
Attitudes .15 
.18 -.12 -.02 
.26 .30 .32 
.16 .16 .20 
e. Summary of the Middle-aged priests' exper-
ience of role conmitment 
We have established the curvilinear effects of age in the diocesan 
subtmit for many of the variables in our model. If, then, the middle-aged 
participant is experiencing the priesthood in a somewhat tmique way, what 
are those specific characteristics which distinguish him from the yotmg 
priest? 
1. He is less likely to resign the priesthood, but more likely to 
experience stress. 
2. Incentives and Norms: 
Incentive acquisitidn has less effect for him on 
role connnitment because position acts as a suppressor 
variable. When the middle-aged priest attains the 
pastor position, the relation between incentives and 
role connnitment is enhanced. 
r 
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The middle-aged priest is more likely to acquire 
incentives if he has made tmiversalistic friends. 
However, incentive acquisition for the middle-aged 
priest is more dependent on attachment to the clerical 
subculture (exposure and attitude). 1his dependence 
increases for those priests with low nonns solidarity. 
3. Position Attainment: 
Almost one half of the middle-aged cohort have attained 
the position of pastor, but this has no direct effect 
on role connnitment (the influence of ''position" for the 
middle-aged priest is felt through incentive acquisition). 
'. 
4. Secular Work: 
For the middle-aged priest secular work moves him away 
from role connnitment and, at the same time, increases 
incentive acquisition - especially personal fulfillment 
and job satisfaction. 
Secular work diminishes the influence of incentives on 
traditional role identification. 
5. Informal Relations: 
1he middle-aged priest is less likely to live with 
a large number of other priests, but also less likely 
to make tmiversalistic friendship choices. 1his leaves 
him dependent upon a constricted circle of infonnal 
relations for support. 
The importance of attachment to the clerical subculture 
increases for those priests with low nonns solidarity. 
Figure 6 surmnarizes these differences between the cohorts, and also 
suggests that we might look to the effects of secular work and the infonnal 
relational structure especially as predictors of middle-aged "stress." (See 
Section IV.B.4. for further discussion of stress.) 
FIGURE 6 
SUllBilary of Variables Effect for Middle-aged 
Priest 
Resign. . . . . . . . ...... " . . . . . ( - ) 
Stress. . . . . . . . . . . . . . . . . . . . ( + ) 
Incentives positive influ-
ence on Role Commitment... ( - ) 
Position positive effect 
on Role Commitment........ ( - ) 
Attainment of pastor posi-
tion enhances relationship 
between incentives and 
role commitment........... ( +) 
Universalistic friendship 
choices. . . . . . . . . . . . . . . . . . . ( - ) 
Positive relationship of 
universalistic friends to 
incentives................ ( +) 
Attachment to the clerical 
subculture and positive 
relationship to incentives ( + ) 
Large nunber of priests 
lived with. • • • • • • • • • • • • • • • ( - ) 
Secular work influences 
"decommitment"............ ( + ) 
Secular work positively 
related to incentives..... ( + ) 
Importance of attachment 
to clerical subculture in-
creases for those with low 
nonns solidarity.......... ( +) 
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( + ) indicates that the middle-aged priest is more likely to experience this 
variable or relationship than is the young priest. 
( - ) indicates that the young priest is more likely to experience this variable 
or relationship than is the middle-aged priest. 
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Hypothesis 9.e. is accepted partially; subtlllit affiliation is related 
to the experience of role conmitment for the middle-aged priest for the 
following variables: 
1. The diocesan priest is more likely to look beyond the Catholic 
milieu for friendship choices than is the religious priest. 
This may be due to the fact that the clerical subculture is 
more available to the religious priest. 
2. The increasing involvement in secular work for the yotD'lg priest 
as compared to the middle-aged is much more pronotD'lced for the 
religious subtlllit. · , 
3. All cohorts in the religious subtlllit experience a decrease in 
the relationship between incentives and traditional role I.D. 
as a result of secular work (this effect is true only for the 
middle-aged priest in the diocesan subtD'lit). 
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4. Middle-aged "Stress" - A Unique Experience Within a Nonnative 
Organization. 
1he preceding examination of the middle-aged priest's experience of 
organizational life in the diocesan subtmit has been provided in order to 
allow a sharper focus on the middle-age "stress" category. Tirls category 
represents those priests who are not planning to leave the priesthood, but 
who are experiencing stress in role conunibnent. How do these priests differ 
from their cohort members who affinn both aspects of commitment? 
Since the maintenance and development of the organization is dependent 
in large measure on the middle-age cohort, this examination of "stress", and 
the possibility of its control, is important to the continued existence of the 
priesthood. 
Of the 1004 middle-aged priests in the diocesan subtmit, 13% exper-
ience stress. If these participants could be influenced to join the 41% of 
the subtmit who are content (not planning to resign and affinning traditional 
role identification), over one half of the cohort would be strong sustainers 
of priesthood pattern-maintenance. 
Figure 7 presents a profile of role commitment for the middle-aged 
diocesan priest. We find the following variables distinguishing the "stress" 
36 . 
category from the middle-aged "content" grouping: 
1. not going out with women socially 
2. liberal attitudes toward women 
3. problems with Church authority 
4. holding non-traditional beliefs about God 
5. perceiving celibacy as disadvantageous 
6. choosing particularistic friends 
7. involvement in secular work 
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These are variables which represent a difference from the "Content" 
category of at least .29 of a SD tmit. Statistics for Figure 7 are given in 
Appendix C. 
+.71 
I 
+.6 
+.5 
+.41V/ 
1,1 .' 
/1 
+.3 It/; 11~ 
+.2 
+.1 
AFBAL I LOne-ly Happi Pers. -JOb I (no) Fulf. Sat. 
MA. Diocesan Priests 
(Standard Points: Mean = O; S.D.=l.00) 
Qll I Not go Tunser-.- No ProblTrad,4 Celib.-[1.- No. IImport.1· Help I Part l SecillTPast 
Out Soc. Att. F. Author. Belie Ad.van. Priest Q35J Q47B Fndsi Work I (Ye= 
Women -God Fnds • ·-
o;lUI ! I IF7J ''IV41''IVi111lrn''IVll' 'lkL111 Iv~' 'IITT' '1~' 'lvA' 'I~' 'l~11IM1 il·~ojEZZJ, ,I~; 
-.1 
-.2 
-.3 
- .4 
-.s 
-.6 
-.7 
Stress 
[ l C:Ontent 
-------
......, 
0 
ID 
110 
We can also suggest from Figure 7 that affective balance (having 
more pleasant than tmpleasant recent experiences), happiness, job satisfaction, 
a large number of priest friends, and attaimnent of position do not resolve 
whatever stress is being experienced. In fact, the "stress" category has a 
higher score on affective balance, happiness, and job satisfaction than does 
the "content" category. 
In order to discover what variables may help to lessen the middle-age 
experience of stress, controls have been introduced for the seven variables 
listed. Data for those which appear to lessen stress are given in Table 35. 
TABLE 35 
Effect on Variables Distinguishing "Stress" from "Content" When 
Controls are Introduced - Middle-aged Diocesan Only 
(Standard Points: Mean= O; SD= 1.00) 
CONTROLS 
Variables Related Mean Score Secul. .Pastor Part. Expos Attit Incent. Solid. 
to Stress for MA Work Fnds. Acquire.Norms 
Stress 
-. 
Not go out with No Past Univ 
women socially .15 -- .oo • 11 .03 -- -- N.A • 
Liberal attitudes 
toward women .36 -- .30 .30 .27 -- -- N.A. 
Problems with 
Church authority . 40 -- .31 -- .23 -- .29 N.A • 
Non-traditional NoSec. Low 
beliefs about God .31 .25 .20 -- -- .13 -- N.A. 
Celibacy as dis-
advantageous .20 -- .10 -- -- -- .08 N.A. 
Particularistic NoAcq. 
I friends .35 -- .22 -- Note Note .21 .29 
Secular Work .03 -- -- -- -- -- -- 1-.30 
I 
N01E: See Table 36. 
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The following statements can be made from the data in Table 35: 
1. The disadvantages of not being able to go out with women soc-
ially are lessened if: 
-- the middle-aged priest has not attained the position of 
pastor, 
the middle-aged priest chooses universalistic friends, 
exposure to the clerical subculture is high. 
2. The effect of holding liberal attitudes toward women is lessened 
if: 
the middle-aged priest has attained the position of pastor, 
universalistic friends are choosen, 
exposure to the clerical subculture is high. 
3. Problems with Church authority diminish in their relation to stress 
if: 
the position of pastor has been attained, . 
exposure to the clerical subculture is high, 
incentives are acquired. 
4. The score for the stress category on ''non-traditional beliefs 
about God" is lessened if: 
there is no involvement in secular work, 
the position of pastor has been attained, 
there is less emphasis on the importance of community 
life for the priest. 
S. The disadvantages of celibacy lose effect if: 
the position of pastor is attained, 
incentives are acquired. 
6. The effect of having particularistic friends on stress is lessened 
if: 
the position of pastor is attained, 
the priest has few ''priest friends", 
there is less emphasis on commlUlity life for the priest, 
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incentives are not acquired, 
there exists strong solidarity with organizational nonns. 
7. 1he relationship of secular work to stress is lessened by: 
strong solidarity with organizational nonns. 
and - of course - by changing to non-secular work. 
TABLE 36 
Effect of Clerical Subculture on Particularistic Friend-
ship Choices - Middle-aged STress, Content - Diocesan 
(Ganma) 
Middle-aged Middle-aged Difference 
Stress Content 
Hi No. of Priest 
Friends .13 -.05 + 
Hi No. of Priests 
Lived With .oo .01 -
Importance of 
Corrammity (Q35H) .45 .14 + 
Importance of 
Comrmmi ty (Q3SJ) .51 .04 + 
Benefits of living 
together in comrmm. 
(Q47B) .14 .06 + 
(+) indicates the variable shows strong relationship to "stress" 
as compared to "content". 
(-) indicates the variable does not distinguish between "stress" and 
"content". 
Table 36 suggests that the relationship between measures of the 
clerical subculture and particularistic friends for the CONTENT category 
may give indications where change can be effected in middle-aged stress: 
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1. Fewer priest friends may tend to diminish the likelihood of 
holding particularistic friendships; this, in turn, may lessen 
middle-aged stress. 
2. Less emphasis on attachment to cleric attitudes regarding the 
benefits of conuntmity living will also diminish the likelihood 
of particularistic friendship choice - thus inversely affecting 
middle-aged stress. 
Tables 35 and 36 suggest that attainment of the pastor position, 
making tmiversalistic friendship choices, generally high exposure to the 
clerical subculture but with lessened emphasis on the benefits of comrm.mity 
life, and incentive acquisition provide the "antidotes" to diminish the 
effect of those variables wh_ich distinguish "stress" from "content". 
Figure 8 presents these variables ("correlates") with those anti-
dotes which move the correlate at least .10 of a SD tnlit in the direction 
of "content", or which measureably affect the association between the 
correlate and stress. In attempting to influence the "stress" category in 
the direction of "contentment", special attention should be paid to four 
of the correlates: 
1. holding liberal attitudes toward women 
2. problems with Church authority 
3. non-traditional beliefs about God 
4. seeing celibacy as a disadvantage to the priesthood 
These distinguish most strongly between "stress" and "content"; therefore, 
any change in these . generally: will have significant effect on middle-aged 
stress. 
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FIGURE 8 
Correlates of Middle-aged Stress for Diocesan Priests, 
with Suggested ".Antidotes" 
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Although the "antidotes" will resolve middle-aged stress, such 
application may create other complications for the diocesan subunit. lhere 
is evidence that stress resolved for the middle-aged category would increase 
stress for the young. From Table 24, page 92 we see that: 
1. going out with women socially increases stress for the young 
priest while it decreases stress for the middle-aged priest. 
2. Making universalistic friendship choices increases stress for 
the young, while such choices decrease stress for the middle-aged. 
3. lhe direct effect of attaining the position of pastor decreases 
stress for the young, but increases stress for the middle-aged. 
However, the indirect effect of position acting on the correlates 
of middle-aged stress (see Table 35) helps to ameliorate stress 
for the middle-aged priest. 
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V. SUMMARY AND CONCLUSIONS 
This dissertation presents findings from a secondary analysis of 
survey data on the Roman Catholic priesthood in the United States. The 
survey and primary analyses were conducted by the National Opinion Research 
Center in 1971-72. The present research represents an attempt to analyze 
the incentives system as the ''bridge" between organizational integration 
and pattern-maintenance; to compare the structural effects of two organiza-
tional subunits on pattern-maintenance; and to examine the stress experience 
of the middle-aged participant. 
A. Interpretation of Findings. 
1. Incentives and nonns --
This study has ascertained that incentives acquisition does not 
provide the critical point of meeting between the individual and the nonnative · 
organization; solidarity with organizational nonns shares in the capacity to 
predict pattern-maintenance. Any consideration of the "decornmitment" of 
Roman Catholic priests must take into account both sets of variables. It is 
suggested, therefore, that the Schoenherr and Greeley study which focuses on 
a "desirable net balance of rewards over costs" (1974:409) is incomplete 
without also considering the "spiritual" dimension of nonns and beliefs. 
Rather than extensive attention being given to the reduction of loneliness, 
job satisfaction, or personal fulfillment, more attention should be given to 
ways in which nonns solidarity may be affinned within the priesthood. For 
the diocesan priest, solidarity may be affinned through greater exposure to 
the clerical subculture; while at the same time less emphasis given to the 
''benefits of priests living in cornmtmity", and the attainment of the pastor 
r 
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position in middle-age. As Downs (1967) has suggested, the "stmk costs" 
necessary to have attained middle-age position in the career line may have 
automatically "affinned" solidarity with organizational nonns. 
Figure 9 provides a revised model for the research variables based 
on the direct effect of nonns on role commitment (compare with diagram on 
page 40). Nonns solidarity now has been placed with incentives acquisition 
as strong influences on role commitment (both continuance and traditional 
role identification). 
-
FIGURE 9 
Integration and Pattern-Maintenance Within a Nonnative 
Organization 
"Integration" 
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The "spiritual" dimension of nonns and beliefs will be discussed 
from a somewhat different perspective when the stress experience of the 
middle-aged priest is examined (see page 121 and following). 
2. Structural analysis --
Two subtmits of the priesthood, the religious and the diocesan, 
were compared with reference to the experiences of integration and pattern-
maintenance. Differences in subtmits were discovered: secular work increased 
incentives acquisition for the religious priest, but decreased acquisition 
for the diocesan; expectations about the ''benefits of comrmmity life" in-
creased loneliness for the religious priest, with the clerical subculture 
apparently tmable to meet his expressive needs while both the "ideal" notion 
of corrnntmity and the "real" experience of it seem to meet the diocesan priest's 
needs. 
Stress in the diocesan subtmit is operational: related to authority 
problems and reflecting the exchange model as discussed below. The religious 
priest's stress is related to his concern about the changing world-view within 
the Church: "non-traditional beliefs about God." Overall, there is more 
stress experienced within the religious subtmit. 
Barrett's three models of goal integration -- the exchange, the social-
ization, and the accorrnnodation -- help to further interpret the subtmit 
differences (Barrett, 1970). The socialization processes, rather than provid-
ing a distinct and separate model fitting the individual into the organization, 
instead influence both subtmits indirectly through either exchange or accorrnno-
dation. Analysis of the data indicates that the diocesan subtmit fits 
more appropriately into the exchange model, and the religious into the accom-
modation model. Figure 10 presents the sunnnary of data which supports this 
interpretation. 
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FIGURE 10 
Summary of Data by Subunit with Appropriate Goal Integration Model 
f 
Religious i Diocesan 
"Socialization I Accormnodation Model" I "Socialization I Exchange Model" 
1. Secular work encourages incentives 
acquisition. 
2. Secular work is not "deviant." 
3. Attachment to the clerical sub-
culture is weakened by secular wk. 
4. Acquisition of solidary incen-
tives is not related to attachment 
to the clerfcal subculture. 
5 • .An inverse relationship exists 
between solidarity with organiza-
tional nonns and acquisition of 
incentives. 
6. "Stress" is greater than for the 
diocesan subunit; much of the var-
iance is explained by the holding 
of ''non-traditional beliefs about 
God.". 
7. "Stress" is not reduced direct-
ly by the acquisition of incen-
tives. 
I 
1. Secular work inhibits incentives 
acquisition. 
2. Secular work is "deviant." 
-3. Attachment to the clerical subcul-
ture is strengthened by secular wk. 
4. Solidary incentives are acquired 
through attachment to the clerical 
subculture. 
5. A positive relationship exists 
between solidarity with organizational 
nonns and acquisition of incentives. 
6. The "Stress" which exists in the 
diocesan subunit has a great amount of 
the variance explained by ''problems 
with Church authority." 
7. "Stress" is reduced by the acquis-
ition of incentives, and the attain-
ment of the pastor position. 
Since the exchange model can be characterized as an extrinsic reward 
model (providing rewards if the individual contributes to organizational ob-
jectives), we can look to the relationship of pattern-maintenance and secular 
work (perceived here as divergent to the organizational objectives), incentives 
(the rewards), and attachment to the clerical subculture (as a measure of 
attachment to the organization) as tests for model "fit." For the diocesan 
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subunit, it is clear that those involved in secular work will not receive 
rewards, and that such work demonstrates its "deviance", not just in low 
percent of the subunit involved but also in the tendency for secular workers 
to tighten their attachment to the clerical subculture. In the diocesan 
subunit, incentives acquisition clearly provides rewards which encourage 
commitment to the organization; this gives evidence of the fairly explicit 
bargaining relationship between the individual and the organization. We 
expect that stress in the exchange model is due to inadequate or unavail-
able rewards, or to the authority directives regarding what the individual 
should contribute to the organization. Since this is the case for the 
diocesan subunit, we have additional support for these priests to be 
examples of the "socialization/exchange model." Barrett suggests a differ-
ential effectiveness of the goal-integration models, with the exchange model 
being less effective than the acconnnodation model. Our data also concur: 
diocesan priests are more likely to resign from the priesthood than are the 
religious. 
The accommodation model suggests that the many specific activities 
required to achieve organizational objectives are assigned to individual 
members by taking into account their individual goals. Rewards to the 
participant, then, are not conditional upon the achievement of organizational 
objectives, as is true for the exchange model. We would expect, therefore, 
that incentives could be acquired through work divergent from that of the 
organization (e.g., secular), that attachment to the organization (clerical 
subculture) is not necessarily related to acquiring incentives, and that 
"Stress" is affected more by the internal attitudes or beliefs of the individ-
Ii 
I : 
, I 
I 
I 
II 
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ual than it is by the organizational authority structure. Since the ac-
cormnodation model is not characterized by a bargaining relationship between 
the individual and the organization, acquisition of incentives is not ex-
pected to reduce stress. From Figure 10 we can see that each of the above 
expectations holds true for the religious subtm.it, giving support to its 
placement within the "accormnodation modeL" Because of the "subtm.it" 
nature of the religious category we might also expect stress to be greater for 
these priests who ftm.ction within a larger system which is primarily (and 
historically) characterized as "socialization/exchange." 
3. The stress experience of the middle-aged 
participant --
In all societies, the life course is translated into "social time" 
socially relevant tm.its. Age groups are socially defined, and age nonns 
with accompanying expectations become a fonn of social control. 'I'.he assign-
ment of persons of given ages to particular social roles and statuses is 
based upon these shared societal, age-nonn systems. Studies of middle-aged 
professionals in several different fields (Becker, 1964; Dalton and Thompson, 
1971; Hirschman, 1970; Rothman and Perruci, 1971; Tannenbaum, 1961) indi-
cate current attention being given to the socially defined ''middle-aged" 
category. Perhaps such attention is due to widespread societal ambiguity 
about appropriate social roles, statuses and nonns for this cohort of ''not 
too yotm.g" and ''not too old" individuals. The following excerpt from The 
Saber-Tooth Curriculum {Peddiwell, 1939) suggests a source for this ambiguity. 
A new ice age was approaching in that part of the world. A 
great glacier came down from the neighboring motm.tain range 
to the north. Year after year it crept closer and closer to 
the head-waters of the creek which ran through the tribe's 
valley, tmtil at length it reached the stream and began to melt 
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into the water. Dirt and gravel which the glacier had collected 
on its long journey were dropped into the creek. The water grew 
muddy, and what had once been a crystal-clear stream in which 
one could see easily to the bottom was now a milky stream into 
which one could not see at all. 
At once the life of the community was changed in one very 
important respect. It was no longer possible to catch fish 
with the bare hands. The fish could not be seen in the muddy 
water. For some years, moreover, the fish in this creek had 
been getting more timid, agile, and intelligent. The stupid, 
clunsy, brave fish, of which originally there had been a great 
many, had been caught with the bare hands for fish generation 
after fish generation, until only fish of superior intelligence 
and agility were left. 
These smart fish, hiding in the muddy water under the newly de-
posited glacial boulders, eluded the hands of the most expertly 
trained fish-grabbers. 1hose tribesmen who had studied advanced 
fish-grabbing in the secondary school could do no better than 
their less well-educated fellows who had taken only an elementary 
course in the subject .••• No matter how good a man's fish-grab-
bing education had been, he could not grab fish when he could 
not find fish to grab. 
1he cultural shift from expressive to instrumental roles for the pro-
fessional, the shifts in value-orientations from the sacred to the secular, 
and the shift~ within the priesthood which open new decision-making opportun-
ities may have left the middle-aged priests in the United States to become 
"well-trained fish-grabbers." 
This dissertation has confinned that stress in the diocesan subunit 
peaks( at middle-age. 1he main focus of this study has been on the type of 
stress involving continuance in the priesthood with low traditional role 
identification. It is instructive to note that the curvilinear effects of 
age are also felt in the "other" category -- those priests who do not plan to 
continue in the priesthood but who have high traditional role identification. 
This may also be considered a type of "stress" within the organization. 
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Since the curvilinear effects of age are not characteristic for the 
religious subunit, our interpretation must include some understanding of the 
particular experience of the diocesan category which would contribute to 
middle-age stress. The diocesan subunit is an example of Barrett's "exchange 
model;" perhaps here we may find some explanations for the unique middle-age 
experience of stress. 
It is possible that the bargaining relationship between the individ-
ual and the organization characteristic of the exchange model has failed 
for those middle-aged priests in the stress category. We find evidence that 
solidary and purposive incentives have ceased to function as direct rewards 
positively influen cing role coIIDilitment. Instead we find nonns and beliefs 
to be most directly related to pattern-maintenance, with authority problems 
becoming more acute. Attaining the position of pastor (which could be viewed 
as a type of "reward") is now indirectly related to stress resolution. Evident= 
ly, position attainment settles ambiguity about organizational nonns which, 
in turn, lessens stress. 
More might be said about position attainment and its relationship to· 
career expectations for the middle-aged diocesan priest, except that the data 
do not provide adequate infonnation for further analysis. There are no ques-
tions establishing a time sequence or length of time involvement in carious 
career stages within the priesthood. We do not know if the middle-aged part-
icipant has very recently attained the position of pastor, or if he has held 
such a position for a decade. This infonnation is important if more extensive 
analyses about the interaction of age and career line are to be made. 
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Involvement in secular work may contribute to the prominent influence 
of nonns and beliefs on role commitment for the middle-aged diocesan priest. 
Percent involvement in such work doubles from the old to the middle-aged 
cohort (10% vs. 20%). The middle-aged priest may have gotten involved in 
secular work without adequate socialization or training; such work was not 
the expected nor usual "next step" in the career line (as suggested by the 
relatively few "old" priests so involved). The middle-aged diocesan priest 
therefore may experience a type of "avant'garde deviancy" which brings a 
stronger focus on the nonns and beliefs of the organization in attempts to 
handle the deviant status. Reaching out for the nonnative structure to 
stabilize his sense of belonging, the idiosyncratic rewards of not being 
lonely and being personally fulfilled slip to secondary influence. 
The middle-aged priest in the diocesan subtnlit therefore may be 
represented better by the "socialization" than by the combined "socializa-
tion/exchange model" previously suggested as valid. On the other hand, 
yotnlg and old cohorts appear to maintain the bargaining relationship (the 
direct influence of incentives acquisition on role conunitment) characteris-
tic of the exchange model. 
What effect would this change in representation have in attempts by 
the organization to more strongly affirm pattein-maintenance for the middle-
aged diocesan priest? Barrett suggests that the processes involved in the 
socialization model are tied to modeling and persuasion: "leaders" and peers 
are the agents of socialization. For the priesthood perhaps this can be 
translated into the following suggestions: (1) it is crucial that those in 
authority over the diocesan middle-aged priest be aware and capable of true 
leadership. This is not intended to refer merely to the passing on of deci-
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sions made by the hierarchy and checking to see these are implemented, but 
to leadership which models behavior, sets goals, and tmequivocally puts 
flesh and blood to the beliefs of the organization; (2) for all middle-aged 
diocesan priests -- but especially for those involved in secular work --
conscious and strong efforts should be made to attach them to the clerical 
subculture for ongoing peer socialization; (3) the nonns and beliefs tmder-
girding the priesthood should be reinforced through fonnal persuasion (per-
haps regular seminars and workshops) as well as through the leader and peer 
socialization mentioned above. Workshops which focus on the needs of the 
parish, on the solidary and purposive needs of the priest, or on instrumental 
tasks and skills will not substitute for the reinforcement of the theological/ 
spiritual dimension -- the nonns and beliefs of the priesthood. 
B. Paradigmatic Status 
Fmbodied within any self-respecting set of conclusions for sociol-
ogical research in the 1970s is mention of the paradigmatic status of the 
theory and method. The present discussion follows in the tradition of 
Thomas Kuhn, but more specifically follows the recent work by George Ritzer 
(Sociology: A Multiple Paradigm Science, 1975). Paradigm is defined by Ritzer 
as the "ftmdamental image of the science's subject matter." He suggests 
there are three sociological paradigms: (1) the Social Facts, (2) the Social 
Definition, and (3) the Social Behavior. After defining the constructs of 
each paradigm and its associated method, Ritzer emphasizes that " ••• no aspect 
of social reality can be adequately explained without drawing on insights 
from all of the paradigms (1975:211). Perhaps the most natural corning together 
of the paradigms occurs in the reconciliation of the "Social Facts" and the 
.. 
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"Social Behavior" approaches. Although the present dissertation did not plan 
or anticipate such reconciliation, it appears that the theoretical approach 
and analyses used may, in fact, represent the bringing together of the 
factist and behaviorist paradigms. 
The social factist focuses on the nature of "real" structures, 
their functions and relationships. He sees behavior as being defined by 
the structure, with an emphasis on the core values and norms as they direct 
and control consequences. The equilibrium of the system is of special inter-
est, with change in one part necessitating changes in other parts. Although 
the co:rmnon methods used by the factists are questionnaire and inteIView sur-
veys, Ritzer maintains that these are inadequate instruments for the discover 
of "social facts." They tap individual replies, and do not give infonnation 
about the nature of structures, institutions, roles, and so forth. Ritzer 
suggests that the only effective methods are historical and/or comparative 
research. 
The first level of analysis of the present study fits well into the 
f actist paradigm because the focus is on comparative structures (religious 
and diocesan subunits) and their differing experience of pattern-maintenance. 
The choice of ''pattern-maintenance", of course, also represents the factist 
concern with system equilibrium. Evidence showing the crucial nature of 
nonns solidarity in predicting pattern-maintenance would please the social 
factist who perceives norms to be central to the equilibrium question. Al-
though Ritzer does not seem to agree with the notion that individual replies 
to suIVeys ma)" sum up to represent a "structure", nevertheless, his view of 
the f actist paradigmatic methods may approve of the comparative nature of 
this research, with the religious and diocesan subunits in contrast to one 
another. 
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The social behaviorist perceives behavior as elicited by rewards and 
ptmishments, with the primary focus on the individual rather than on the 
structure. The behaviorist sees socialization as a process whereby the in-
dividual's behavior is modified to confonn to the rules or standards of the 
group to which he belongs; this can also be tenned ''behavior modification." 
Central to the behaviorist paradigm is the exchange nature of social be-
havior. The research method usually employed by the social behaviorist is 
experimental, using actual behavior rather than sutvey or interview replies. 
Ritzer feels that this method comes close to actually tapping the subject 
matter of conce!1l to the behaviorist paradigm. 
The primary explanatory variable of the present study was suggested 
to be "incentives acquisition", certainly a type of exchange situation where 
the individual priest confirms his role commitment on the basis of acquiring 
rewards. Al though the data did not support the primary and unique influence 
of incentives on role commitment (especially for the diocesan middle-aged 
priest), it is clear that some exchange of organizational rewards and in-
dividual behavior is occuring within the priesthood. 
In cOIIU110n with both the social factist and social behaviorist per-
spectives, as suggested by this dissertation, is the somewhat mechanistic 
nature of behavior•detennined by structure or by rewards. Ritzer's work 
suggests to this dissertation, therefore, that some attention should have 
been given to the social definition paradigm. This paradigm focuses on the 
definition of the situation made by the individual, and the evaluative pro-
cesses tmdertaken which result in overt behavior. Observation of social 
action and interaction is the method used by the definitionist. In "suggest-
ions for future research" mention again will be made of the importance of on-
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going study in the tradition of symbolic-interaction if behavior in the 
priesthood is to be tmderstood. 
C. Methodological Problems --
Four methodological problems were encotmtered in this dissertation 
(it should be remembered that the study represents secondary analysis of 
data, so that questions of sampling, validity and reliability are not 
relevant). 
'. 
1. The question probing friendship choices (Q57A) did 
not adequately provide infonnation about the clustering 
of supportive relationships. Respondents could reply to 
any or all of the items suggested. A forced-choice 
pattern of items may have provided data better suited 
to this study • 
. 2. ''Meaning in role" was suggested in the theoretical 
framework as one aspect of role conunitment, tapping the 
evaluative orientation. An item from Q73 was selected 
as logically representing such meaning, however it did 
not. Examination of other items in the questionnaire 
failed to suggest data to substitute for ''meaning in 
role." 
3. The religious subtmit is composed of diverse group-
ings of order priests, with somewhat distinctive author-
ity structures, size, recruitment and socialization 
characteristics. This diversity perhaps influenced the 
measures of "stress" in such a way as to mask the curvi-
linear effects of age for the middle-aged priest. In 
order to analyze such effects more successfully, a detailed 
breakdown of the religious subtmit may be necessary. 
4. Survey questions which tap attitudes present problems 
if a time-ordered sequence of influence is attempted. Al-
though "resignation" from the priesthood may appear to 
be a logical dependent variable, with others in the model 
acting on it, a case can also be made for reversed sequence. 
Having decided to resign the priesthood may loosen norms 
solidarity, diminish availability of incentives and so 
forth. 
In this dissertation, relationships between all variables 
(with the exception of role commitment) are assumed to 
be those of "association" rather than causal. The theoret-
ical framework has cast role conunitment as the dependent 
variable. 
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D. Areas for Future Research 
In any such analysis numerous areas are opened for additional in-
vestigation. Several of these are selected for mention here. (1) Longitud-
inal studies, such as that recently conducted by Gannon in the Chicago 
diocese using similar questions about beliefs as in the NORC priesthood 
study, are necessary if the goal of sociological research is prediction 
and control. We need to discover the time sequence of events, changing 
both behavior and attitudes within the organization. Longitudinal studies 
also allow for analysis of the impingement of environmental influences and 
cultural shifts not available in the cross-sectional approach. (2) Analysis 
of the "other" category of role cormnitment as defined in this dissertation 
(those planning to leave the priesthood, but holding traditional role ident-
ification) may be instructive to the understanding of stress. What are those 
factors which influence a priest with traditional role identification to 
leave the priesthood? Are these factors unique to this category, or also 
shared by the "stress" grouping? (3) Haas and Drabek (1973:viii) reiterate 
that the relationship between attitudes, nonns, and actual behavior is proble-
matic and needs to be tested. Additional research could profitably be con-
ducted to validate attitude data with behavior for the priest. Such research 
would also assist in adding the social definitionist perspective to the 
analysis. (4) No attention was given in this dissertation to those priests 
already resigned. Of particular interest would be the question of secular 
work. Are priest resignees presently involved in work for which they 
"auditioned" while in the priesthood? If involved in secular work, we have 
suggested that this may provide opportunity for auditioning for later in-
volvement full time. And what might have been the prior effect (time sequence) 
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of secular work in moving them out of the organization? (5) Having suggested 
that the priesthood is an example of a normative organization, additional 
research may profitably be conducted comparing other normative organizations 
(Protestant groups, women's religious organizations, voltm.teer groups: 
commtm.ity, educational, professional, or political, with the priesthood. 
'-
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APPENDIX A 
DESCRIPTION OF VARIABLES USED IN IBIS SWDY 
1his appendix describes the measures of integration and 
pattern-maintenance, along with incentives, used in this dissertation. 
Part 1 presents the variable name, number of the item in the NORC ques-
tionnaire, value labels, and selected frequencies (for the total priesthood). 
Part 2 presents a copy of the actual ques~ions from the priesthood survey. 
Appendix B gives infonnation about the construction of indices used in 
this study. 
PART 1 
VARIABLES (Name) NUMBER OF ITFM, DEFINITION VALUES SELECTED MARGINALS 
1. Subtmi ts Ql6A (Affiliation) Dioc. 
Relig. 
55% 
39 
2. Age Q84 (Year of Ordination) 
3. Role Corrnnitment: 
Continuance Q75 (remain in the priest-
hood) 
Role Identification Ql2 (selected items - see 
Appendix B) 
Meaning in Role Q73 (selected items) 
4. Incentives: 
Solidary - Q81AFBAL (affective 
balance) 
Q36J (Loneliness) 
Q79 (Happy) 
Q37.ANCME (anomie) 
(6 - other) 
Yotmg(59-70) 33% 
Mid-age(46-58)33 
Old (02-45) 33 
Not leave 59% 
Maybe Lv. 41 
Traditional 57% 
Non-trad. 43 
Personal Mean.59% 
Other 41 
Not Pleasant· 56% 
Pleasant 44 
No Problem 55% 
Problem 45 
Very Happy 28% 
Pretty Happy 56 
Not Happy 16 
Low 37% 
M:>derate 41 
High 22 
(NORC Index) 
(NORC Index) 
132 
VARIABLES NUMBER OF ITFM 2 DEFINITION VALUES SELECTED MARGINALS 
Q36N (Personal Fulfill. No Problem 
Great Problem 
Purposive JSWKINDX (Job Satisfact.) Satisfied 42% (NORC Index) 
Neutral 58 
Qll (Job Satisfaction) Satisfied 39% 
Neutral 61 
Q360 (Reaching People) No Problem 33% 
·Great Prob. 67 
5. Nonns Solidarity: 
Attitudes toward Q71A5LF (Go out with Never 53% 
Women women socially) Some 47 
Q53 (Attitudes toward Liberal 32% 
women) Moderate 41 
Conservative 2S 
N.A. 2 
Celibacy Q65CELIB (Celibacy Disadvantage 25% (NORC Index) 
Scale) Neutral 41 
Advantage 30 
N.A. 4 
Authority Q36D (Problems with No Problem 61% 
authority) Problem 39 
Ecumenism Ea.JM (scale of ecumen- Low 47% (NORC Index) 
ism) Moderate 30 
High 23 
Beliefs about AVBT (traditional traditional Sl% (NORC Index) 
God / beliefs about God) Not trad. 49 
6. Infonnal Relational Structure: 
Clerical Subculture QS8 (Number of priest Few 45% 
Friends) Many SS 
"Exposure" 
QS9 (Number of priests Few 39% 
Lived With) 2-3 28 
Many 33 
"Attitudes" Q3SH (need for cooummity) 
Q3SJ (need for connnunity) 
Q47B (should live in 
con11mmi ty) 
133 
VARIABLES NUMBER OF ITFM, DEFINITION VALUES SELECTED :MARGINALS 
Friendship Patterns Q57A (index created) Particularistic 36% 
Universalistic 64 
7. Specialized Work Fllllctions (secular): 
8. Position: 
PART 2 --
REAL.JOB (Sununary of job and task 
information in Q16 and Ql8) 
Secular 
Not Secular 
30% (NORC 
70 Index) 
Ql6 (Associate Pastor, Associate - No 81% 
Pastor - Diocesan only)Associate - Yes 19 
Pastor -
Pastor -
No 77% 
Yes 23 
Attached are copies of the actual questions from the priesthood 
survey as distributed to those respondents in the sample. 
I 
-4- DECK. 01 
[ow well would you say your seminary training has prepared you to do the major duties of your 
~riestly work? CIRCLE ONE CODE. 
Very well 
Moderately well 
So-so 
Not very well 
Very badly •• 
•• 1 
• 2 
•• 3 
• 4 
• • 5 
46/0 
A number of criticisms have been made about seminary training. Please indicate whether you agree or 
disagree with each of the following statements by.circling one code on each line. 
A. Most of the courses were too theoretically oriented 1 2 47/0 
B. Too many courses too superficially presented 3 4 48/0 
c. Many of the courses were irrelevant to modern pastoral needs 5 6 49/0 
D. Few attempts made to help the seminarian learn how to deal with people 1 8 50/0 
E. The seminary was too sheltered from the main stream of life, intellectual 
and social l 2 51/0 
r. Other (PLEASE SPECIFY) l 5 52/0 
~ you approve of sending boys to the seminary for their high school training? CIRCLE ONE CODE. 
Yes 
No 
No opinion 
. . . 
. . 
• 1 53/0 
• 2 
• 3 
How frequently did you date girls before entering the seminary and dµring your seminary training? 
CIRCLE ONE CODE ON EACH LINE. 
I ::.Q .l. °'=-\ J-./- .,,y 
"""'~ S~\I. r.-M"" tJ F r~ /\) 
1. r 3+. ¥ ..J.s." Never 
Several times Two or three One or more 
a ear times a month times a week ~ 
jr..>.. ~"O 3'1-.4- JS.S lo1a G;jj}~ 
1 2 3 4 54/0 _./"., A. Before entering the seminary • 
B. During the seminary . . 5 6 7 8 55/0 
To what extent do you feel you are utilizing your important skills and: abilities 
assignment? CIRCLE ONE CODE. 
in your present 
it¥-$ ~ 
s· w K.1 "' ~ x 
I .,; .q.1", .:.·I d"'-·' 
~ 39.c 
:rn.;.. 3 "'f,a. c ~ 
,, '> 
J, J. • .a ;:=. 
1- ~ 
s-- :. 
a e -tp,:;.. 
J ;18 . .f-
.l.. ~ '· .,. 
3 JC). J 
t at all o • • • • • 1 
• ,3 
Comparatively little • 2 
'Io some degree 
Fairly much 
·A great deal • . . 
•• 3 
• 4 
•• s 
-5- DECK 01 
ome statements about the priesthood. For each of the statements below, circle the cate-
are 
5 
se that best fits your present thinking. CIRCLE ONE CODE ON EACH LINE. respon 
. ce the priesthood is a lifelong 
s1n ~ there is almost never a good 
JJlen~. . 
commit-a 
reason 
for leaving. I 'l 
B ing a priest-psychologist, priest-s~ciologist, or a priest-social worker is 
as priestly as working in parishes and 
111issions. .s 
MY own ideas about the priesthood are pretty 
' such the same as those of most priests 
-I l know. 1 7 
--- . l think it would be a good idea if Christian ~ communities such as parishes were to choose 
their own priest from among available or-
1 '" 
dained priests. , c, 
Ordination confers on the priest a new 
status or a permanent character which makes 
him essentially different from the laity 
within. the church. I· I 
The idea that the priest is a "man set 
apart" is a barrier to the full realization 
-01 true Christian c,ommunity. , f 
G. Being a chancery official, an administrator 
in the Province, or the administrator of a 
Catholic institution is as pri~stly as work-
ing in parishes and missions. ,7 
II' 
Whatever else is said about the humanitarian 
preoccupations and interpersonal relation-
ships of priests, we must remember that the 
priest is the man in society who proclaims 
God's Word-;;d provides for sacramental en-
counter with God in Christ. 
1 I feel that I am most a priest when I am 
ti'' saying Mass and hearing confessions. 
• c. 
yJ. 
'\ i..= 
In many cases a decision to resign from 
the priesthood is a wise and mature choice. 
J.O 
• K. The priesthood as we know it is a transitory 
1. institutional role which will eventually be 
i- j..e modified so that there will be much less dif-
ference between Christians who have Holy ~) 
Orders and those who do not. (•.\tl'i'""T~Rt-1<. to'", ~ 
_,. Aj'\ll _.,::? 
'· L. Being a priest really means being the liturgi-1:~ ~ cal leader of the Christian community. Any-
thing else that is said about the priest could 
really be said about every Christian. 
-M, 
1 
6 
'L 7 
6 
1 
6 
'7.1 
1 
f3. lo 
6 
1 
10.s 
6 
JS .J 
1 
/!.7 
6 
Agree 
somewhat 
7 
;Lo.(. 
2 
:11-1 
7 
1r.1 
2 
7 
•'I· I 
7 
l.'f. t 
2 
17.~ 
·7 
.:>.1.t 
2 
let.' 
7 ; . .-
i>··1 
Un- Disagree Disagree 
certain somewhat stronolv 
8 
u.'J 
3 
~./-
8 
3.'f 
8 
I· 1 
3 
.l. .3 
8 
u .. 3 
3 
8.c 
8 
.3. c.. 
3 
S'.S 
8 
4 
IL. . o 
9 
.;Lo.o 
4 
JJ..3 
9 
/I. L 
4 
9 
t.r 
4 
11..r 
9 
n. 
4 
el-·<.. 
4 
9 
0 
37. '"/-
5 
p . ..J 
5 
.,.., 
0 
3.1. 
5 
l'.;,... 
0 
57/0 
58/5 
59/0 
60/S 
61/0 
62/5 
63/0 
64/5 
5 65/0 
61-'i. 0 .. 
0 
34-. I 
66/S 
5 67/0 
;is, c. 
0 68/5 
71.1 
If being on the picket line alienates a 
priest from most Catholics in an area, a 
priest should not engage in social protest 
movements. 
1 4 3 
-----~~~~~~~~~~~~~~~~~N~o~l__;.r-_·~s_._F_._(~-~~)~~~~~~~~ 
Cf,<> T~"t'C !:> 
2 5 69/0 
TR t. :'\ ..... i s ;)>{.J 
J_ , .J.: • .3 
~ , ..). ;, ;/.. 
12 
!· 
t: 
13 
;> 
, I 
I 
" I 
I 
r· 
-6-
continued 
N. Most of the laity with whom I work have ideas 
about what a priest is and what he should do 0 
l l"oV that are very different from my own. J. l 
--o. 
F. 
Q. 
R. 
AJ...C , 
s. 
1\ 
T. 
~" 
u. 
,\.I 
v. 
l..c 
I think it would be a good idea if Christian 
cCltlllllunities such as parishes were to choose 
their own priest from among the parishioners. 
Such a man would acquire the proper training 
and then be ordained to act as the priest of 
the parish for some period of time. 
·1 
It is the job of the priest to call into 
question the values of his parishioners. 
,;i..;). 
Priests who have resigned from the priesthood 
should be invited to re-apply for permission 
to function as priests again, whether they 
are married or single. t.1 
I used to think I knew what a priest was 
supposed to do but I really don't know any 
more. l·C 
For some men being a priest could be a part-
time job. Some ordained priests could earn 
their living at some other employment, and 
help out on weekends, while others would work 
full time in the parish and other ministries. 
' e;, 
As a priest, I feel that I am a member of the 
bishop's team. When I am doing a job that has 
the local bishop's approval, I am doing priest-
ly work. 
Nowadays, you can hardly be an effective 
priest if you are assigned to a conventional 
pari~h. 
There is no.ontological difference between 
the priest and the laity, since all share in 
the common priesthood of Christ given at 
baptism; the difference is mainly one of 
l!~ 
·~ 
assigned duties in the church. 1 8 
Agree 
stron 1 
6 
2. t.. 
1 
.:,-,.s 
6 
,:,c,~ 
1 
~7 . .)... 
' 
6 
3.7_ 
1 
Jl_,S 
6 
!Ji. 2 
1 
+.J 
6 
Agree Un-. 
somewhat certain 
1 8 
.i.:S". 3 
'·K 
2 3 
13, 0 10,7 
1 8 
'J.1.3 ,., 
2 3 
.).)..~ 
'' ·' 
7 8 
l.S·3 .3. 't:' 
2 3 
P'9. I .s-.. r 
7 8 
~L. Cr 
.r.' 
2 3 
!_.t. #-.~ 
7 8 
/c.1 3.S 
Disagree 
somewhat 
9 
J.r,e; 
4 
''· c 
9 
JJ, 0 
4 
P·•2 
9 
"-3. (,, 
4 
r.r 
9 
.;2 '· f 
4 
.;..c ,,3 
9 
/,f'.c 
BEGIN DECK 02 
stron 
0 10/5 
;i.3.'f 
5 11/0 
s.J.1 
0 12/5 
'1..1. 
5 13/0 
.)..,:r' J 
0 14/5 
..,-3 ... 
_,. ... 
5 15/0 
. 
.;;17 • .3 
0 16/5 
t?>.T 
5 17/0 
,o,t. 
0 18/5 
sCJ.7 
• A. Circle the code in Column A following the statement which most accurately reflects your attitude 
toward recruiting for the priesthood and religious life ~· 
B. In Column B, circle the code that comes closest to your attitude .f~o~u~r_o~r-.....__,___..._.-.;;;; ....... .;;,a~ 
a) 
b) 
c) 
d) 
e) 
I actively encourage boys to enter the seminary or novitiate, since I 
see the priesthood as a very rewarding vocation • • • • • • • • • • • 
I encourage boys but advise them about the uncertainties surrounding 
the role of the priest today •••••••••••••••• • • • • • 
I neither discourage nor encourage boys, but allow them to make up 
their own minds. • • • • • • • • • • • • • • • • \ • • • • • • • • • 
Abstracting from their personal qualities, I tend to discourage boys 
from entering now and advise them to wait until the future is more 
certain. • . • . . . • • • • • • • •• e ••••••••••• 
Other (SPECIFY) ------------------------
n 
l' 
r· 
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4 In what diocese did you grow up? l . 
Diocese (City): ______________ _ 21-24/.. 
State (or Country if outside U.S.): 
-------
15• In what diocese are you now working? Diocese (City) : ________________ 25-28/-
State (or Country if outside U.S.):-~------­
IF OUTSIDE U.S.: ANSWER A 
A. IF OUTSIDE U.S.: Are you engaged in missionary work? 
Yes (ANSWER [l]) • 1 2.9/0 
No • • • • • ~ • • • • 2 
[l) IF YES TO A: How long have you been in the missions? years 30-31/99 
16. A. What is your present status? CIRCLE ONE CODE UNDER A. 
B. How many of these positions have you held for at least one year since ordination? CIRCLE AS 
MANY AS APPLY UNDER B. -:ft I -- )i oCJ 
;rr ~ ~~'-'b , 
DIOCESAN PRXES?S AND RELIGIOUS PRIESTS 
I A. Current position 
WHERE APPLICABLE: 
~I'-· ""° 17 Bi h S Op • • • • • • • • • • • • • • • • • • • • • • • 
Full-time chancery or tribunal official 
Pastor with special work outside the parish 
Pastor without special work outside the parish • 
Full-time associate pastor • • • • • • • • • • • 
Associate pastor with special work outside the paris 
Special assignment . . . . . . . . . 
Retired • • • • • • • • • • (ANSWER C) . . . . 
Other (PLEASE DESCRIBE) ---""'/_/,..._, _.).._Cf?_..11._o_nt _ l>_1 __ 
RELIGIOUS PRIESTS ONLY: 
Major superior • • 
Assistant to major superior 
Local superior 
. . . . . . . . . 
3,0 01 32-33/00 
'·~02 (\111. ?.ST~ 
-"• i o~ 3 .. ;). ,..) 
1'1.1.0 
/l.). OJ 16,s 
hS:406 <ttt..ASPS1° 
f.• 07 
1.ci os 
J...) 09 
.l,l 10 
,,,. 20 
.+ 30 
Member •••••• ~40 
1.s 50 Other (PLEASE DESCRIBE) -------------' 
C. IF RETIRED: 
B. I Previous Positions 
1 34/0 
2 35/0 
3 36/0 
4 37/0 
5 38/0 
6 39/0 
7 40/0 
8 41/0 
9 42/0 
1 43/0 
2 44/0 
J 45/0 
·4 46/0 
5 47/0 
1) What was your last position before retirement? LIST TiiE CODE t't'MBER USED IN A. 
WHICH INDICATES TiiIS POSITION. 
2) At what age did you retire? 
LAST POSijION: __ 
Age 
17. How many years have you been in your current position? 
___ years 
48-49/00 
50-51/00 
52-53/99 
~l] -8- BEGIN DECK OJ Both diocesan and religious priests may have either one full-time job or divide their time among 
a number of jobs. For example, a parish priest may work part time at the chancery and a man with 
a special assignment may do weekend work. Please indicate the type of work(s) in which you are 
mainly engaged. Do not indicate anything as one of your main jobs unless you spend approximate-
ly one working day at it over a period of a week. CIRCLE AS MANY AS APPLY UNDER [ l]. 
[21 How many of the following jobs have you ~ been engaged in for at least one year since your 
ordination? Again, do not consider the work as one of your former jobs unless you regularly 
spent at least one working day at it almost every week for a year's time. CIRCLE AS MANY AS 
APPLY UNDER [2.J 
LlJ 
Current 
lfo main fobs 
(2) 
Former 
main iobs 
/. , A. Diocesan administration . 4 .I ~"J..f, "'iv (f.oto\ 1 36/0 
2 37/0 ).J B. Administrative work in a religious institute • 7• 3 2 11/0 I 
' 3 12/0 ~ 3 38/0 
I 3 . {§l Administrative work in an educational or 6ther institution • ?. ' 
----------------------------------------------------------------------------!-------+-----------~ D. Parish work' , (..s. 7 4 13/0 4 39/0 
'+·----------------------------------------------------------------------+------1----------
"/-. $,' E. Counselling work , ICJ-:>- 5 14/0 5 40/0 
1 F. Chancery or tribunal work ' , 3_7 6 I 15/0 6 41/0 i. _________________________________________________________________ ________ -r------+--------~ 
7,' __ G_._R_e_t_r_e_a_t __ w_o_rk __ ,_m_i_s_s_i_o_n __ b_an_d ________________________________ • ___ ~_.,,__ _____ 1 __ fo--1_6_/0--f·~1 --7 ____ 4_2_10 __ 
8 17/0 \ 8 43/0 ,i'. / H. Pilgrimages an.d shrines, pious societies (e.g., Apostleship ~f Jr;yer) 
I I. Home missions in U.S. 9 18/0 I. 9 44/0 ~·--------------------------------------------------------------·......,,1-·-~---------+-----+.i'-----------
·" /c,' J. Religious instruction (e.g., catechetics, information center) 13 _ / 1 19/0 1 45/0 
1@campus ministry , 4..+ 2 I 20/0 2 46/0 ''·~"""-------------------------------------------------------------...,_,---------+-----+--------~ 
1 L. Institutional chaplaincies (e.g., hospital, school, convent, prison) I>• • a.:a 
I 
1 ~:VM. Military chaplaincies (including ship chaplain) .• .:t ,9 
,+.'@social work (e.g., welfare agencies, poverty program, youth 
organizations) • ' '' 
,~!~Publications, press 
'', ~ P. Monastic observances 
• /. 'f 
• s,7 
·3 
4 
s 
21/0. 
22/0 
! 
2310 I 
I 
3 
4 
5 
47/0 
48/C 
49/0 
6 24/0 ) 6 50/0 
7 25/0 \ 7 51/0 
1 7~ @Teaching (other than in seminary): university and college !e~~~ 8 26/0 j 8 52/0 
-------------------------------------------------------------'--.:~---------+-----+-.;.----------
1 .i'. '~Teaching (other than in seminary): high school .and grade ~c~f~~ levels 9 27 /0 / 9 53/0 
i"i/S. Major seminary work (co!lege level and above) 
" 4. I 
,J.r:.,~ T. Minor seminary work (high school) 
• .1, 0 
.;i.1,-@ Writing/research 
1 28/0 I 1 54/o 
2· / 29/0 I 2 
. 3 / 30/0 ! 3 
55/0 
56/0 
~ 31/0 ! 4 57/0 do.~~@ Further studies • /,. C. ·_;;::;.._ _______________________________________________________________________ -r------t:-,-----------
l ~~®Mass media (e.g., TV, films) 
.i-4.© Arts' (e.g., music, painting) 
• ID 
• L .3 
~J. 1Y. Experimental ministry (PLEASE DESCRIBE) 
' '· .,_ 
.J ..... /z. Other (PLEASE DESCRIBE) 
• (.,.s 
o o-rt-:~~= ;\.. C'-.IE:J./r-5 = 
I Ne P::::'R\cl\/ -:... ..3 Cc i.. 1- t!.+ G tJ il° S -: 
5 32/0 5 
6 I 33/0 6 
7 34/0 7 
s 35/o' 
I 
i 
8 
58/0 
59/0 
60/0 
61/0 
-··.,-.- ------ ··-- -1' 
-I 
' 
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re are many sources of satisfaction in the life and work of the priest. Would you indicate how 
ortant each of the following is as a source of satisfaction to you? CIRCLE ONE CODE ON EACH LINE. 
As a source of satisfaction this is of ••• 
Joy of administering the sacraments and 
presiding over the liturgy. 
Respect that comes to the priestly office. 
satisfaction in organizing and administer-
ing work of the Church. 
Opportunity to exercise intellectual and 
creative abilities. 
Spiritual security that results from re-
sponding to the divine call. 
Challenge of being the leader of the 
Christian community. 
e;ngaging in efforts at social reform. 
I Great im ortance 
l 
5 
l 
5 
1 
5 
1 
!eing part of a co1m11unity of Christians who o ~/cc) 
1re working together to share the good news ;),S 5 <-"f.1 
>f the gospel. 5,5 S'f. 't 
lpportunity to work with many people and be a 
1art of their lives. 1 
he well-being that comes from living the D CJ>iy s11.+ 
ommon life with like-minded confreres. $,J .i..I 3 .).., _,, 
ther (SPECIFY) 
~_,.._,..~------~----_,..-----
1 
Some Little No 
ortance im ortance imoortance 
2 
6 
2 
6 
2 
6 
2 
2 
6 .,.a.• 
.Jt.J 
2 
3 
7 
3 
7 
3 
7 
3 
3 
7 7.' 
/C..7 
3 
4 
8 
4 
8 
4 
8 
4 
4 
8.3.1. 
11.1 
4 
47/0 
48/0 
49/0 
50/0 
51/0 
52/0 
53/0 
54/0 
55/0 
56l0 
57/0 
are many problems which face priests today. A. Would you indicate (in Column A) how important 
>llowing problems are to you on a day-to-day basis? B. Then, in Column B, indicate bow impor-
hey seem to be to most of the priests you know. CIRCLE TWO CODES ON EACH LINE• 
Imoortance of problem to: 
A. l tvself B. Most 1riests I know 
A great A great 
problem Somewhat Very No problem Somewhat Very No 
to me of a little problem to them of a little problem 
person- problem problem at all person- problem problem at all 
allv allv 
•ck of clear idea of 1 2 3 4 58/0 5 6 7 8 59/0 1at a priest is. 
eological change in 
1e concept of the 1 2 3 4 60/0 5 6 7 8 61/0 j,esthood. 
sence of challenge 1 2 3 4 62/0 5 6 7 8 63/0 Priestly ~ork. 
~ 
0 Q>' :) /41..1.. - 1'1.S 1'1.7 JL..i. l..'#-." e way authority is ex-
1 
· 
1 tcC 2 - 3 4 64/0 5 6 7 8 65/0 :ised in the Church.'· "I- . ./-. 
c\ 3 .:ts. 7 14 ..S" 1'"1.~ 
lationships with {ji .. c..) 
2 3 4 66/0 5 6 7 8 67/0 >eriors or pastor. 0 ~ .).~ .j 17,0 ~r. of IJ.1,:J 
f.o .s.f 
- ----__________ ..,,___._ .. _._ 
I 
l-
.1 ) 
1 
7. 
-19- BEGIN DECK 07 
ontinu.ed. 
Importance of problem to: 
A. Mvself B. Most priests I know 
~EASE CIRCLE TWO CODES ON 
A great A great 
problem Somewhat Very No problem Somewhat Very No 
;ACH LINE. to me of a little' problem to them of a little problem 
person- problem problem at all person- problem all problemj at 
allv allv ('SJN 
L- 3 10/0 0 5 .... q.3 6 'f-'$;1 7 .Jc.i 8 101> 11/ ~ f) Celibacy. ~ 4bz 4 ;../IP 98 ~ 
. 
g) Relevance of the work l 2 3 4 12/0 5 6 7 8 that priests do. 
h) Uncertainty about the l 2 3 4 14/0 5 6 7 8 future of the Church. 
-
i) Unrealistic demands and . 
expectations of lay peo- l 2 3 4 A 5 6 7 8 ple. • _, ~ ~· 
j) Loneliness of priestly 14.t. :>l'·Y ~& .?-7~ l 2 3 18/Q 5 6 7 8 life. f,3 13. f ff,7. "- .l.' . .J-0 --..::... "7.0 
k) Too little work. l 2 3 4J"2010 5 6 7 8 
1) Too much work. 1 2 3 4 22/0 5 6 7 8 
m) Conflict with parishion-
ers or laity about issues 1 2 3 4 24/0 5 6 7 8 
of the day. 
n) Lack of opportunity for l 2 3 4 26/0 5 6 7 8 personal fulfillment. 
'°o)Y Difficulty of really .:ioo fol..L : J.J.. t' j;) • .1. "1-'I •• '"~ 1 2 3 4 28/0 5 6 7 8 reaching people today. · '-~ :.) ../-f,~ .'ti. Jf J' ,-s 
p) Other (SPECIFY) 1 2 3 4 30/0 s 6 7 ·a 
Below are a number of statements which are frequently made today •. Please indicate the extent of 
your agreement or disagreement with each of them by CIRCLING ONE CODE ON FACH LINE. 
qn Tl?Mol> 1lA-D I =-,;,.~.'f 
--.... :>- .,. 3o. o 
/ ... i=-' "' \.~ ~ .. d.•.t. 
Mo 0 if-: ~'f-t> 
1) The important thing in the Church today is 
that people are really examining what has 
meaning for them. 
Agree Un- Disagree 
stron somewhat certain somewhat 
1 2 3 4 s 
0 
13! 0 
15/ 0 
17/ 0 
19/ 0 
21/ 0 
23/ 0 
25/ 0 
27/ 0 
29/ 0 
31/ 0 
3210 I 
~'\y 2) What is lacking today is that closeness 
among priests that used to be so evident. 5 6 7 
I 
8 9 33/0 / 
........ 
3) The basic values of the Church remain the 1 2 3 4 s 
____ s_am __ e_, __ b_u_t __ th __ ei_·r __ e_x_p_r_e_s_s_i_on __ i_s __ c_h_a_n_s_i_ng __ • __________________________________________________ 34_/oj 
4) The relationship between laity and priests 
was much better before Vatican II when every-
one knew just how he was expected to act. 
5) With the new roles for everyone in the Church 
that have developed since Vatican II, the re-
lationships between priests and laity are much 
better • 
5 
1 
6 7 
2 3 
8 9 35/oj 
4 s 36/G 
! 
I 
f 
! 
·I 
EASE CIRCLE ONE CODE ON EACH LINE. 
Everything changes so quickly in the liturgy 
these days that I often have trouble deciding 
what rules to follow. 
The trouble with the Church today is that most 
people really don't believe in anything. 
'l'bere is more opportunity now than before for 
real friendship for priests. 
I often feel that many things the Church stood 
for are now disintegrating. 
The diversity of liturgy provides a real 
choice which I enjoy. 
I feel that everything that has value in 
human life will somehow be retained in heaven. 
The mystery of the Trinity is so profound and 
so central that I feel I should humbly accept 
it as given and not seek to plumb its depths. 
The experience of dialogue among persons who 
are open and trusting provides the human 
analogy for understanding the Trinity as a 
life of cOl!lillunication and communion. 
[ think of C-cd primarily as the Supreme Being, 
lmmutable, all-powerful, and the Creator of 
:he universe. 
t'he Catholic Church is- the one true Church 
!Stablished by Christ with St. Peter and his 
1uccessors as its head. 
1or me, God is found principally in my re-
.ationships with people. 
od's Word comes to us through some of the 
reat prophetic men of our times, such as 
abatma Ghandi and Martin Luther King. 
think of Jesus principally as the man who 
as given me my ideals for truly human living. 
5 
l 
5 
1 
5 
1 
5 
1 
5 
1 
5 
1 
5 
)day's Christian must emphasize more than ever 
penness to the Spirit rather than dependence 1 
l traditional ecclesiastical structures. 
: God has meaning, I can recognize Him only 
l Jesus the Christ who makes God plausible 
td crecHble. 
-
e important thing to stress when teaching 
5 
out Jesus is that He is truly God, and, there- 1 
re, adoration should be directed toward Him. 
feel that diversity in individual men, among · 
)ples, and in many cultures helps me appreci-
~ the meaning of the Incarnation. 
! Principal meaning of Christ's resurrection 
: me is that it proved His Divinity. 
5 
1 
Agree Un- Disagree 
somewhat certain somewhat 
6 7 8 9 37/0 
2 3 4 5 38/0 
• 
6 7 8 9 39/0 
2 3 4 s 40/0 
6 7 8 9 41/0 
2 3 4 s 42/0 
6 7 8 9 43/0 
2 3 4 s 44/0 
6 7 8 9 45/0 
2 3 4 s 46/0 
6 7 8 9 47/0 
2 3 4 s 48/0 
6 1 8 9 49/0 
2 3 4 5 50/0 
6 7 8 9 51/0 
2 3 4 5 52/0 
6 7 8 9 53/0 
2 3 4 5 54/0 
J7. Continued. 
PLEASE CIRCLE ONE CODE ON EACH LINE. 
24) I think of Jesus Christ as the God who 
humbled Himself by becoming man and dying 
for my sins. 
-21-
25) To doubt one article of faith that is de fide 
is to question the whole of revealed truth. 
26) I think of heaven as the state in which my 
soul will rest in blissful possession of 
the Beatific Vision. 
27") I feel that the most important thing to 
recognize about the sacraments is that they 
are channels for receiving grace. 
28) I think of the Mass as a sacramental event 
which anticipates heaven as the joyous 
union of humanity: risen, redeemed, and 
glorified in Christ. 
29) I think that priests who feel called to do 
so ought to be witnessing to Christ on the 
picket line or speaking out on controversi-
al issues. 
30) A Christian should look first to the salva-
tion of his soul; then he should be concerned 
about helping others. 
31) When I experience moments of deep communica-
tion and union with other persons, these 
sometimes strike me as a taste of what 
heaven will be like. 
32) The contemplative and mystical life is 
absolutely essential for Christianity. 
33) People can be good Christians without spend-
ing much time in solitary reflection and 
prayer. 
34) In a secular age like our own, the Church 
must abandon much of its past emphasis on 
the sacred. 
35) The Church should be a place of refuge and 
of quiet reflection away from the world. 
36) The primary task of the Church is to en-
courage its members to live the Christian 
life rather than to try to reform the world. 
37) For the most part, the Church has been in-
adequate in facing up to the civil rights 
issues. 
38) Faith means essentially belief in the 
doctrines of the Catholic Church. 
39) Faith is primarily an encounter with God in 
Christ Jesus, rather than an assent to a co-
herent set of defined truths. 
5 
1 
s 
1 
s 
1 
s 
1 
s 
1 
5 
1 
s 
1 
5 
1 
DECK 07 
Agree Un- Disagree 
somewhat certain somewhat 
6 7 8 9 55/0 
2 3 4 s 56/0 
6 7 8 9 57/0 
2 3 4 s 58/0 
6 7 8 9 59/0 
2 3 4 s 60/0 
6 7 8 9 61/0 
2 3 4 s 62/0 
6 1 8 9 63/0 
2 3 4 s 64/0 
6 1 8 9 65/0 
2 3 4 s 66/0 
6 7 8 9 67/0 
2 3 4 s 68/0 
6 7 8 9 69/0 
2 3 4 s 70/0 
, 
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47 • 
lbe phrase ecclesia semper reformanda was much used during the Second Vatican Council. Yhat c!o you 
think of the effects of the following possible changes in the Church? CIRCLE ONE CODE AFTER EACH 
' STATEMENT. 
Would Would Would not Would Would 
help help help but hurt hurt 
very some- would not some- very 
much what hurt either what much 
A. Associate pastors choosing to live where they 1 2 3 4 s 40/0 
wish. 
~ All priests living in community when this is'l D ~io;J 631 .. ~ 7 ,, • ..,.. 8 'I·' I G_\l<'\ B. 3e.o 9 41/0 r 
possible. . ,.. ~~ ll.·o J6 'C. ,>..:>-.... JC..$'" 
c; A parish lay advisory board having some say 1 2 3 4 s 42/0 in the transfer and selection of priests. 
D. Wider approval of household ministries, "small 
group parishes within a parish," and floating 5 6 7 8 9 43/0 
parishes. -
E. Elimination of Catholic school systems. 1 2 3 4 s 44/0 
F. Some priests holding secular jobs during the 5 6 7 8 9 45/0 
week. 
G. A court of appeals for all members of the 
Church distinct from the hierarchy guaranteeing 1 2 3 4 s 46/0 
them due process of law. 
@ Some married priests working in a variety of 5 6 7 8 9 47/0 ministries. 
I. Election of the Pope by the Synod of Bishops. 1 2 3 4 5 48/0 
J. Introduction of the married diaconate whenever 5 6 7 8 and however the local church chooses. 9 49/0 
K. Election of bishops by the priests of the 1 2 3 diocese. 4 5 50/0 
L. Election of bishops by the priests, religious, 5 6 7 8 and laity of the diocese. 9 51/0 
. . . .. .. 
I 
. ' 48. There has been much discussion in recent years about questions of sexual morality regarding the in-dividual and married couples. Within the Christian tradition moral theologians have undertaken new 
investigations in these areas. What is your personal opinion about the following statements? 
PLEASE DO NOT GIVE THE OPINIONS OF MORAL THEOLOGIANS, BUT 'WHAT YOU, YOURSELF, THINK. 
A. Thinking about people in general, what is your opinion about masturbati~n? CIRCLE THE CODE 
OF THE ONE STATEMENT YOU AGREE WITH MOST. 
1) Adolescent masturbation is a normal developmental phase in a person's maturing 
sexuality and among adults occasional masturbation is usually the result of 
stress or conflict, hence in most cases it is not sinful • . . . . . . . . . . . 1 52/0 
• 
2) For both adolescents and adults, in most cases deliberate masturbation is 
sinful but no more than venially • . . . . . . . . . . . . . . . . . . . . . . . 2 
3) For both adolescents and adults, in most cases deliberate masturbation is a 
mortal sin • . . . . . . . . . . . . . . . . . . . . . . . . ' . . . . . . . . . 3 
4) Other (SPECIFY 4 
-.. 
~ -JU- UM rA1~ase indicate which one of the following statements most closely represents your view of the use 
•. rfe1'ap.d teaching authority involved in the issuance of the encyclical Humanae Vitae. CIRCLE ONE 
. 0 
coot· 
The issuance of Humanae Vitae was a }.. 
competent and appropriate use of 
Papal teaching authority • • • • • • 1 
In issuing Humanae Vitae the Pope 
II· acted within his authority to teach, 
but the encyclical was issued at an 
inappropriate time • • • • • • • • • 2 
c. The Pope is competent to teach concrete 
directives of the natural law as he 
did in Hume.nae Vitae, but Humanae 
~ was a misuse of that authority 
because he failed to act with suf-
ficient collegiality • • • • • 3 
Bow would you rate your own attitudes toward sex 
' as compared to those of most priests in your 
order or the diocese in which you work? CIRCLE 
ONE CODE. / ._ ~ .3 L-if!; cJli11-\. ) 
D. 
E. 
di, 'S 
"I 1.3 
The Pope is incompetent to use his 
teaching authority in this way 
because he cannot impose concrete 
universal directives of the 
natural law • ..•. 4 
Other (SPECIFY) 5 
', 
------------------
0 ::. .,.z,7 
Very liberal • ~·7 1 
Somewhat liberal ."~·~ 2 
Moderate • • • • .¥ !· ~ 3 
JJ', to Somewhat conservative • 4 
s.1 Very conservative • • • 5 
10/0 
, A. Other than during leisure time or liturgical 
functions, how do you think a priest should 
dress today? CIRCLE ONE CODE UNDER A. 
B. Which of the statements below best describes 
how you usually dress outside of leisure 
time or liturgical functions. CIRCLE ONE 
CODE UNDER B. 
1) A priest should almost always wear the Roman 
collar and black suit • . . . . . . . . . . 
2) He need not wear the Roman collar but he should 
wear a black suit • . . . . . . . . . . . . 
3) He should sometimes wear the Roman collar and 
black suit and sometimes ordinary clothes 
4) What a priest wears should not be much different 
from that of the people with whom he is working, 
whatever occupation or social standing they may 
have • • • • . • • • • • • • • • • • • • • • • • 
5) Other (SPECIFY) 
--------------------------------
A. 
Way priest should 
dress today (other 
than during leisure 
time or liturgical 
functions) 
1 12/0 
2 
3 
4 
5 
'• !QR RELIGIOUS PRIESTS ONLY; DIOCESAN PRIESTS SKIP TO QUESTION 57, PAGE 32. 
B. 
My usual dress 
today (other 
than during leisure 
time or liturgical 
functions) 
1 13/0 
2 
3 
4 
5 
Choose ~ of the following statements whic~ best describes your opinion. CIRCLE ONE CODE. 
1) I regard my membership in this religious order or congregation as important as my 
ordination to the priesthood • • • • • • • • • • • • • • • • • • • • • • 6 
2) The priesthood was my primary reason for entering religious life • • • • 7 
3) I wanted to be a religious primarily; the priesthood was a secondary motive •••••• 8 
14/0 
• I 
! 
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Agree Un- Disagree Disagree 
somewhat certain somewhat stron I 
:fhe traditional way of presenting the vow of 
) hastity in religious formation has often allowed 
~or the development of impersonalism and false 
spirituality. 
~rty means dependence on the conununity for all 
JO) f one's material needs. 0 . 
~igious poverty is a charade; generally we live 
tl) 1110re comfortably and more securely t:han the persons 
~ith whom we are working. 
~cannot profess poverty and run expensive·schools 
chat cater to the rich. 
~) poverty shields celigious f~om the realistic cares 
of everyday human living. 
14) poverty makes a person irresponsible, immature, and 
childish. 
~) The spirit of poverty is meaningless without 
poverty in fact. 
6) The term "poverty" should be changed to "simplicity" 
and its interpretation brought into line with modern 
ecnnomic realities~ 
7) The duty of the subject is to obey; it is the .re-
sponsibility of the superior to discern God's will 
and declare it. 
I) The ideal decision-making process in a religious 
community is that of "dialogue obedience," i.e., the 
majority rules. 
I) All major superiors should be elected by the entire 
religious membership. 
I) There is no need for a local superior in a community 
of mature,, religious men. 
IERYONE PLEASE ANSWER. 
1 2 
5 6 
1 2 
5 6 
1 2 
5 6 
1 2 
6 
1 2 
5 6 
1 2 
5 6 
3 4 5 33/0 
7 8 9 34/0 
3 4 5 35/0 
7 8 9 36/0 
3 4 5 37/0 
7 8 9 38/0 
3 4 5 39/0 
7 8 9 40/0 
3 4 5 41/0 
7 8 • 9 42/0 
3 4 5 43/0 
7 ·8 9 44/0 
1inking of all the people (including relatives) whom 
Wo "111.S. 17 •of• 
.it..f Many (ANSWER A & B) l 45/0 
~ consider really close friends--people you feel free 
' talk with about personal things--would you say you .s~.t. A few • (ANSWER A & B) • 2 
ve many, a few, 05 no such friends? CIRCLE ONE CODE. 
-i< /=Al'l\-.l a. M =. l-S-1 'j Fin .. f't11e-~ T -'=.;>. 7 • .l "~NY" OR "A FEW": I,,:,... 3, ;/-
Who are these good friends? CIRCLE ALL CODES THAT APPLY .INC ~·A. / A. B. 
Of these close friends, with whom do you associate most oi~cn1 · ,l> Close) Associate 
ALL CODES THAT APPLY IN COLUMN B. ( IVo. J•'\/, .~£\:ie~~s most often 
.-1) Members of my immediate family or other relatives.. 3/,;i. Zr., YX~ (4670\ 1 57/0 
, 2) Fellow priests with whom I was in the seminary. ""'" 2 j 41/0 2 58/0 4o.3 .S'l.'7 
3) Fellow priests from my religious order or congregation.,~.>.. 
.31. ~ 3 \ 48/o 3 59/0 i 
-! 49/0 ~) Fellow priests whom I met after lea•ring the seminary. 4o, J S'f.'t 4 4 60/0 
'_5) Laymen from the ~arish where I am now, or connected with~y"t-presen!i.rc;"rk 5 I 5Q/O 5 61/0 
1 6) Laywomen from the parish where I am now, or connected with my present 6 / 51/0 6 62/0 
-
work. 70.Cf .;i.q I 
7) Laymen from outside my present parish, or whom I met while involved 7 \ 52/0 7 63/0 __ in other work. 
S.J..s ~7.$ 
18) Laywomen from outside my present parish, or whom I met while in- . l 
~ Volved in other work. (; .s'. / 3'/-.'1 8 \ 53to I 8 64/0 
!_}Women religious. 
']3,q ,2<.., j 1 54/01 · 9 65/0 
~) Ministers from a Protestant church. 9'1. I f 0•'1 2 55/o! · 2 66/0 
. 
11) Other (PLEASE DESCRIBE) ~!!. ~ :s. I 3 ~ S6/0 3 67/0 
.:l.. YJo .3 ,,.., r 
' \>JCM, l':l!IJ C., r'f?tr. ~ 
·710 si::.M r'R1::-H: 11.3 ;=1:;.1 ... 1.:.c-N M1t!:. . .3·S.1 NoN- A-<? 1JH l<J.r P.4~1.s.+.~<i.7 0 .. ___ 
1~•1 IV • 
_ __ _,,,.,._ ..... ---
·' 
·! 
• ··~ 
1 
r 
SB· 
59. 
60. 
61. 
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Of your good friends, how many are priests? CIRCLE ONE CODE. ('J 
'·;., 
i :l = J EXr // . .r :. I J. ... , r /.3 ,, .. \ ) I None . . . . 1 11,:JI.O/ 0 ~" -
.") ::. :>- E'l..rl.)1t.1.. ~=~:~ =-Sf>+~~ ~ lo.>- 1-2 . . . . 2 ~ >-:rNre1u ... ,j J/.. c .::. s:~ '-(fe_ 3-5 .. 
"# ~ 'l- =-.) J>."' . . . 3 }").. 
/C.T :> of' S:: '(- .:CNI. _,,. . ./- 6-9 . . . . . . . . . • 4 .,.... . -; 
;i, 
34' 0 10 or more . . . . . • 5 ~it· 
11-13/999 
~~s.ts w th wh~u live do you constd~; to be close f;iend~?· CIB.CLE ONE CODE. 
~ .a-:..i...'f 
Re~t>E? ~ tJotH~:;v---.___ .:1.3.4- Don't live with any priests • 1 14/0 
..1 - \' .l.:l ·,,, ~ s.- -:--
- - .).. 3 lf-.3 -;A~'/~ .J.;l.3 None •••••••••.••• 2 : ;,L ~- .. ~--·!.?-~----~~ .3</-.3 1-2 • •••••••••• 3 
',,__.:. G e>.. 3, + 11 • .!> 3-5 • • • • • • • • 4 
~ 3.+ 6-9 • • • • • • • .•• s 
.;t.e'f to. or more ••••• 6 
How often do you take time off? Think of time off as a day or part of a day in which you do not 
have ·to be concerned with ordinary duties but spend your time however you wish. CIB.CI.E ONE CODE. 
Never or almost never have a day off • 1 1510/ 
One day or less a month • • • • • • • 2 / 
Half a day or less a week • • • • • • 3 
One day almost every week . . . . . • 4 
'l'Wo days almost every week (e.g., 
an "overnight"). • • • 
Other (SPECIFY) •.••••• • • • • 
s I • 6 
62. Whe.n was your last vacation--that is, a week or longer? Within a year • • • • • • 1 161. 
CIRCLE ONE CODE. 
63. With whom did you spend your last vacation? 
CIRCLE AS MANY AS APPLY. il 0., .).. 
64. How would you rate your general health at present? 
CIRCLE ONE CODE. 
2 years ago • • • • • • • 2 
3 years ago • • • • • • 3 
4 years ago • • • • . . • • • 4 
Other ~SPECIFY) ------ S 
With one or more fellow priests • • • l 
With some member(s) of my family • 2 
With one or more lay friends ••••• 3 
Alone • • • • • • •••••••••• 4 
Other (SPECIFY) 5 
Excellent . . . . . . . . . . 1 
Quite good . • . . . . . . . 2 
·Fair . . . . . . . . . • 3 
Poor . • 4 
Very bad . • . . . • 5 
1 
1 
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Individual priests evaluate celibacy for Celibacy is ••• 
,5. themselves in different way::i. Please 
indicate how you feel about the follow-
ing aspects of the unmarried state for 
yourself. CIRCLE ONE CODE ON EACH LINE. 
A. For doing my work better 
B. For my personal growth and development 
c. For the development of my love of God 
D. For relating more fully to other people 
If celibacy for priests became optional, 
do you think you would ever get married? 
CIRCLE ONE CODE. 
~ RELIGIOUS PRIESTS ONLY: CIRCLE ONE CODE. 
If celibacy became optional for diocesan priests, 
would you transfer to a diocese to get married? 
Very much 
of an 
advantage 
1 
1 
1 
1 
Certainly 
es 
1 
1 
Somewhat Neither 
of an advantage 
!advantage nor dis-
advanta2e 
2 3 
2 3 
2 3 
2 3 
Probably U . 
ncertain 
es 
2 3 
2 3 
DECK 11 
Somewhat Very much 
of a dis- of a dis-
advantage advantage 
~ 5 19/0 
4 s 20/0 
4 s 21/0 
4 s 22/0 
Probably Certainly 
no no 
4 s 23/0 
4 s 24/0 
, Some people think that the present law of celibacy will be changed 
allowing priests to be married if they wish. Do you agree? CIRCLE 
, ONE CODE. 
Yes (ANSWER A) 6 25/0 
1 
A. IF ''YES": How long do you think it will take 
before the law is changed? 
CIRCLE ONE CODE. 
Within: 
S years • 
10 years 
20 years 
SO years 
No 
. . 
Where are you living now, i.e., have your private quarters? CIRCLE ONE CODE. 0 
·'I 
A. In a rectory. religious house, or suite of rooms near 
Catholic institution. • • (ANSWER [l) OR [2), WHICHEVER APPLIES BETTE!'\) 
B. With my parents or relatives in their home • • • • • • • (CO TO Q. 73) • 
• • • • 1 
•• 2 
J 
4 
c. In my own private home or apartment which is not part of any church related f 
complex • • • • • • • • • • • • • • • • • (GO TO Q. 73) •••• f• .. ·7 
D. Other arrangements (SPECIFY) •• (ANSWER [l) OR (2], IF APPROPRIA'l:E) ~ ••• 
(1) In general> how would yoc describe your personal re-
lationships with your pastor, assistant(s), fellow 
26/0 
assistant(s), resident priest(s), and housekeeper/ Excel- Good Fair p Very Do not lent oor oor have cook? CIRCLE ONE CODE ON EACH LINE. 
a) Pastor 1 2 3 4 s 6 28/0 
b) Assistant(s) 1 2 3 4 .5 6 29/0 
c) Fellow assistant(s) 1 2 3 4 s 6 30/0 
d) Resident priest(s) 1 2 3 4 5 6 31/0 
e) Housekeeper/cook 1 2 3 4 5 6 32/0 
-----· ··-. -
r· 
-
~ 
' 
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contin~ed. 
~3.'J 
a~., 
;J..1.7 
(2) If you live in a "non-parish" setting, e.g., in a Gcco Sui'f?.T "/- .;ilt.~ 
religious house, how would you describe your personal 
relationships with the person in charge, other priest 
members of the community, brothers, student members 
of the community, and the lay help who live with you? Excel- Good 
CIRCLE ONE CODE ON EACH LINE. ..._le.._n_t_.._.....,__,_ _ __,, _ __....__=-L....:=.;::......l Fair 
Do not 
have 
a) Person in charge. 1 2 3 4 5 6 33/0 
b) .Priest members of the community. 1 2 3 4 5 6 34/0 
c) Brothers. 1 2 3 4 5 6 35/0 
d) Student members of the community 1 2 3 4 5 6 36/0 
e) Lay help 1 2 3 4 5 6 37/0 
Do you consider the place where you live to be your own home, ·for 
place where you can be yourself, relax, or entertain if you wish? 
ONE CODE. 
example, a 
CIRCLE D 
/i)i~~) f.13 7~1 ~ Yes .' •• 1 38/0 
'f.'+' Na ,,). ~. ~ • 2 ,,_,_ 
A. 
B. 
c. 
How often do you, or any of your close priest friends, go out 
with women socially--other than for necessary professional 
reasons? CIRCLE ONE CODE 
Myself My priest 
friends 
IN EACH COLUMN. 
..,_ :- t:! Ne; ll t:}? ::. .;r.S-, .). 
1 =- l -Se:. V Tfl,\ ::: .'J .l. • "S" 
or-r~N =- ,~.b 
Several times a year • • • • . . . ~·" ...
Several times a month • ,.s . . . . . 
One or more times a week • ,,.~ ....... 
st.l-1 
. . . . . Never . . ....... . 
with women socially,. is it usually </.. 
1 
2 
3 
4 
~en you or your friends do go out 
with a group or as a couple? 
CIRCLE ONE CODE IN EACH 
COLUMN. 
+;'I 
With a group ••••••••• • ..3~1+ 1 (ffi.o 
As a couple • • • • • • • • • • f. I.. 2 
Do not go out with women socialtf.111 3 
Jiow do you feel about these social relations with women? (EXPLAIN BRIEFLY.) I 11 ¢¢ .;1.. 0 0 3.00 'f.tyfJ S,oo G,,co 1".oo. 
~"111 J1S1+ ,,. ~ ,,, ). ,J. ·"'-
,,, 0 /.).. ;>.. ii.I' /017 .;;,.7 l•:J 101/ . ~ 
!'\ 40/0 
\ i\1~'11 7 \ . 
\ 
\ 8 
4 
s 
6 
\ 
I 
' \ 42io 
\ 
\ 
9.oc I 
.:tl1l ~' 
.34'1 (.cw' ii+i' . 
0 45/ 
0 46/ 
D. How do you think most of the priests you know feel about these social relations? (EXPLAIN BRIEFLY. 
47/ 
48/ 
49/ 
SO/ 
$..J. c. 
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M cl> .,. ~ J...J./-• ..._ 
have probably heard roAny of the statements listed below. Please indicate the extent of your 
foUeelllent....or--disa-gre-emefft--=-----c1:RCLE4'HE_QODE THAT COMES CLOSEST TO THE WAY YOU FEEL. 
~!,.-- ,lt•-t ~~~T t ~ i j)iJH -fi <f=- I 1'1 · ~ 
JCil :J;. - 3 '-C IH.1 C ~ C' .,2 /' • J?•~ /l £i• ~f"l ;). - IV • 
:f'',,.c"-/ll 3=- .1.. 
;C• 11 s unwise for pries ts to have 0 
J.; womeQ._ a;s close friends. ol.f 
; , f'C [> • I ""' i . I. ;$" "".l. 
UN f.J1S &:. Wis tr: 
celibacy is essential in order to realize 
J• the full potential of the priesthood. ~."/-
--
c celibacy should be a matter of personal 
• choice for dio-:esan pries ts. .) • 1 
--
D· When a priest has a warm friendship with_a O 
7 woman, it usually helps him become more -'•1 
fully human. 
-1• Priestly companionship with God means an o 
experiential union so close and so strong3 0 as to exclude companionship with another ' 
1 
J.3 "· 
1 
in marriage. · JK.l> 
r. The present requirement of celibacy keeps 
many men from entering the priesthood who 
would actually make excellent priests. 
Gy A married clergy would better understand 
,,. the problems of the laity. J.,.3 
--H.,:.. Today's deeper understanding of the per- O 
r son is helping us to realize that celibacy.),• i 
is in fact harmful for some priests. 
I. The celibate life allows more time for the 
priest to be available to the people. 
There are quite a few women who like to 
chase after priests. 
0 
K. Marriage contributes to the fullness of o 
human life and therefore can contribute ~.7 to the fullness of priestly life. 
L. The primary reason for celibacy is that it 
witnesses to· the future life with God. 
1 
1 
1 
.,),C ' I 
1 
M. Temptations to impurity are the most serious..:i ~ 1 temptations in the lives of most priests. ' K.T 
Agree Un- Disagree Disa.gree 
somewhat certain somewhat stron l.I:,l 
2 
2 
n. :i 
2 
j 6', 7 
2 
2 
.;i..).C 
2 
3.>.. I 
2 
2 
37,4 
2 
.:n.7 
2 
3 
3 
(,, p 
3 
3 
7. ::s-
3 
13.. y 
3 
3 
""' 
3 
J:J..,o 
3 
3 
i)-4, s 
3 
n.t. 
3 
4 
4 
l'J ·S 
4 
9,7 
4 
I'/-. I 
4 
4 
.)...1. 7 
4 
4 
/.3.1 
4 
,,. • 7 
4 
s I 
., .+ i 
i 
s I 
u.~, 
5 
5 
.\.(. . .r 
5. 
56/0 
S'/.O 
GiB> ,. 
I@ 
I 
5 ! 62/0 
s 
.;\ "f, 7 
In a period of rapid change and self-study one must consider the reasons for his choices. Which of 
the following reasons come closest to the explanation of why you remain a priest today? PLEASE H\RK 
TWO OF THE REASONS IN ORDER OF IMPORTANCE; PLACE "l" NEXT 1'0 THE MOST IMPORTANT AND "2" NEXI 1'0 THE 
, SECOND MOST IMPORTANT REASON. f~\l.~c,J~I- J:.<.Ct.JTIC. 
1) ~Happiness in priestly work. ;ti ~c.~f'.i\~~· 10) .~ Fear of adjusting to 
CJ!..:::"<I ""~I.-. - 1 1 f j_C /r1u~ : ,,~ .. ' secu ar i e. 
11) • <.. I'd like to leave, but Le 
my personal vocationJtl ~~ would be afraid of going 
2) ~ To save my soul. b 
f 
3) lf•.z I am convinced this is 
4) .11_ Self-fulfillment. It I against God's will. 
64-65/ 
66-67/ 
Me!' 
5) 1!.:J:_ To try to renew the structures of the Church. 
~,.::~ 
12) ~ I would not like to hurt my 
- parent(s) by leaving. Le 
· 6) ~ To give witness to Christ in the modern world. 
7) ~ I feel comfortable in this way of life. ~cp 13) ~ ,.f Other (PLEASE DESCRIBE) 
8) _:J_ I consider myself too old to leave. '-C 
9) d_ Loyalty to the connnunity. ~'b 
~·- ---- --·---------"· ~---_;::·.:. .... -._. 
i I .~ I 
. I 
I 
I 
11 
Jlilr 
-37- BEGIN DECK 12 
~ number of priests today are facing the decision of whether they should remain priests or leave the 
• active ministry. Have any of your friends left the priesthood since the beginning of 1966? CIRCLE 
ONE CODE. 
Yes • (ANSWER A & B} • l 10/0 
No (GO IO Q. 75) 2 
IF "YES": 
-J.. How many? priest-friends have left 11-12/00 
B· Did a friend's leaving cause you to re-think your status 
as a priest? CIR.CLE ONE CODE. 
Yes, a great deal •• 6 13'/0 
Yes> somewhat • 7 
75. Which of the following statements most 
clearly reflects your feelings about 
your future in the priesthood? CIRCLE 
ONE CODE. 
0 
1 • .3 
No, not much • • • 8 
No, not at all •••• 9 
.;s¥. <.. I definitely will n~t leave (ANSWER Q. 76A) 
Cl-'}· o I probab~y will not .leave (ANSWER Q. 76A) 
I am uncertain about r.~ 
my future • • • • • 
I, 8 I will probably leave 
(ANSWER Q. 76A & B) • 3 -:: ~ 
(ANSWER. Q. 76A & B) .. 4 -:: ;-
/, I I have definitely decided 
to leave • • • • • • (ANSWER. Q. 76A & B) • S :.:. I s.f. 
-76. There are many reasons given for leaving the priesthood. 
A. Which of the following do you think applies to priests in general who leave, and which to your 
friends who have left? IN COLUMN A, PLEASE MARK lYO OF THE RF.ASONS IN ORDER OF IMPORTANCE: 
B. 
PIACE "l" NEXT IO THE MOST IMPORTANT AND "2" NEXT TO THE SECOND MOST IMPORTANT RF.ASON. 
IF UNCERTAIN, PROBABLE, OR DEFINITE: Which two of .the 
yourself? IN COLUMN B~ PLF.ASE MARK '!'WO OF 
THE REASONS IN ORDER OF IMPORTANCE: 
PIACE "l" NEXT IO THE MOST IMPORTANT 
AND "2" NEXT TO THE SECOND MOST IMPORTANT 
REASON. 
1) Bad relations with superiors . . ..... . 
2) Desire to marry 
• • • • • • • • a • • • 
3) Personal development and growth • • • • • • • 
4) No longer believe it is one's vocation • 
5) Attracted to other work • • • • • • • • 
6) Can no longer live within the structure of the Church 
as a priest • • • • • • • • • • • • ••••••• 
7) Emotional problems make a change necessary • • • • • 
8) Conflict with parishioners or laity •••••• 
9) No longer get the satisfaction there used to be from 
being a priest • • • • • • • • • • • • • • • _____ 
10) No longer agree with some of the ethical and moral 
teachings of the Church • • • • • • • • • • • • • • 
11) Talents are not being used sufficiently 
12) The work of a churchman seems irrelevant • • • • • • • 
13} No longer agree with some of the theological teach~ 
ings of the Chu~ch • • • • • • • • • • • • • • • 
14) The Church is not facing the relevant questions of 
the day • • • • • • • • • • • • 
15) Other (SPEC !FY) • • • • • • • • • • • • 
15-16/ 
17-18/ 
. .. 
·B .. 
friend(s) yself, if 
0 left I were to 
.-;;;,. r j,4 
-' /. ~ •• 1 
,r • S' 
.~ .+ 
-
,, 7 1.s 
_d. .s 
.o • a 
.s .r 
.~ .q. 
-.--
..!£ . (,. 
.'}- • S' 
I ~ • I 
,s I· o 
t"' 
• b ~e. 
19-20/ (f?' * 21-22/ .:_2~ If-' 
0 
a 
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lf you had your choice again, would you enter the priesthood? CIRCLE ONE CODE. 
Definitely yes 
probably yes • • ••• 
uncertain • • • • 
• 1 
• 2 
3 
Probably not 
Definitely not 
DECK 12 
• • • 4 27/0 
5 
D ring the normal (non-vacation) week, about how many times do you take a drink (beer, whiskey, or 
uy other alcoholic drink)? CIRCLE ONE CODE. h~ ./'~I -~3 '1,1- 3.eL.i>,,,..., 
1-n 3 : ~ +i. 7 !Wt"~ r. ¥-Less than once a week •••••• 1 ,;l~ ,.3 Twice a day •••••••••••• 5 28/0 
'/-:> , =>.~ J 1• ci ,;,~re N Once a week • • • • • • • 2 '7 • J ' ' Three or more times a day • • • • • 6 ~ • .s-
Three or 4 times a week • • • • 3 ;)....$, 7 Do not drink • • • • • 7 
Once a day • • • • • 4 .;) 1. c 
taking things all together, how would you say things 
are these days--would you say you're very happy, 
pretty happy, or not too happy? CIRCLE ONE CODE. 
compared with your life today, how were things four 
or five years ago--were things happier for you then, 
not quite as happy, or what? CIRCLE ONE CODE. 
0 J,O 
Very happy •••• • ~f-! 1 
Pretty happy • -Ff'~ 2 
Not too happy ••• (.S:....3.·3 
Happier ••• • 1 
Not quite as happy . . • 2 
About the same .. • 3 
Other (SPECIFY) • • • 4 
30/0 
1 During the past few weeks, did you ever feel-- CIRCLE ONE CODE ON EACH LINE. I Yesl .No I 
A. Particularly excited or interested in something? 1 2 31/0 
ii· So restless that you couldn't sit long in a chair? 3 4 32/0 
c. Proud because SOil1eone complimented you on something you bad done? 5 6 33/0 
;J..Y· t.. '-
·734/0 o-=- r.7 7 s ID. Very lonely or remote from other people? 
E. Pleased about having accomplished something? 1 2 35/0 
F. Bored? 3 4 36/0 
G. On top of the world? 5 6 37/0 
H. Depressed or very unhappy? 7 8 38/0 
I. That things were going your way? 1 2 39/0 
J, Upset because someone criticized you? 3 4 40/0 
!!any issues are currently being discussed by American citizens. Some are listed below. How do you 
judge them from your experience of them? 
t, One solution that has been proposed for dealing with the problem of poverty in America is the 
"guaranteed annual wage" whereby all families whose annual income falls below an established 
level (say, $4,000 for a family of four) will automatically receive through the government the 
amount ne~essary to reach the established level. Which of the following most nearly represents 
your opinion on a guaranteed annual income? CIRCLE ONE CODE. 
a) It is a good way to make some progress in dealing with the problem of poverty 1 41/0 
b) It is not a good idea, for it would encourage people wqo would otherwise work for a 
living to do less work or none at all, and simply rely on other people's money 
to support them. • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 2 
c) It is simply a surface reform, since poverty stems from the nature of the capitalis-
tic system itself. The only way to wipe out poverty really is to get rid of 
capitalism and replace it with some other economic system •••••••••••• 3 
' j 
l 
-39- DECK 12 
cinued. Coll 
If you had to choose only one, which of the following The students •••• 4 42/0 
J• ~ould you say should have the greatest power in de-
termining the major policies of colleges and universities? 
cIRCLE ONE CODE. 
The faculty • • 5 
The administration • 6 
~hich of the follm~ing most nearly describes your opinion of riots by urban Negroes? CIRCLE ONE 
C· CODE· 
a) They are understandable in the light of very slow progress of the movement to pro-
vide Negro Americans with equality • • • • • • •••••••••• 7 43/0 
They constitute a revolutionary response that is right given the current condition 
of Negroes in American society • • • • • • • • • • • • • • • • • • • • • ••• 8 
They are wrong. Negroes who riot are going too far. Law and order must be 
preserved • •••••••••••••••••• • • • • • • • • • • • • • • • • 9 
D· lJhen you think of Vietnam today, how do you think of the following factors in lhe war? MARK EACH 
FACTOR WITH NUMBERS 1 TO 5 ACCORDING TO THE EXTENT OF YOUR CONCERN. CIRCLE S's BESIDE THOSE THAT 
ARE MOST IMPORTANT TO YOU, 4's NEXT TO THOSE THAT ARE NEXT MOST IMPORTANT, ETC. 
' Least 
im ortant 
a) The destruction of life and property due to use of weapons. 
b) The Communist danger. 
c) The rights of the native population to an opportunity for 
self-development. 
d) The use of our military forces in an unnecessary war. 
e) The deflection of American tax money to armament rather than 
health, education, and welfare at home. 
f) The urgency of fighting the war to a successful finish as 
soon as possible. 
g) The value of a settlement in conference that will be respected 
by all as a substitute for victory in the field. 
In what year were you born--e.g., I 1 l 9 I 2 l 6 
Are you a United States citizen? CIRCLE ONE CODE. 
1 
1 
1 
1 
1 
1 
1 
2 3 4 
2 3 4 
2 3 4 
2 3 4 
2 3 4 
2 3 4 
2 3 4 
Yes , U.S. born • • (ANSWER. A) • 1 No, and I do not exrect to stay 
in the United States 
Most 
im ortant 
5 44/0 
5 45/0 
5 46/0 
5 47/0 
5 48/0 
5 49/0 
s 50/0 
51-52/70 
Yes, natur;:i.Uzed • (ANSWER B & C) 2 (ANSWER B & C) • • • • • • • • • 4 55/0 
No, but I expect to stay in the United 
States • • • • • • • (ANSWER B & C) • • 3 
A. IF U.S. BORN: Where were you born? 
.!t BORN OUTS IDE U. S • : 
City: _________ State: _________ _ 
B. Where were y~u born? City: _________ Country: ________ _ 
C. How old were you when you came to the U.S.? 
------- years old 
Are you a born Catholic? CIRCLE ONE CODE. Yes • . . . . . . • 1 
A. IF "NO": How old were you when you became a Catholic? 
No • (ANSWER A) • 2 
---------- years old 
56-57/00 
58-59/99 
60/0 
61-62/99 
81 
8! 
9( 
91 
r 
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APPENDIX B 
Index and Scale Constructions 
An important aspect of the methodology of this proposal is the con-
struction of ordinal and nominal indices which take full advantage of the rich-
ness of the indicators provided in the NORC,study. 1hese indices have further 
refined our understanding of pattern-maintenance within the priesthood. 
Indexing is essentially a scoring technique for drawing 
together a number of separate questions relating to the 
same underlying concept. Sometimes the words "index" and "scale" 
are used interchangeably in this sense. (Technical Addenda to 
Appendix C of .American Priests.) 
Unidimensionality of the index is determined by checking the interrela-
tionships between the items making up the scale. High correlation coefficients 
indicate that the composite score can be said to measure a common underlying 
dimension. 1he average correlation between the items will be presented for each 
index as evidence of unidimensionality. In some cases, the correlation matrix will 
be factor analyzed using the principal components solution to determine additional 
evidence of an underlying single dimension, and to provide guidance regarding 
items which may be discarded from the final index to be used. 
Each index is first defined, then the source of the data in the main 
questionnaire is cited, followed by the recodes and transformations necessary to 
compute the scores. 
1. Traditional Role Identification 
Definition: Traditional beliefs about the priesthood; statements were 
taken from standard manuals of Catholic dogmatic, spiritual, and pastoral theology 
reflecting formulations of beliefs prevalent before the mid-twentieth century. 
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Source: The index was constructed from seven items in Question 12: 
Ql2B 
Ql2C 
Ql2H 
Ql2I 
Ql2S 
Ql2T 
Ql2V 
In principal component analysis of 
all the items in Ql2, these loaded 
on the same factor, and logically 
represented priestly role identifica-
tion. 
Recodes: Ql2B, Ql2H, Ql2V (6=5)(7=4)(8=3)(9=2)(0=1) 
Q12C no recode necessary 
Q12I, Ql2S (1=5)(2=4)(3=3)(4=2)(5=1) 
Q12T (6=1)(7=2)(8=3)(9=4)(0=5) 
TABLE B-1 
Correlation Matrix for Items: 
Traditional Role ID 
Ql2B Ql2C Ql2H Ql2I Ql2S Ql2T Ql2V 
Ql2B 
Ql2C .38 
Ql2H • 37 .37 
Ql2I .43 .49 .40 
Ql2S .46 .42 .45 .49 
Ql2T .38 .40 .37 .34 .38 
Ql2V .34 .51 .30 .47 .35 .30 
The average correlation between the seven items is .40. 
Ql2B 
Ql2C 
Ql2H 
Ql2I 
Ql2S 
Ql2T 
Ql2V 
Eigenvalue 
TABLE B-2 
Principal Components: Factor Load-
ings for Traditional l«Jle ID 
Factor 1 Factor 2 Factor 3 
-.69 -.24 -.09 
-.73 .33 .17 
-.66 -.36 -.20 
-.75 .20 -.24 
-.73 -.23 -.28 
-.64 -.30 .67 
-.67 .57 .OS 
3.41 .82 .67 
The average loading in the one strong principal component is .70. 
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Fonnula: A new variable was computed - "ROLE" by adding the recoded 
scores on each item in the index. Scores 5 thru 18 were labelled 
"traditional role identification", and scores 19 thru 35 were ''non-trad." 
in this constructed dichotomous scale. 
ROLE 
Traditional Role ID = 57% (1) 
Non-trad. Role ID = 43% (2) 
2. Role Commitment Typology - "RCOM" 
Definition: A typology constructed for the analysis of the 
cognitive (continuance) and cathectic (traditional role identification) 
aspects of role commitment. 
Source: The newly created variable discussed above - "ROLE", 
combined with Q75. 
Recodes: ROLE (5 thru 18 = 1) · 
(19 thru 35 = 2) 
Q75 (1 thru 4 = 1) Leave 
(5 = 2) Stay 
Fonnula: A new variable ''RCOM'' was created: 
If Role= "other", and Q75 = "leave" RCCM =Resign 31% 
If Role= "other", and Q75 ="stay" RCOM =Stress 13% 
If Role= "trad.", and Q75 = "stay" RCCM = Content 45% 
If Role = "trad.", and Q75 = "leave" RCOM = Other 11% 
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3. Incentives 
Definition: The incentives structure of a nonnative organization 
involves both solidary and purposive incentives. The following question= 
naire items were chosen to tap each of these distinctive types of incentives 
structures. 
1 
Source: Solidary incentives: Q81AFBAL - affective balance (NORC) 
Purposive incentives: 
Recodes: 
Q81AFBAL 
Q36J 
Q79 not recoded 
Q37ANCME 
Q36N not recoded 
JSWKINDX 
Qll 
Q360 not recoded 
1 
Q36J - loneliness 
Q79 - happiness 
Q37 ANCME - anomie (NORC) 
Q36N - personal fulfillment 
JSWKINDX - work satisfaction (NORC-
created scale) 
Qll - work satisfaction 
Q360 - difficulty of reaching people 
today 
(-5.00 thru 2.00 = 1) not pleasant 56% 
(3.00 thru 5.00 = 2) pleasant 44% 
(1 = 4) no problem 
(2 = 3) 
(3 = 2) 
(4 = 1) great probiem 
(1. 00-1. 83 = 1) Low 37% 
(1.86-2.50 = 2) 41% 
(2.57-5.00 = 3) 22% 
(40 thru 52 = 1) satisfied 42% 
{l thru 39 = O) neutral 58% 
(1 thru 4 = 1) neutral 61% 
(5 = 2) satisfied 39% 
Further infonnation about the NORG-constructed indices may be ob-
tained from the Technical .Addenda to Appendix C of The Catholic Priest in 
tne United States. 
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TABLE B-3 
Correlation Matrix for Items: 
Incentives 
Q81AFBAL Q36J Q79 Q37.ANCME Q36N JSWKINDX Qll Q360 
Q81AFBAL 
Q36J -.22 
Q79 .33 -.39 
Q37.ANCME - • 08 -.20 -.06 
Q36N .2S -.so .43 .13 
JSWKINDX • 26 -.22 .31 -.06 .33 
Qll .22 -.23 .30 .03 .38 .29 
Q360 -.16 .27 -.23 -.03 -.33 -.18 -.17 
Corranents: Since the items Q37.ANCME and Q360 do not share high inter-
correlations with the other items, these will not be used in the construction 
of the incentives indices. The average correlation between the remaining six 
items is .2S. If we examine the solidary incentives, the average correlation 
between these four items (excluding Q37.ANCME) is .3S; the average correlation 
between the two purposive items (excluding Q36cyis .28. 
Q81AFBAL 
Q36J 
Q79 
Q36N 
JSWKINDX 
Qll 
Eigenvalue 
TABLE B-4 
Principal Components: Factor 
Loadings for Incentives 
Factor 1 Factor 2 
-.SS .so 
-.67 -.S4 
-. 72 -.OS 
-.7S -.21 
- .60 -.31 
-.60 -.08 
2.SS .87 
Corranunali ty 
.SS 
.73 
.S2 
.67 
.SS 
.39 
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Connnents: We find that the incentive items do not load on two distinct 
factors; rather, there is one dimension with the average loading of .65. There-
fore, the theorized distinctions of "solidary" and "purposive" incentives are 
not valid, and a single index will be constructed to represent incentives. 
Formula: A new variable was computed - "INCENT" - by adding the 
recoded (so that each now is going in the positive direction) scores of 
Q81AFBAL, Q36J, Q79, JSWKINDX, Q36N, and Qll. Scores 5 thru 10 were labelled 
"incentives not acquired", and scores 11 thru 16 were "incentives acquired." 
IN CENT 
Not Acquired = 1 43% 
Acquired = 2 57% 
4. Solidarity with Organizational Norms 
Definition: Solidarity with organizational norms pertains to 
the-holding of conservative and traditional beliefs, and norms regarding 
appropriate priest behavior. The following questionnaire items were 
chosen to be indicators of such nonns. 
Source: Shared beliefs: AVBTRAD Traditional beliefs about 
God (NORC) 
Q65Celib Evaluation of celibacy as a 
disadvantage/advantage to 
the individual priest (NORC) 
Ea.JM - - Attitudes regarding interaction 
with Protestant ministers and 
Jewish rabbis (NORG) 
Q53 -- Attitudes toward women 
Norms regarding behavior: 
Q71ASLF 
Q36D 
Going out with women socially 
Problems with the way authority 
is exercised in the Chtrrch 
AVBTRAD 
Q65Celib 
ECUM 
Q53 
Q71ASLF 
Q36D 
Recodes: 
AVBTRAD 
Q65Celib 
ECUM not recoded 
Q53 
Q71ASLF 
Q36D not recoded 
TABLE B-5 
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(1.00 thru 2.70 = 1) Traditional 51% 
(2.71 thru 5.00 = 2) Not trad. 49% 
(5. 00= 1) Celibacy an Adv. 
(3.00 thru 4.75 = 2) Neutral 
(1.00 thru 2.75 = 3 Celibacy a Disadv. 
(4, 5 = 1) Conservative 25% 
(3 = 2) Moderate 41% 
(1, 2 = 3) Liberal 32% 
(l·= 1) Never 53% 
(2 thru 4 = 2) Some 47% 
Correlation Matrix for Items: 
Nonns Solidarity 
AVBTRAD Q65Celib ECUM Q53 Q71ASLF Q36D 
.34 
.47 .31 
.44 .40 .42 
.25 .34 .23 .34 
, .41 .43 .36 .41 .26 
Connnents: The average correlation between the six items is .36. 
If we ~xamine the average correlation between those items representing "shared 
\. 
beliefs" ~1, this is .40; the average correlation between the two items of nonns 
•/ 
"regarding behavior is .26. 
Q71ASLF 
Q53 
Q65CELIB 
Q36D 
AVBTRAD 
Eigenvalue 
TABLE B-6 
Principal Components: Factor 
Loadings for Norms 
Factor l. Factor 2 
-.57 -.41 
-.75 .04 
-. 72 .04 
-.73 .30 
- • 71 .25 
2.43 .79 
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Cornmtmality 
~96 
.57 
.52 
.62 
.56 
Comments: We find that the items measuring norms solidarity 
(excluding Ea.JM, which does not load on Factor 1) load on one dimension, 
with average loading of .70. A single index will be constructed to re-
present solidarity with organizational norms. 
Formula: A new variable was computed - ''NORMS" by adding the 
recoded scores of Q71ASLF, Q53, Q65 CELIB, Q36D, and AVBTRAD (recoded so 
that each will now move in the direction of no norms solidarity). 
Scores 5 through 9 were labelled ''norms solidarity" - being defined as 
agreeing with the traditional norms of the Church; 10 through 14 were 
''no norms solidarity" - or moving away from the traditional norms of the 
Church. 
NORMS 
Norms Solidarity = 1 49% 
No Norms Solidar.= 2 51% 
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5. Clerical Subculture - "Exposure" and "Attitude" 
Definition: Attaclnnent to the clerical subculture for the 
priest was theorized to be composed of two aspects: exposure, or the 
ntnnber of priest friends, and amount of day-to-day contact with other 
priests in the living situation; and, attitude. 1his last aspect of 
attaclnnent to the clerical subculture measures those attitudes which 
reflect ~e importance of living in community for the priest and his work. 
Sorce: Exposure: QS8 
QS9 
- ntnnber of friends who are priests 
- ntnnber of priests who live in the 
same residence with you 
Attitudes: Q35H - the satisfaction of being part of a 
commtmity 
Recodes: Q58 
Q59 
Q35J 
Q47B 
- the well-being that comes from 
living ••• with like-minded confreres 
- the help that all priests living in 
commmiity would make to the Church 
(none to 2 = 1) 
(3 to 5 == 2) 
(6 to 9 = 3) 
(10 or more = 4) 
(O = 0) 
(1 = 1) 
(2 - 3 = 2) 
(4 thru 9 = 3) 
(10 or more = 4) 
no. of priest friends 12% 
33% 
20% 
35% 
no. of priests lived with 23% 
16% 
28% 
14% 
19% 
Q35H (6, 7, 8 = 1) little importance 36% 
(5 = 2) great importance 64% 
Q3SJ (6, 7, 8 = 1) little importance 40% 
(5 = 2) great importance 60% 
Q47B (7, 8, 9 = O) would not help 32% 
(5, 6 = 1) would help 68% 
Comments: A factor analysis was done to determine whether or not 
the two dimensions of exposure and attitude were distinct and separate 
aspects of the clerical subculture. 
QS8 
QS9 
Q3SH 
Q3SJ 
Q47B 
Eigenvalue 
TABLE B-7 
Principal Components: Factor 
Loadings for Clerical Subculture 
Factor 1 Factor 2 
.3S -.S7 
.36 .70 
.SS -.33 
.7S -.OS 
.so .33 
1.39 ·i.04 
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Comments: We find that exposure and attitude do load on 
two different dimensions; the average factor loading for exposure is 
.64, and the average factor loading for attitude is .60. Therefore, the 
theorized aspects of "exposure" and "attitude" are valid, and indices 
will be constructed to represent these. 
Fonnula: A new variable was created - "EXPOS" - by adding the 
recoded scores of QS8 and QS9; scores of 1 thru 4 were labelled "low 
exposure" and scores S through 8 were labelled "high exposure". 
EXPOS 
Low exposure = 1 SI% 
Hi exposure = 2 49% 
A new variable - "ATTIT" - was created by adding the recoded scores 
of Q3SH, Q3SJ, and Q47B; scores of 1 thru 3 were labelled "low cleric atti-
tude~', and scores 4 and S were labelled "high cleric attitude." 
ATTIT 
Low cleric attitude = 1 47% 
Hi cleric attitude = 2 53% 
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6. Particularistic Friends 
Definition: In addition to the two elements of the clerical 
subculture, friendship patterns provide the personal and affective 
support system of tJ.ie priest. It is theorized that friendship may be 
of two types: particularistic - friendship choices closely tied to 
the Catholic milieu; and universalistic - friendship choices which 
include (in addition to those within.the Catholic milieu) non-parish-
ioners and Protestant ministers. 
Source: Q57-A-l thru 11 (these questions represent those 
whom the priest considers to be close friend choices. The respondent 
could indicate as many of the choices from 1 thru 11 as he wished. 
Because the responses were not mutually exclusive, the percentages · 
give~ below indicate that m.nnber who answered ''yes" to that particular 
choi~e. 
I 
Q57Al 
Q57A2 
Q57A3 
Q57A4 
Q57AS 
Q57A6 
Q57A7 
Q57A8 
Q57A9 
Q57A10 
Q57All 
Members of the inmediate family 
Fellow priests from seminary 
Religious order priests 
Fellow priests met after seminary 
Laymen from the parish, or work 
Laywomen from the parish, or work 
Laymen from outside the parish 
Laywomen from outside the parish 
Women religious 
Protestant ministers 
Other 
Recodes: Q57Al - Q57A 11 (O=O) (1 thru 8 = 1) 
69% 
60 
38 
60 
43 
29 
48 
35 
26 
11 
s 
Fonnula: A new variable was created to measure the particularistic/ 
universalistic dichotomy of priest friendship choices. If the priest an-
swered ''yes" to any or all of questions 57A7 thru 57All, this placed him 
in the "universalistic" friendship category. It was assumed that he may 
have indicated friendship choices from among the Catholic milieu as well, 
14S 
but the inclusion of any of the questions 7 thru 11 widened his friendship 
choices to be labelled as "universalistic." Women Religious were included 
in this category, because the varimax rotated factor analysis suggested 
that this choice loaded with Protestant minister and non-parishioners. We 
might suggest the reason to lie in the female, non-client centered (more 
colleague-type of relationship) nature of this choice, placing it therefore 
outside the expected Catholic milieu of friendship choices. 
QS7Al 
QS7A2 
QS7A3 
QS7A4 
QS7AS 
QS7A6 
QS7A7 
QS7A8 
QS7A9 
QS7A10 
QS7All 
Eigenvalue 
comments: 
TABLE B-8 
.. Varimax Rotation: Factor Loadings 
for QS7Al thru QS7A 11 
Factor 1 Factor 2 Factor 3 Factor 4 
.00 -.02 -.20 [ill 
.13 .08 -.19 s 
.04 .07 ~ -.04 .13 .16 .42 qp 4 .00 . .OS .12 -.04 .03 6 
. .8 -.10 .06 
' .14 .8S -.03 .01 
1
,.2S .41 .20 .12 
.28 .31 .02 .OS 
-.04 -.OS .28 .27 
2.49 1.24 1.21 . 1.06 
Factor 1 can be called·"parishioners", Factor 2 -
"non-parishioners", Factor 3 - Religious order and fellow priests, and 
Factor 4 - family and seminary friends. 
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PART 
lhliversalistic friends = 0 64% 
Particularistic friends= .1 36% 
Connnent: In order to detennine whether or not "particularistic 
friends" made up a distinct and separate aspect of the informal relational 
structure of the priest, a factor analysis was done including all measures 
of the relational structure (Q58, Q59, Q35H, Q35J, Q47B, and Part). 
Part 
Q58 
Q59 
Q35H 
Q35J 
Q47B 
Eigenvalue 
TABLE B-9. 
Principal Components: Factor Load-
ings for Infonnal Relational 
Structure 
Factor 1 Factor 2 
.04 -.81 
-.43 .14 
-.54 -.29 
-.48 .49 
-.76 -.03 
-.57 -.24 
1.61 1.06 
The factor structuie indicates that ''particularistic friends" represents 
an additional di.J!iension from the clerical subculture, and is measuring 
a somewhat different aspect of the infonnal relational structure. 
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7. Secular (Specialized) Work 
Definition: In addition to ftnlctions directly related to the 
priestly role, some priests are involved in secular, or specialized work. 
Source: Summary of job and task information in Ql6 and Ql8. Eight 
job areas are defined through combining infonnation from the various parts 
2 
of these questions: Ql6A, Ql8x3JB1 through Ql8x3JB6, Ql8x3:IM1 through Ql8x3Th16. 
A new variable, REALJOB, was created with'the following value labels and percents: 
' 
REALJOB 
Parish Pastor 30% 
Non-parish Pastor 38% 
Administrator 2% 
Educator, Cultural, 
Social Action, 
other 28% 
(1) 
(2) 
(3) 
(4 thru 8) 
Fonnula: Fr om the above nominal scale, a new variable was created 
through recoding: 
SECULAR 
Not involved in secular work (1, 2 = O) 70% 
Involved in secular work (3 thru 8 = 1) 30% 
8. 1'ypejob (specialized work) 
Definition: Typejob intends to measure the same involvement in 
\ 
secular, or specialized, work as does the variable, SECULAR. In most cases, 
SEUJLAR will be the variable used in analysis. TYPE.JOB serves as an additional 
2 
The scale, REALJOB, was created as part of the Technical Addenda to 
.Appendix C of .American Priests. 
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corroboration of involvement in secular work on the part of the priest. 
Source: Summary of current job infonnation from the following 
questions of Ql8xl: C, K, N, O, Q, R, U, V, W, X. 
Ql8xlC 
Ql8xlK 
Ql8xlN 
Ql8xl0 
Ql8x1Q 
Ql8xlR 
Ql8xlU 
Ql8xlV 
Ql8xlW 
Ql8xlX 
administrative work in an educa. institution 
8% 
campus ministry 4% 
Social work 7% 
publications, press 2% 
teaching - tmivers., coll. 7% 
Teaching - H.S., grades 16% 
Writing/research 4% 
Further studies 7% 
Mass media (1V, films) 1% 
Arts (music, painting) 1% 
Since these are not mutually exclusive categories (a respondent may indicate 
involvement in several different job categories), the percents represent the 
ntunber of priests who answered "yes" to each of these jobs. 
Recodes: Ql8x1K to Ql8xlX (O=O) (1 thru 9 = 1) 
Fonnula: If the priest responded ''yes" to any of the questions from 
Ql8xl listed above, he was considered as being involved in secular (specialized) 
work. If he did not respond "yes" to any of the above, he was placed in the 
non-secular category of work. 
TIPP.JOB ~n-secular = 0 59% 
Secular = 1 41% 
I ' 
9. Basic Statistics (Mean and Standard Deviation) 
Definition: In order to compute standardized scores for variables 
by the standard z score fonnula of: Score = X - X , the following variable 
SD 
means and standard deviations were obtained. 
~ 
~ . 
i ,. 
I 
.' 
TABLE B-10 
Variable Means and Standard Deviations -
All Priests 
Variable Mean Standard 
Deviation 
Incentives 
Affective Balance 1.94 1.95 
Loneliness 2.31 1.03 
Happiness 2.13 .65 
Personal Fulfill. 3.04 1.08 
Job Sa tis. (JSWK) 35.60 9.63 
Job Sa tis. (Qll) 4.00 1.02 
Nonns 
Going out with Women 
Socially . 1.63 .79 
Attitudes tow. F. 2.98 1.07 
Celibacy 3.84 1.07 
.Authority 2.66 1.05 
Traditional Attit. 
about God 2.79 1.13 
Clerical Subculture 
Number of Priest 
Friends 3. 71 1.17 
Number of Priests 
Lived With 22.33 122.86 
Satis. of being part 
of Community(Q35H) 5.46 .70 
Well-being that comes 
from community(Q35J) 5.83 .94 
The help coming from 
living in conununity 
(Q47B) 6.27 1.56 
FriendshiE Choices 
Particularistic .37 .48 
Secular Work 
Secular .29 .45 
Typejob .41 .49 
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TABLE B-10 continued 
Variable Mean Standard 
Deviation 
Position 
Associate Pastor .19 .39 
Pastor .24 .42 
~ 
Year of Ordination 50.95 12.43 
Role Commitment 
Continuance 4.44 .81 
Role Identification 1.43 .so 
Combined Variables 
Incent 11.16 2.82 
Nonns 9.61 2.50 
I 
I 
APPENDIX C 
ADDITIONAL TABLES 
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The following tables are mentioned in the body of the disserta-
tion, and are placed in .Appendix C for full reference. 
TABLE C-1 
Nature of the Infonnal Relational Structure 
(By Subtmi t) 
Religious Diocesan 
No. of Priest Friends 
0 - 2 11% 13% 
3 - 5 30 38 
6 - 9 19 22 
10 or more 40 27 
Total 100 100 
No. of Priests Lived 
With 
None 12% 32% 
One 11 20 
Two - Thress 18 35 
Four - Nine 20 9 
Ten or more 39 4 
Total 100 100 
Being Part of Commtmity 
(Q35H) 
Great Importance 67% 61% 
Little Importance 33 39 
Total 199 100 
' ' t I 
~ 
J 
' i 
I 
I 
I 
I 
I 
I 
I 
1 
' ~ ~ 
I 
l 
I 
I 
l 
I 
I 
l 
' i 
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TABLE C-1 continued 
Religious Diocesan 
Well-being from the 
Common Life (Q35J) 
Great Importance 58% 33% 
Little Importance 42 67 
Total 100 100 
Priests Should Live ir 
Commtmi tv (04 7B) 
Would Help 69% 48% 
Would not help 31 52 
Total 100 100 
!r"" 
1 
TABLE C-2 
Matrix of Friendship Patterns (Q57ALfor 
Diocesan Only (Percent) ' 
SEM REL FEL PRIEST PARISH-M PARISH-F NON-PAR-M NON-PAR-F WCM REL PROT MIN OTHERS 
FAMILY so 4 50 36 24 37 27 19 9 3 
SFMINARY -- 3 45 33 23 35 26 19 9 3 
RELIGIOUS -- 3 3 2 3 2 2 1 0 
.-- - - -------- -------., 
"II" FEL PRIEST I -- f 35 24 38 28 f 19 10 3 
I I 
"I" .--- __ _, PARISH-M I 29 27 I 21 I 15 9 2 I --
I ___________ J 
PARISH-F 
"III" -- 19 ~ 13 7 1 NON-PARISH-M -- 17 9 2 2 
NON-PARISH-F -- 1 2 1 
WCMEN REL -- 1 0 
PROT MINISTERS -- 5 
OTHERS 
NOTE: From the matrix for idiocesan priests, we find a clustering of friendship patterns among and between: 
I Family - Seminary - Fellow priests - Parish-M. 
II Family, Seminary - Non-Parish-M - Non-Parish-F. 
III Fellow priests - non-Parish-M - Non-Par-F - Parish-M - Parish-F. 
...... 
VI 
VI 
H ----- ,-.._ ~,-, - ... ~ ·-~- ,-~, '~--····· 
-TABLE C-3 
Matrix of Friendship Patterns (Q57A) for 
Religious 0n~r.CPerce~t) 
SEM REL PEL PRIEST PARISH-M PARISH-F . NON-PAR-M NON-PAR-F WCM REL PROT MIN OTI-IERS 
FAMILY 39 61 33 30 21 33 26 22 8 5 
SEMINARY -- 46 29 23 17 25 20 17 7 3 
RELIGIOUS I -- 38 34 I 24 I 38 30 26 9 6 
FELLOW PRIESTj -- 22 I 16 I 25 19 16 7 3 
PARISH-M -- 24 21 17 15 7 2 
PARISH-F -- 16 16 13 6 2 
NON-PARISH-M -- 29 17 7 2 
NON-PARISH-F -- 1 3 0 
\01EN RELIGIOUS -- 2 3 
PROTESTANT MINISTERS -- 5 
O'IHERS 
....... 
NOTE: From the matrix for religious priests, we find a clustering of friendship patterns among and between: 
I Family - Seminary - Religiou - F~llo priest - Parish-M. 
II Family - Religious - Non-Parish-M - Non-Parish-F. 1-1 VI 
+=-
l 
f 
I 
t 
I 
I 
I 
I 
TABLE C-4 
Solidarity with Organizational Norms (Individual 
Measures) - By Subunit 
Religious Diocesan 
Going out with Women 
Sociallr 
Never 53% 52% 
Some 47 48 
Attitude Toward Women 
Conservative 25% 25% 
Moderate 43 41 
Liberal 32 34 
Celibacr 
Advantage 28% 22% 
Neutral 57 56 
Disadvantage 16 22 
Authoritr 
No Problem 19% 18% 
22 17 
38 36 
6yeat Problem 21 29 
Beliefs about God 
Traditional 49% 51% 
Not traditional 51 49 
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Variables 
TABLE C-5 
Anmmt of Variance Explained by Individual 
Measures of Nonns Solidarity on "Continuance" 
Religious Diocesan 
2 2 2 
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2 
R R Change Pearson's r Variables R R Change Pearson's r 
Celibacy .20 .20 .62 AVBTRAD .19 .19 -.44 
AVBTRAD .33 .13 -.36 IC~libacy .30 .11 .58 
Go out W/ 
F social. .39 .06 -.35 Go out w/ .39 .09 -.41 
F social. 
Attit. tow. Attit. tow • 
women • 42 .03 -.37 women .42 .03 -.42 
Authority .43 .01 -.41 Authority .44 .02 -.45 
TABLE C-6 
Scores for Individual Measures of Incentives on 
Each Value of RCCM - by Subunit 
(Standard Points: :Mean = O; S.D. = 1.00) 
Religious Diocesan 
Resign Stress Content Other Resign Stress Content Other 
AF BAL (Pleasant) -.20 .16 .15 -.20 -.25 .22 .15 -.23 
Not Lonely -.68 .19 .51 -.18 -.68 .04 .37 -.30 
Happy -.40 .30 .25 -.27 -.46 .28 .24 -.27 
Personal Fulfil. - .39 .18 .35 -.19 -.62 .02 .30 -.13 
JSWKINDX -.04 .22 .21 .02 -.40 .08 .11 -.14 
Job Sat. (Qll) -.17 .18 .22 -.02 -.47 .00 .16 -.11 
' 
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TABLE C-7 
Scores for Individuals Measures of Nonns on 
Each Value of RCCM - By Subtmit 
(Standard Points: Mean = O; S.D. = LOO) 
Religious Diocesan 
Resign Stress 1Cbntent Other Resign Stress 
Going out with 
Women socially .49 -.01 -.35 .06 .59 
Liberal Attit. 
toward women .63 .36 -.45 -.11 .69 
Problems with 
Authority .59 .23 -.58 -.93 .81 
Non-traditional 
beliefs re. God .77 .51 -.51 -.14 .82 
Problems with 
Celibacy .70 -.14 -.64 -.03 .92 
TABLE C-8 
Individual Measures of Exposure by Age -
Diocesan Only 
No. of Priest 
Friends 
1 - 4 
5 or more 
No. of Priests 
Lived With 
0 - 2 
3 or more 
Yotmg 
59% 
41 
39% 
61 
Middle-age 
49% 
51 
58% 
42 
-.10 
.29 
.36 
.28 
.16 
Content 
-.31 
-.46 
-.46 
-.63 
-.49 
Other 
-.03 
-.02 
.02 
-.25 
-.20 
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Secular Work 
· Invol vernent 
TABLE C-9 
Secular Work Involvement by Age -
for Each Subunit 
Religious Diocesan 
Young Middle-age Young Middle-age 
60% 44% 27% 20% 
No Secular Work 
· Involvement 40 56 73 80 
TABLE C-10 
Explanation of Variance on .Acquisition 
of Incentives - by Subllllit 
Religious Diocesan 
2 2 2 2 
Variables R R Change Pearson's r Variables R R Change 
Celibacy .11 .11 .39 Celibacy .11 .11 
Authority .15 .04 -.34 Authority .19 .08 
Go Out w/F Attitudes 
socially .17 .02 -.15 tow. Women .23 .04 
Attitudes Go out w/F 
tow. women .19 .02 -.17 socially .26 .03 
No. of Priest 
Friends .20 • 01 .20 Pastor .27 .01 
Corranunity No. of Priest 
(Q35J) .21 .01 -.24 Friends .28 .01 
Pearson's r 
.42 
-.44 
-.24 
-.18 
-.22 
.21 
Variables 2 
R 
Authority • 07 
Attit.F .14 
AVBTRAD .20 
Lonely .2S 
Go out .30 
socially 
j 
Celibacy .34 
Pers. Ful .37 
! JSWKINDX .40 
2 
Yotmg 
2 
TABLE C-11 
Explanation of Variance in Role I.D. -
by Age - Diocesan Only 
Middle-age 
2 2 
R Change Pearson's Variables R R Change Pearson's 
.07 
.07 
.06 
.OS 
.OS 
.04 
.03 
.03 
Yotmg 
2 
r r 
.48 Attit.F .11 .11 .45 
.40 AVBTRAD .18 .07 .51 
.51 Lonely .25 .07 .29 
.27 Celibacy .31 .06 -.48 
.29 Pers. Ful •• 36 .OS -.32 
-.42 Authority .40 .04 .45 
-.30 Go out .43 .03 .24 
socially 
-.16 JSWKINDX .45 .02 -.15 
TABLE C-12 
Explanation of Variance in C.Ontinuance -
by Age - Diocesan Only 
Middle-age 
2 2 
Variables R R Change Pearsons' Variables R R Change Pearson's 
r r 
AVBTRAD .12 .12 -.35 Role .14 .14 -.45 
Lonely .21 .09 -.41 Lonely .24 .10 -.42 
Role .29 .08 -.42 AVBTRAD .30 .06 -.25 
Happy .35 . 06 .42 Happy .36 .06 .42 
Go out .40 .05 -.39 Go out .40 .04 -.35 
socially socially 
Celibacy .44 .04 .56 Celibacy .43 .03 .54 L Pers. Ful .46 .02 .44 Pers. Ful .44 .01 .42 
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Old 
2 2 
Variables R R Ch. Pearse 
r 
Attit.F .06 .06 .33 
Lonely .11 .OS .25 
Go Out .16 .OS .26 
socially 
Celibacy .20 .04 -.40 
AVBTRAD .24 .04 .39 
Authority .27 .03 .36 
JSWKINDX .29 .02 -.14 
Pers.Fu! .31 .02 -.23 
Old 
2 2 
Variables R R Ch Pearson 
r 
Role .12 .12 -.39 
Lonely .21 .09 -. 39 
Go out .27 .06 -.36 
socially 
AVBTRAD .31 .04 -.19 
Celibacy .33 .02 .45 
Happy .35 .02 .29 
Pers. Ful .37 .02 .34 
' 
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TABLE C-13 
Effect of Infonnal Relations on Incentives Acquisition 
By Age - Diocesan Only 
(Yule's Q) 
Young Middle-age 
Hi Expos. Hi Attit. Part Hi Expos. Hi Attit. Part 
Fnds. Fnds. 
AF BAL 
(Pleas.) .10 .07 -.16 .35 .18 -.18 
Not Lonely .20 .03 .21 .26 .12 .15 
Happy .19 .19 .12 .23 .13 -.06 
Person. Ful. ·.14 .14 .. 15 .16 .15 .13 
JSWKINDX .13 .10 -.01 .26 .18 -.12 
Qll • 09 .15 .12 .15 .23 -.08 
TABLE C-14 
Scores on Variables for the Stress and Content Categories 
of RCCM - Middle-age Diocesan Only 
(Standard Points: Mean= O; SD= 1.00) 
Stress Content Difference 
Hi AFBAL .43 .26 .17 
Not Lonely .03 .22 .19 
Happy .32 .22 .IO 
Hi Person. Fulfill. .08 .29 .21 
JSWKINDX .34 .20 .14 
Job Satisfaction .12 .09 .03 
Not go out socially .15 -.24 .39 
Conservative Attit. 
toward F -.36 .30 .66 
No Problem w/Author. -.40 .33 .73 
Trad. Beliefs re God -.30 .44 .74 
Celibacy Advantage -.20 .38 .58 
Hi No. Priest Fnds. -.07 .08 .15 
Q35J Important -.39 -.15 .24 
Q47B would help -.29 -.11 .18 
Part Friends .35 .06 .29 
Secular Work -.03 -.32 .29 
Pastor (yes) .48 .63 .15 
------------------------------~-----~--------"'"'····--' 
Go out w/F 
socially 
Attit. tow. 
women 
Celibacy 
Authority 
AVBTRAD 
AFBAL 
Not Lonely 
Happy 
TABLE C-lS 
The Experience of Norms Solidarity, Controlling 
for Incentives Acquisition for the Middle-aged 
Content-Stress Category - Diocesan Only 
(Standard Points: Mean = O; SD = 1.00) 
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Middle-age Stress Middle-age Content 
Zero-Order Acquired Diff. Zero-Order Acquired 
- .lS -.lS .00 -.24 -.24 
.36 .36 .00 -.30 -.34 
.20 .08 .12 .38 .49 
.40 .29 .11 .33 .so 
.30 .36 .06 -.44 -e42 
TABLE C-16 
The Experience of Incentive Acquisition, Controlling 
for Norms Solidarity for the Middle-age Stress and 
Content Categories - Diocesan Only 
(Standard Points: Mean = O; SD = 1.00) 
Diff. 
.oo 
.04 
.11 
.17 
.02 
Middle-aged Stress Middle-aged Content 
Zero-Order Solidarity Diff. Zero-Order Solidarity Diff. 
• 43 .62 .19 .26 .. .26 .oo 
.03 .38 .3S -.22 -.36 .14 
.32 .39 .07 .22 .31 .09 
Person. Fulfill • • 08 .03 .OS .29 ·.42 .13 
JSWKINDX .34 .32 .02 .20 .2S .OS 
Qll .12 -.04 .16 .09 .13 .04 
~ 
.TABLE C-17 
C.Orrelation Matrix for Variables in Figure 8, Page 114 -
(Pearson's r) 
Expos. Part Pastor Incent. Secular Q3SJ QS8 Nonns Go Out Attit. Authority AVBTRAD Celibacy 
Socially tow. 
w/F women 
Expos. 1.00 -.03 -.15 .12 .04 -- -- .02 
Part 1.00 .14 .09 -.09 .03 -.01 -.05 -.27 -.22 -.18 -.26 -.15 
Friends 
Pastor 1.00 .16 -.32 .01 .13 -.02 -.18 -.24 -.26 -32 -.19 
Incent 1.00 .01 -- -- • 02 
Secular 1. 00 - • 03 -.04 .01 .11 .13 .11 .18 .11 
Q3SJ 1.00 .11 -- -.06 -.11 -.13 -.11 -.19 
QS8 1.00 -- -.08 -.15 -.18 -.13 -.20 
Norms 1.00 
Go Out with/F 
socially 1.00 .29 .23 .26 • 31 
Attit. tow. 
women 1.00 .40 .46 .41 
Authority 1.00 .41 .43 
AVBTRAD 1.00 .35 
Celibacy 1.00 
NOTE: '!hose coefficients missing from the matrix represent individual measures of the same variable (usually). ..... 
°' N 
r 
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